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QUESTION 1:

1 Mr. Schwecke in his opening testimony, on page 17, advocates the elimination of an SRMA reasonableness review on the basis, among other things, that “[m]any of the costs will be those associated with already-approved tools, such as the cost of gas purchased under the Commission-approved contracts resulting from the Request for Offers (RFO) process adopted in D.07-12-019, under which contracts will be processed through an expedited Advice Letter filing.”

1.1 Please identify the tools that have been approved for use by the System Operator.
1.2 Mr. Schwecke, on page 22, states that the Utilities will “maintain the normal advice letter process for approval of additional [SO] tools.”  Please describe the procedure that the Utilities will use to seek approval of new tools.  
1.3 Please identify any System Operator contracts that have been approved by the Commission.

1.4 Please identify any guidelines that the System Operator will follow in making purchases and sales of gas for reliability purposes.
1.5 Please identify the specific steps that the System Operator would use in making gas purchases for reliability purposes, including the process for contacting gas sellers or buyers, receiving bids or offers, and deciding which bids or offers to accept.  
1.6 The following questions relate to the System Operator’s gas purchases and sales:

1.6.1
Could the price paid by the System Operator for needed gas supplies to meet the minimum flow requirement exceed the tolerance band used by the GCIM mechanism?
1.6.2 What is the maximum price the System Operator will pay to purchase needed natural gas supplies?

1.6.3
Could the price received by the System Operator for resale of gas needed to meet the minimum flow requirement fall below the tolerance band used by the GCIM mechanism?

1.6.4
What is the minimum price the System Operator will accept when it sells natural gas supplies?

1.6.5
Through what mechanism will supplies be sold by the System Operator?

1.6.6
Will the System Operator engage in monthly, mid- or long-term contracts for the sale of supplies it purchases?
1.7 Explain how the System Operator reliability role could be adversely impacted if required to post spot market purchase and sale information on the electronic bulletin board (EBB):

1.7.1
The day a purchase or sale is made;  
1.7.2
One day after a purchase or sale is made;  
1.7.3
One week after a purchase or sale is made; and  
1.7.4
One month after a purchase or sale is made.  

1.8 Explain how the core could be adversely impacted if the System Operator is required to post spot market purchase and sale information on the EBB:

1.8.1
The day a purchase or sale is made;

1.8.2
The day after a purchase or sale is made;

1.8.3
One week after a purchase or sale is made; and

1.8.4
One month after a purchase or sale is made.

RESPONSE 1:

1.1 The approved tools for use by the System Operator are stated in Decision 07-12-019.

1.2 This sentence of Mr. Schwecke’s testimony was intended to reflect that the utilities would use the regular Advice Letter process rather than asking for an Expedited Advice Letter. 
1.3 No specific contracts have been approved to date.
1.4 No specific guidelines have been developed to date. It is generally anticipated that gas will be purchased on the basis of the physical need of the system at a price that will ensure delivery of gas.  After gas is purchased, it will be sold as soon as is practicable in order to reduce costs to end-use customers.  After approval by the CPUC of any contracts resulting from an RFO, the guidelines and procedures for meeting the physical flowing supply needs will be included in those contracts.

1.5 As previously described in this proceeding and approved in D. 07-12-019 SoCalGas plans to solicit through an RFO process, contracts to support the minimum flow requirement and to execute the contractual arrangements for service/purchases to maintain system reliability, i.e. having sufficient gas delivered to the Southern System to meet load requirements.  SoCalGas is planning on conducting the RFO process and filing the agreements for CPUC approval during the 4th quarter of 2008 or the 1st quarter of 2009.  Once the agreements are in place, SoCalGas will exercise them in the least cost manner to meet the requirements of the System Operator.  In addition to these exchanges, SoCalGas may enter the market as a buyer and seller if and when the exchanges are not sufficient to meet system requirements or when opportunities exist to obtain a lower cost than by exercising an exchange.  When SoCalGas enters the market as a buyer and seller, it will use the options afforded by the marketplace, such as ICE, brokers, and direct solicitations.  SoCalGas’ preference will be to act through ICE and the broker markets; it will use direct solicitations as a last resort.  
1.6.1
There is no relationship between the purchase price for system reliability and purchases by the Utility Gas Procurement Department under the GCIM.

1.6.2   SoCalGas believes that continued reliable operation of the gas system and continued service to all customers is of the highest priority.  Therefore, until the Commission advises otherwise, SoCalGas will pay the current market price in order to ensure that gas is physically delivered into the southern system to avoid curtailing service to customers or jeopardizing system operations for the highest priority customers.

1.6.3
See Response to 1.6.1
1.6.4
The minimum price would be determined by then current market conditions, with the goal of keeping costs low for end-use customers and minimizing market risk associated with holding gas for any extended time. 

1.6.5
Gas will be sold via ICE, broker, or direct solicitations.

1.6.6
The term for sales will depend upon the term of gas purchases and market conditions.
1.6 SoCalGas has not studied the possible adverse impacts on the System Operator’s reliability role as it is not proposing any posting requirements. In general, however, SoCalGas believes that the reliability function of the System Operator would not be affected by an EBB posting requirement.  Rather, the impact of such posting requirement would be on the price paid for natural gas.  Once the market discerns that the Utility is in a must-buy or must-sell situation, it will raise the cost for purchased gas supply or services to ensure delivery of gas.  Any information provided to the market, including one-month postings, will provide insight into future Utility procurement patterns, potentially leading to higher costs for all end-use customers. 

1.7.1
Please see response 1.7.  
1.7.2
Please see response 1.7.

1.7.3
Please see response 1.7.

1.7.4
Please see response 1.7.
1.7 Please see response 1.7.

1.8.1
Please see response 1.7.

1.8.2
Please see response 1.7.

1.8.3
Please see response 1.7.

1.8.4
Please see response 1.7.
QUESTION 2:

2 Mr. Schwecke (page 17) notes that a reasonableness review of the costs booked to the SRMA is not necessary because “[t]ools already approved through an Advice Letter have already passed a reasonableness test and should not be subject again to an additional after-the-fact review.”

2.1 Will SoCalGas/SDG&E seek Commission approval of all tools that the System Operator may use?

2.2 Does SoCalGas/SDG&E intend to seek Commission approval of tools not requiring a fixed payment?

2.3 Does SoCalGas/SDG&E contend that the administration of the tools should not be subject to a reasonableness review?
RESPONSE 2:

2.1 Yes, as required by D. 07-12-019.
2.2 Yes, as required by D. 07-12-019.
2.3 Yes, for the reasons set forth in the testimony of Mr. Schwecke.  The System Operator should focus on maintaining safe and reliable operation of the system and not whether its actions will be second-guessed in a subsequent reasonableness review process.

QUESTION 3:

3 While proposing reasonableness-review exemptions for SO actions, Mr. Schwecke states that: 
· “that their operations are subject to some after-the-fact review by the Commission” (page 21); and 

· “The Commission will have the Opportunity to review the costs booked into the [SRMA] account for reasonableness in conjunction with the annual update of the regulatory account balances” (pages 17-18).  

Please explain how this kind of review would differ from the SRMA reasonableness review approved in the Omnibus decision and the regular reasonableness review the Commission conducts in connection with core portfolio gas purchases.  
RESPONSE 3:

The Commission currently conducts no reasonableness reviews in connection with core purchases.  

The review described by Mr. Schwecke differs from the SRMA reasonableness review approved in the Omnibus decision in that the review process approved in D.07-12-019 calls for a separate and specific filing regarding actions by the System Operator taken in order to maintain system reliability.  That process would place shareholders at additional risk for disallowance of historical costs based not upon whether proper operations were observed, but rather upon hindsight review of the costs incurred.  What is lost with this approach, however, is an understanding of the circumstance occurring on a given day that gave rise to particular costs.  If the Utility is also not allowed to include those costs in rates within a reasonable amount of time (i.e., as close to when they were incurred as possible), the Utility shareholders would incur carry-costs for the costs to maintain reliable system operations. 

QUESTION 4:
4 Mr. Schwecke (page 18) notes that “[i]f the Utilities observe insufficient flowing supply on the Southern System (Blythe + Otay Mesa) to meet end-use requirements in this part of the system, the Utilities would have the HUB exercise any prior contracts approved by the Commission, except the purchases of spot supplies, consistent with D.07-12-019.”  As further noted by Schwecke (page 18), if there remains insufficient flowing supplies through the Southern System, the Utilities’ Gas Control Department could call a “Southern System Flow Order (SSFO) on end-use customer to flow supply through Blythe or Otay Mesa equal to up to 20 percent of their gas usage that day.”

4.1 Please define the “Southern System,” as used here and elsewhere in the Utilities’ testimony.  Please provide typical summer and winter loads on the “Southern System” by utility service area (identify SDG&E, SoCalGas, and other utility loads separately).

4.2 Does “HUB,” referenced above, refer to the System Operator?  If not, please define the HUB.
4.3 Explain the difference between “HUB”, “Hub”, “California Energy Hub” and “hub.”

4.4 Explain the organizational difference(s) between the System Operator and the Utility Gas Control Department.  Please also explain whether Utility employees can work both within the scope of the Gas Control Department and the System Operator.
4.5 List and describe all activities that were added to the System Operator role by the Omnibus proceeding.
4.6 Does the Utility Gas Control Department or the System Operator determine the need to call an SSFO?

4.7 Are there any existing contracts that can be used prior to calling an SSFO?  If so, please identify them.
4.8 How would any up-front costs in such contracts (e.g., reservation charges) be allocated?
RESPONSE 4:

4.1 The Southern System is composed of the SoCalGas pipelines from the Blythe receipt point to the City Gates at Brea and Puente Stations, incorporating the SDG&E system and the Imperial Valley local transmission system.  Typical summer and winter load for SDG&E and SoCalGas (excluding SDG&E demand) are 320 MMcfd summer/400 MMcfd winter for SDG&E and 430 MMcfd summer/500 MMcfd winter for SoCalGas.

4.2 HUB is the portion of the System Operator that manages the Operational HUB (G-PAL) services.

4.3 While Mr. Schwecke does not use the terms referenced in the question, those terms have been used previously to reference the System Operator function described in the Response to 4.2.
4.4 The Utility Gas Control Department is within the definition of the Utility System Operator and therefore employees working with the Utility Gas Control Department are in effect working within the Utility System Operator.  

4.5 The administration of the California Energy Hub (now under SoCalGas' tariff, G-PAL) and the responsibility for purchasing gas supplies to meet system minimum flowing supply requirements for reliability were transferred from the Utility Gas Procurement Department to the Utility System Operator. 
4.6 The Utility Gas Control Department determines the quantity of gas needed to meet a minimum flow requirement in the Southern System and determines whether the HUB needs to obtain supplies in the Southern System.  After the HUB has exercised all its prior approved contracts, the Utility Gas Control Department will determine if the need exists to call a SSFO.
4.7 No.

4.8 All costs associated with acquiring supplies to meet minimum flow supply requirements will be tracked in the SRMA and allocated accordingly.
QUESTION 5:
5 Mr. Schwecke (page 18) notes that through this application, the Utilities seek approval of a new tool which will “impose a minimum flow obligation, if necessary on all customers.”

5.1 On a given day, if an SSFO is called, clarify which end-users will be obligated to comply with the order.  
5.2 How will end-users, obligated to comply with as SSFO order, be notified of their obligation?

5.3 How much advance notice will end-users who are obligated to comply with an SSFO order have to comply with SSFO orders?

5.4 Will the System Operator post daily minimum flow requirements on the electronic bulletin board?

5.5 Will complying end-users be compensated for supplying gas through the Blythe receipt point?  

5.6 Could there be conditions under which an end-user may experience imbalances as a result of SSFO compliance? To the extent complying end-users incur imbalance penalties as a result of their efforts to comply with the SSFO, will they be exempt from paying these imbalance penalties? 

5.7 Will complying end-users be compensated for any penalties they may incur under their supply contracts?  

5.8 Will complying end-users be compensated for FAR charges they may incur in complying with the SSFO?  

5.9 Have the Utilities estimated the cost impact of the SSFO on end-users?

5.9.1
If so, please state the estimated costs of this tool to end-users.  
5.9.2
If so, please clarify whether the estimated cost includes FAR-related expenses, contract penalties and other expenses that may be incurred by end-users to comply with SSFOs.

5.10 If the System Operator did not have tools to meet the minimum flow requirement on the Southern System and no customer responded to a SSFO:

5.10.1
What would be the operational impact on the utility system?  Which customers would be affected?  
5.10.2
Would the impact be more material for customers served in the Southern System?  
5.11 Which geographic areas are served by the Southern System?  What percentage of Southern System supply is delivered to loads outside the SoCalGas service territory?  What percentage of Southern System supply is delivered to the SDG&E service territory?

RESPONSE 5:

5.1 All end-use customers, both core and non-core.  
5.2 Yes, through the SoCalGas Envoy system (EBB), which allows customers to select various notification methods such as email or text message.  This is the same procedure used for current notification of OFOs. 
5.3 As stated in Mr. Schwecke’s testimony, footnote 16 on page 18,: 
“The Utilities would endeavor to call an SSFO as early as possible, but no later than 2:00 pm of the day prior to the flow day on which the SSFO is effective.”  
5.4 Yes, just as it does today.
5.5 No, that gas will go to the customer’s account just like other supplies being delivered by them.  

5.6 Yes.  The Utility has not proposed exempting end-use customers from any potential penalties as a result of a SSFO. 

5.7 No.  

5.8 No.  

5.9 No.  However, if the Utility System Operator is required to procure the gas required in order to meet a minimum flowing supply requirement, those costs are spread to all customers and could be higher than the cost to an individual party of acquiring its own supplies.
5.9.1
N/A.  
5.9.2
N/A
5.10 If the System Operator did not have tools to meet the minimum flow requirement on the Southern System and no customer responded to a SSFO:

5.10.1 Mr. Schwecke’s testimony states on page 20: 

“As an absolute last resort, the Utilities may need to reduce demand and thereby, the need for the minimum flow consistent with their current rules– namely, end-users located in the Moreno-SDG&E-Blythe portion of the transmission system would be affected first. 
Also refer to responses in Question 6.  

5.10.2
See prior response.  
5.11 Geographically, the Southern System is primarily composed of Riverside, Imperial, and San Diego Counties, and southern San Bernardino County, but also includes parts of eastern Los Angeles County and northern Orange County.  With the exception of San Diego County, this entire area is within the SoCalGas service territory.  The percentage of Southern System supply (e.g., supply delivered at Blythe) that is delivered to SDG&E is approximately 15-100% of the SDG&E demand, depending upon (1) the level of demand in San Diego, (2) the amount of supply delivered at Blythe, and (3) the level of demand upstream of SDG&E’s meter on the Southern System.
QUESTION 6:
6 Mr. Schwecke (page 18) states that the proposed minimum flow obligation “will work with other tools as follows: 

If the Utilities observe insufficient flowing supply on the Southern System (Blythe + Otay Mesa) to meet end-use requirements in this part of the system, the Utilities would have the HUB exercise any prior contracts approved by the Commission . . . .”

6.1 What was the minimum level of flowing supplies required in the Southern System (Blythe and Otay Mesa) in MMcf/d for each day in 2000-2008?

6.2 Is there any reason to expect that historical trends of flowing supplies through the Southern System will change during the BCAP period?  
6.2.1
If so, how?
6.2.2
Is it possible that the operation of Costa Azul will change this requirement in any way?  If so, how?

6.2.3
Is it possible that the availability of off-system delivery service will change this requirement in any way?  If so, how?
6.3 Explain how the minimum flowing supply requirement for the Southern System is calculated.  Please provide the associated algorithms and explain how the value of each parameter in the algorithms is determined.

6.4 At what time each day is the calculation described in question 6.3 performed?  

6.5 Identify all factors that influence the minimum flowing supply requirement for the Southern System.  

6.6 Explain how Southern System demand impacts the minimum flowing supply requirement.

6.7 Does the Utility Gas Control Department or the System Operator calculate the gas supplies needed to maintain the minimum flowing supply requirement for the Southern System?

6.8 Does the Utility Gas Control Department or the System Operator determine which available tools will be used before calling an SSFO and in what manner?  Do the Utilities propose that such decisions be exempt from reasonableness review?

6.9 Could end-users be curtailed if SoCalGas is unable to satisfy the minimum flowing supply requirements referenced above?  If so, please identify the utility service areas of the end-users which could be curtailed and identify the SoCalGas and SDG&E service areas impacted.  Please also identify any other load which can be impacted.

6.10 Could supply of natural gas to the Otay Mesa generation plant increase the quantity of minimum flowing supply requirements needed to maintain the minimum flowing requirement at Blythe?  If so, by how much?  Please provide all studies that the Utilities have performed to estimate the impact of this generation plant on Blythe minimum-flow requirements.
6.11 Could supply of natural gas to the Palomar generation plant increase the quantity of minimum flowing supply requirements needed to maintain the minimum flowing requirement at Blythe?  If so, by how much?  Please provide all studies that the Utilities have performed to estimate the impact of this generation plant on Blythe minimum-flow requirements.

RESPONSE 6:

6.1 Minimum flowing supply requirements at Blythe/Ehrenberg from 2000-2008 are attached.  This data has been posted on Envoy.  Prior to 8/1/2001, the minimum flowing supply requirement was expressed in MCF; afterwards, it was expressed in Dth.  Additionally, the flowing supply requirement for each cycle prior to 4/1/2003 is no longer available.
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6.2 SoCalGas and SDG&E do not forecast flowing supply trends.


6.3 There is no algorithm or formula for the Southern System minimum flowing supply requirement.  The minimum flowing supply for the Southern System is a function of the forecasted demand for the Southern System, including SDG&E demand, less the capability to provide additional supplies to the Southern System from the North Desert System or storage via the Chino and Prado crossovers.  The Gas Control department estimates the level of demand and crossover capability each day.  Please also refer to Response 9.5


6.4 The Southern System minimum flowing supply requirement is continuously assessed and updated for each scheduling cycle.


6.5 Please refer to Response 6.3.


6.6 The Southern System minimum flowing supply requirement directly relates to increases or decreases in Southern System demand.


6.7 The Gas Control Department, which is part of the Utility System Operator entity, determines the minimum flowing supply requirement for the Southern System.


6.8 The System Operator HUB group will determine which pre-approved contracts will be used before the Utility's Gas Control Group calls an SSFO.  As described in the testimony of Mr. Schwecke, only contracts that have already been approved by the Commission and not purchases of spot supplies, will be acted upon prior to calling an SSFO.  Those contracts will be exercised in least cost manner.  Also refer to response to question 1.5 of this data request.

Yes, the Utility proposes that the System Operator’s use of these contracts and Gas Control’s determination of minimum flow need will not be subject to separate hindsight reasonableness review. Please refer to question 3 of this data request.


6.9 If the Southern System minimum flowing supply requirement cannot be supplied, end-use customer curtailment is a possibility.  Curtailment would likely be contained to those SoCalGas and SDG&E noncore customers served from the Southern System.  SoCalGas and SDG&E would only curtail demand as necessary to maintain system integrity.


6.10 Please refer to Response 6.6.  SoCalGas and SDG&E have not performed any analyses on the impact this plant’s operation would have on the Southern System minimum flowing supply requirement.


6.11 Please refer to Response 6.10.
QUESTION 7:
7 Mr. Ahmed, on page 3, states that:

The BOFRMA is forecast to be $4.9 million undercollected as of December 31, 2008.  The undercollected balance is primarily due to minimum flows occurring at the Blythe receipt point through November 2007.  
7.1 Identify all costs that are tracked in the Blythe Operational Flow Requirement Memorandum Account (BOFRMA).
7.2 What portion of the BOFRMA balance is comprised of natural gas purchase costs?

7.3 What portion of the BOFRMA balance can be attributed to shortfalls resulting from natural gas sales?
RESPONSE 7:

7.1
As of August 31, 2008, the BOFRMA tracked the following costs due to minimum flows occurring at the Blythe receipt point:

a)  Total cost of $106,970 for minimum flows for January 9, 2005 through January 13, 2005

b)  Total cost of $1,340,168 for minimum flows for July 25, 2006 through July 30, 2006.

c)  Total cost of $2,977,712 for minimum flows for January 12, 2007 through January 15, and January 17 through January 19, 2007.

d)  Total cost of $137,181 for minimum flows for December 13 and 18, 2007.

e)  Total cost of $5,618,253 for minimum flows for January 9 and 15, 2008 and January 17 through January 31, 2008.

Items d) and e) were not originally reflected in the forecast submitted in testimony.  As of August 31, 2008, the BOFRMA reflects a $10,586,695 undercollection balance including interest.    

7.2
BOFRMA charges are calculated based on a formula as specified in SoCalGas’ tariffs, and are not traced to any purchases in particular.
7.3
Please refer to response 7.2
QUESTION 8:
8 Mr. Lenart, on page 8, clarifies that the BOFRMA and Otay Mesa System Reliability Memorandum Account (OMSRMA) will then be allocated to customers on the basis of cold year throughput.

8.1 Explain the rationale for choosing this cost allocation method for the BOFRMA and the OMSRMA.

8.2 What year will form the basis for the cold year throughput allocation methodology?

8.3 Using this cost allocation method, what percentage of BOFRMA and OMSRMA costs will be allocated to the following customers:

8.3.1
SoCalGas noncore customers;

8.3.2
SoCalGas core customers;

8.3.3
SDG&E natural gas customers (exclusive of the SDG&E Electric Department); and 

8.3.4
SDG&E Electric Department.
RESPONSE 8:

8.1 
These 2 regulatory accounts are related to situations that require the maintenance of system operating pressure. These situations may likely occur during periods of high demand on the system. High demand periods are more likely to occur during cold years. Therefore, the utilities propose that costs that accumulate in these accounts be allocated to customers based on their cold year demand.
8.2
The cold year demand forecast used in this proposal may be found in Mr. Emmrich’s Demand Forecast Testimony.

8.3.1
SoCalGas NonCore Customers = 60.5%

8.3.2
SoCalGas Core Customers = 39.5%

8.3.3
SDG&E Natural Gas Customers = 13.1% 
This is the allocation to SDG&E as a wholesale customer of SoCalGas. It includes all electric generation customers.
8.3.4
SDG&E Electric Department = n/a

Since rates are developed for customer classes using the demand of each class, the demand of individual customers within a class is not known.

QUESTION 9:
9 Mr. Schwecke, on page 17-18, notes that the Omnibus decision adopted a mechanism to track the costs of gas supplies needed for the minimum flowing supply requirement.  He proposes the Southern System Flow Order as one tool to maintain this minimum flowing requirement.   The following questions seek additional clarification to better understand how SoCalGas has dealt with Southern System reliability issues in the past.

9.1 Identify all efforts SoCalGas has taken in the past to address Southern System reliability issues.  

9.2 Identify all receipt points on the SoCalGas/SDG&E system which have a minimum flowing requirement.

9.3 Quantify the amount of natural gas supplies that were needed to maintain the Blythe minimum flow requirement from 2001 through 2007. 

9.4 Identify the interstate and intra-state pipeline systems that could potentially provide gas supplies to meet minimum-flow requirements at: (1) the Blythe receipt point; and (2) the Otay Mesa receipt point.  

9.5 Provide any analyses SoCalGas or SDG&E have performed on southern system reliability.  

9.6 Is there a minimum amount of natural gas supplies which must flow through the Otay Mesa receipt point to maintain southern system reliability?  

9.7 Under what circumstances can gas supplies flowing through the Otay Mesa receipt point be used to satisfy the minimum flowing requirement at the Blythe receipt point?

9.8 Do natural gas supplies flowing through the Otay Mesa receipt point offset the Blythe minimum flowing supply requirement in the same manner as natural gas supplies flowing though the Blythe receipt point?  If not, please explain why not.

9.9 Identify the type of system or operational changes that would require the institution of minimum flowing requirements at receipt points other than Blythe.
9.10 Could there be a minimum flowing supply requirement through the Otay Mesa receipt point separate from the Blythe minimum flow requirement?
RESPONSE 9:

9.1 First, SoCalGas uses the Chino and Prado crossovers to their maximum capability in order to deliver North Desert and/or storage supplies onto the Southern System.  Next, SoCalGas has had the ability to call on the Utility Gas Procurement Department to take action, including purchases of supplies, to ensure that the minimum flowing supply requirement of the southern system is met.


9.2 Only the Southern System currently has a minimum flowing supply requirement.  The receipt points on the Southern System are Ehrenburg/Blythe and Otay Mesa.


9.3 Please refer to Response 6.1.


9.4 El Paso Pipeline and North Baja Pipeline interconnect with the SoCalGas system at Ehrenburg/Blythe; the TGN Pipeline interconnects with the SDG&E system at Otay Mesa.  Any interstate pipeline that can supply the El Paso, North Baja, or TGN pipelines could provide gas supplies to meet the minimum flowing supply requirements at these locations.


9.5 Upon consultation, IP clarified its request as:

“Provide any analyses performed by SoCalGas or SDG&E that have informed the minimum flowing requirement adopted in the Omnibus proceeding or the Southern System Flow Order proposed in this proceeding, including without limitation:

“Any analysis or study of the amount of flowing supplies necessary to maintain Southern System reliability;

“Any analysis or study of the infrastructure that would be required to limit or avoid implementation of the SSFO;

“Any analysis or study of operational or demand-side alternatives (other than the SSFO) that can be used to address the minimum flowing requirement; and

“Any analysis or study of operational alternatives that can be used to limit or avoid implementation of the SSFO.”

SoCalGas and SDG&E have not performed any analyses specific to the minimum flowing supply requirement and treatment adopted in the Omnibus proceeding or since proposing the Southern System Flow Order (SSFO) in this proceeding.  Southern System reliability is a condition of any hydraulic analysis performed on the SoCalGas/SDG&E gas transmission system, although analyses or studies specifically addressing the Southern System minimum flowing supply requirement have not been performed, and no report has been prepared on this topic.  Infrastructure improvements undertaken by SoCalGas, such as the rebuilding of the Chino and Prado crossovers to increase the capacity to deliver North Desert and/or storage supplies onto the Southern System mentioned in Response 9.1, were identified as the result of other analyses and studies.

As explained in Response 6.3 and Response 6.4, the minimum flowing supply requirement is determined by the Utility Gas Control department several times each day.  The analysis performed utilizes the information available at the time on available gas supplies and system demand along with other influencing factors such the weather forecast.  Given the real time nature of the minimum flow supply requirement, a study is not required to make this determination.

SoCalGas and SDG&E have identified as an alternative to a Southern System minimum flowing supply requirement the construction of a new pipeline linking the North Desert transmission system and the Southern System.  This pipeline, consisting of approximately 100 miles of 36-inch diameter pipeline, is estimated to cost in excess of $300 million.  A hydraulic calculation was performed to confirm the ability of this pipeline to transport the necessary volumes, but a report was not prepared.

SoCalGas and SDG&E have not explored demand-side alternatives to the Southern System minimum flowing supply requirement, and have not been able to identify any further operational efforts to limit or avoid implementation of a SSFO, other than curtailment of end-use customer demand.


9.6 Not currently.


9.7 Gas supplies delivered at Otay Mesa can be used to satisfy the Southern System minimum flowing supply requirement once SoCalGas/SDG&E gain operational experience with the Otay Mesa receipt point and confidence with supplies delivered at that location.  In A.04-12-004, SoCalGas/SDG&E stated the following:

Q Good afternoon, Mr. Bisi. I'm Mike Florio representing TURN in this proceeding.  I would like to go back to a subject you were discussing with Mr. Leslie regarding the physical assurance that you would need at Otay Mesa in order to meet all or a portion of your southern system requirements from that location. Could you describe in a little more detail what you would need to see in order to count deliveries at Otay Mesa toward your southern system requirements?

A Sure. As an operator what I would need to see would be that Otay Mesa and its shippers schedule what they intend to deliver and deliver what they intend to schedule. I would need to see that they are going to deliver whichever volumes they request on a constant uniform hourly basis. And I would need to see that for some period of time.

Q Would contractual guarantees be sufficient to provide that level of assurance?

A As an operator, not in my opinion.

Q So you would want a combination of contractual and actual experience?

A Yes.

Q If gas begins flowing at Otay Mesa and you are consistently seeing, let's just say, 400 a day coming in at that receipt point, after some period of time you might be confident enough that you could rely on that supply and perhaps reduce your minimum requirement at Blythe?

A Yes.

Q Do you have any sense of how much time that would take?

A No.

Q Are there any assurances that you would need from the pipeline delivering to Otay Mesa as opposed to the shippers who are providing the gas?

A Yes.

Q What would those be?

A It would be the same assurances.

Q So in essence it's a show me test?

A Exactly.

[Cross examination transcript, A.04-12-004, September 12, 2005]


9.8 Supplies delivered at Otay Mesa would support the Southern System minimum flowing supply requirement in the same manner as supplies delivered at Blythe/Ehrenberg once SoCalGas/SDG&E have gained operational experience with the Otay Mesa receipt point and confidence in supplies delivered at that location, as explained in Response 9.7.  In A.04-12-004, SoCalGas/SDG&E stated the following:

Q To the extent that SDG&E demand can be served through Otay Mesa, does that affect or will that affect the minimum flows, flow obligation, on the Blythe system? Southern system. Excuse me.

A It might. It might. Before gas operations would be comfortable replacing a Blythe minimum flow supply requirement with an Otay Mesa flowing supply requirement, we would want to have physical assurance or reliability. We want to know the state of the reliability of those supplies, both from the supplier standpoint and the supplying pipeline standpoint.

Q And how do you measure the security of the supply delivered at Otay Mesa?

A I'm really not sure other than experience would be one measure.

Q How do you assure the delivery of gas supplies at Blythe to meet minimum flow requirements?

A Well, El Paso has been a long time supplier to the SoCalGas system. But even more importantly, if supplies at Blythe were to suddenly cease from El Paso, the Blythe and Ehrenberg receipt points are not located right at a major load center. And there is time for SoCalGas operations to react to that loss of supply, implementing noncore curtailment, trying to reconfigure our system to bring gas on, withdrawal to get the Line 4000 and 4002 systems separated to support backflow operations through the crossover. There's time to react to that loss.  At Otay Mesa there would be no time.|

[Cross examination transcript, A.04-12-004, September 12, 2005]


9.9 SoCalGas/SDG&E have not identified a need to implement a minimum flowing supply requirement at any receipt point other than Blythe/Ehrenberg.  Generally, any new demand which requires supply delivered at a specific location on the system may result in a new minimum flowing supply requirement.


9.10 Yes, refer to Response 9.9.
QUESTION 10:
10 List all existing and proposed shareholder incentives that supplement SoCalGas and/or SDG&E performance based incentives and their authorized rate of return.  

10.1 Quantify the yearly total shareholder profits realized from each of these programs from 2000 to 2008.  

RESPONSE 10:

The attached spreadsheets list all existing and proposed shareholder gas incentives from 2000 to 2008 that supplement SDG&E and SoCalGas  performance based incentives and authorized rate of return.
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QUESTION 11:
11 Explain how the hub services offered by the System Operator will differ from those currently offered by the Utility Gas Procurement Department.  

RESPONSE 11:

The Hub services offered by the Utility System Operator will utilize any unused or uncontracted assets available.  The Utility Gas Procurement Department used only those assets allocated to the core procurement function.

QUESTION 12:
12 Mr. Morrow (page 9) states that the “Utilities propose an incentive sharing mechanism for Operational Hub net revenues of 50/50 with no arbitrary shareholder limit or cap.”  The following questions relate to the provision of hub services by the California Energy Hub.

12.1 List the volumes from hub loan services (in MMBtu) provided, on a yearly basis, by the California Energy Hub since its inception in 1994.  

12.2 List the hub loan revenues realized, by year, from the California Energy Hub since its inception in 1994.  

12.3 List the volumes from park services (in MMBtu) provided, on a yearly basis, by the California Energy Hub since its inception in 1994.  

12.4 List the hub park revenues realized, by year, from the California Energy Hub since its inception in 1994.  

12.5  List the volumes from hub wheel services (in MMBtu) provided, on a yearly basis, by the California Energy Hub since its inception in 1994.  

12.6 List the hub wheel revenues realized, by year, from the California Energy Hub since its inception in 1994.  

12.7 Identify the source of storage assets that have been used, by the California Energy Hub, to provide hub services from 1994.

12.8 Did the California Energy Hub use any portion of the revenues secured through the provision of any hub services to pay for the use of storage assets that were used to provide these services?

12.9 Will the System Operator use storage assets allocated to the unbundled program to provide hub services? 

12.10 Will any revenues secured through the provision of hub services be used to offset the costs of the unbundled storage program?

12.11 Will the System Operator use system balancing assets to provide hub services?
12.12 If the System Operator uses system balancing assets to provide hub services, will some portion of the revenues generated from the provision of hub services be used to offset the costs of system balancing assets?
12.13 Could the System Operator’s ability to maximize revenues from hub services be compromised by competing providers of hub services?

RESPONSE 12:

12.1 Please see attached spreadsheet
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12.2 See Response 12.1
12.3  See Response 12.1

12.4  See Response 12.1
12.5  See Response 12.1
12.6  See Response 12.1
12.7 The California Energy Hub has used storage assets allocated to the retail core.
12.8 California Energy Hub revenues were credited to the Core Purchased Gas Account, i.e. used to reduce the core procurement rate.  
12.9 The Utility System Operator will use any unused or uncontracted assets available. 

12.10 Please see settlement filed in Phase 1 of the BCAP.  However, under the proposals made in this Phase of the BCAP, the Hub revenue would not offset any unbundled storage program costs.
12.11 Please refer to response 12.9.

12.12 No, ratepayers will benefit through the sharing mechanism.

12.13 Yes.
QUESTION 13:
13 Mr. Schwecke, on page 21, notes that “[t]he Utilities Gas Control Department will instruct the HUB to use available tools in place or call SSFO as described above, to make up for the difference between the most recently scheduled quantities and the minimum flowing supply requirement.”

13.1
If the HUB chooses to make contract or spot market purchases of natural gas supplies, can it procure needed gas supplies from:

13.1.1
Marketers, including unregulated Sempra affiliates?

13.1.2
The Gas Acquisition Department?

13.1.3 The SDG&E Electric Department?

13.1.4 Other Sempra-owned or -operated generation?

13.1.5 Sempra LNG?

13.1.6
End-use or wholesale customers? 

13.2
Can the HUB sell these supplies to:
13.2.1
Marketers, including unregulated Sempra affiliates?

13.2.2
The Gas Acquisition Department?

13.2.3 The SDG&E Electric Department?

13.2.4 Other Sempra-owned or -operated generation?
13.2.5
The Otay Mesa generation facility?
13.2.6
The San Diego Palomar generation facility?

13.2.7
End-use customers or wholesale customers?

13.2.8
Citygate pool account holders?

13.2.9
Storage account holder?

13.3
Are there any disclosure requirements associated with the purchases listed in response to questions 12.1 and 12.2?

13.4
Will the HUB use hub services to store purchased supplies? If so, will it pay for these hub services?

13.5
Will the HUB use storage assets in the unbundled storage program to store purchased assets?  If so, will it pay for the storage assets?

13.6
What is the maximum amount of time that the HUB will retain (not sell) gas supplies purchased to maintain the minimum flowing requirement at Blythe?

RESPONSE 13:

13.1


13.1.1
Yes.
13.1.2
Yes.
13.1.3 Yes.
13.1.4 Yes.
13.1.5 Yes.
13.1.6
Yes. 

13.2


13.2.1
Yes.
13.2.2
Yes.
13.2.3 Yes.
13.2.4 Yes.

13.2.5
Yes.
13.2.6
Yes.
13.2.7
Yes.
13.2.8
Yes.
13.2.9
Yes.
13.3
There are no disclosure requirements in place beyond what will be disclosed upon review of the SRMA.
13.4
No.
13.5
No.
13.6
No set timeframe has been developed.
QUESTION 14:
14 Mr. Schwecke (page 31) states that “backbone pipelines also provide a local transmission function.”  He further notes that “[t]o accurately represent the costs of the backbone transmission function, the Utilities’ total backbone transmission cost must be adjusted for the portion of the backbone facilities that serve a local transmission function.”

14.1 Please state your definition of what constitutes a “backbone transmission pipeline” in the Utilities’ system.

14.2 Please clarify what is meant by the expression “local transmission function” used above.

RESPONSE 14:

14.1 As stated in the Prepared Direct Testimony of Rodger Schwecke on page 31 at line 18, backbone transmission pipelines are those that transport supplies from points of receipt and deliver the supplies to SoCalGas’ storage fields, local transmission systems, and distribution systems.  Backbone transmission pipelines also transport supplies from points of receipt to the City Gate.


14.2 The local transmission function receives supply from backbone transmission pipelines, storage fields, and the City Gate, and redelivers that supply to distribution systems and end-use customers.  
QUESTION 15:
15 Mr. Lenart (page 11) states that “SoCalGas proposes a TLS rate for all noncore customers of SDG&E and SoCalGas served directly from the transmission system, regardless of end-use, as discussed by Mr. Schwecke.”  He further notes that “[a] noncore customer served directly from the transmission system that wants firm service may choose one of two options.”

15.1 Please identify all tariffs that the TLS tariff will replace.

15.2 Will both TLS rate options be available to customers currently taking service under Schedule GT-I?

15.2.1
For a customer on Schedule GT-I who pays the GI-F4 customer charge and transports 100,000 therms, what will be the rate impact of switching to Option 1 (if available)?
15.2.2
For a customer on Schedule GT-I who pays the GI-F4 customer charge and transports 100,000 therms, what will be the rate impact of switching to Option 2 (if available)?

15.3 Will both TLS rate options be available to customers currently taking service under Schedule GT-F?

15.3.1
For a customer on Schedule GT-F who pays the GT-F4 customer charge and transports 100,000 therms, what will be the rate impact of switching to Option 1 (if available)?
15.3.2
For a customer on Schedule GT-F who pays the GT-F4 customer charge and transports 100,000 therms, what will be the rate impact of switching to Option 2 (if available)?

RESPONSE 15:

15.1
· GT-F (Firm Intrastate Transmission Service)

· GT-I (Interruptible Intrastate transmission Service)

· GW-LB (Wholesale Gas Service – Long Beach)

· GW-SD (Wholesale Gas Service – San Diego)

· GW-SWG (Wholesale Gas Service – Southwest Gas)

· GW-VRN (Wholesale Gas Service – Vernon)

With respect to the GT-F and GT-I tariffs, we currently expect to add the TLS rate as a new rate for all noncore customers connected to the Utilities’ transmission system and to modify the existing GT-F and GT-I rates to reflect rates to noncore customers connected to the Utilities’ distribution system.

With respect to each wholesale tariff (GW-LB, GW-SD, GW-SWG, GW-VRN), we currently expect to replace the respective wholesale rates entirely with the TLS rate.

15.2
Yes, provided that they are served directly from the transmission system; however, there may be some restrictions for noncore customers within capacity constrained areas of San Joaquin and Imperial Valleys.

15.2.1
The rate impact is effectively a reduction of ($0.01107)/therm from the rate in effect on September 2008.

This assumes the customer’s facility uses 100,000 therms/month, its daily usage is 333 decatherms/day for every day of the month (i.e. 100% load factor) and the TLS reservation is 333 decatherms/day.

Calculations:

GT-I4 as of September, 2008 = $500.00/month customer charge & $0.03520/therm

Monthly charge = (100,000 therms * $0.03520) + $500.00 = $4,020.00/month

Proposed TLS Option 1 (reservation rate) = $0.10972/decatherm/day & $0.01317/therm. 

Assuming that customer reserves 333 decatherms/day and uses 100,000 therms/month. Also, since Firm Access Rights charges are included in current tariff, but are excluded from the proposed BCAP rates, an assumption is made for firm access rights at $0.05/dth/day @ 33dth/day reserved.

Monthly charge = (333 dth * $0.10972 * 30days) + (100,000 therms * $0.01317) +

        (333dth * $0.05/dth * 30 days) = $2,913.00/month

Rate impact = ($1,107.00)/month or a reduction of ($0.01107)/therm.

15.2.2
The rate impact is a $0.01434/therm increase from the rate in effect September 2008, assuming the customer’s facility uses 100,000 therms/month.

Calculations:

GT-I4 as of September, 2008 = $500.00/month customer charge & $0.03520/therm

Monthly charge = (100,000 therms * $0.03520) + $500.00 = $4,020.00/month

Proposed TLS Option 2 (volumetric rate) = $0.05454/therm & $0 customer charge

Monthly charge = 100,000 therms * $0.05454 = $5,454.00/month

Rate impact = $1,434.00/month or $0.01434/therm.

15.3, 15.3.1, 15.3.2
The response is the same regardless if customer is currently GT-I4 or GT-F4 because there is currently no difference between firm and interruptible rates.
QUESTION 16:
16 Mr. Watson (page 5) states that SoCalGas will no longer “totally cut-off all “as-available” injection (interruptible injection with a zero price).”  He goes on to say that “[i]nterruptible injection on any given day will be prorated according to price.”

16.1 Explain how interruptible injection will be priced.

16.2 Explain what Mr. Watson means when he says “prorated according to price.”
16.3 Are there circumstances under which interruptible injection will be totally cut-off?
RESPONSE 16:

16.1 Interruptible injection will be priced according to short-term market conditions.

16.2 Assume there is 300 MMcfd of injection available: 100 MMcfd has been sold at 6 cents/dth; another 100 MMcfd at 4 cents/dth; and another 200 MMcfd at 2 cents/ dth.  All of the 6 cent and 4 cent/dth sales will flow on that day; half of the 2 cent/dth volumes will flow.
16.3 Yes.  If firm injection holders are nominating volumes near the injection capacity of the system, there may be no interruptible injection on that day.  
QUESTION 17:
17 Mr. Watson (page 6) discusses SoCalGas/SDG&E’s proposal for a new OFO trigger which would be based on inventory levels.  

17.1 Mr. Watson, on page 6, notes that “a high OFO would be triggered whenever imbalances exceed 5.2 Bcf (4.2 + 1 Bcf tolerance) during October-November and total system inventory is >90% of capacity.”  Using these OFO criteria, how many times would an OFO have been called from 2000-2007?
17.2 Please provide a copy of any analysis performed by the Utilities concerning the impact of the proposed OFO trigger.
17.3 Will this inventory-based high OFO condition replace the existing high OFO condition?

17.4 Please explain how end-user use and delivery requirements would be determined under these new criteria, e.g., the imbalance provisions that would apply. 

17.5 Are there any other conditions that would trigger an OFO?  If so, please: (1) explain those conditions; and (2) provide the associated algorithms and explain how the value of each parameter in the algorithms is determined.

17.6 How will core imbalances be calculated in determining the need to call this kind of high OFO?

17.7 Mr. Watson, on page 6, also notes that “Imbalance inventory levels over this amount could indirectly confiscate storage customer inventory by denying them the ability to inject their remaining volumes into storage before the winter.”  Please explain what Mr. Watson means when he says “indirectly confiscate storage customer inventory.”
17.8 Would the System Operator be responsible for determining the need for Operational Flow Orders (OFOs)?  If not, which entity would have that responsibility?

17.9 What are the safe operating ranges for transmission pressure on the SoCalGas and SDG&E systems?   Would the System Operator be responsible for determining the appropriate transmission pressure level for the system.

17.10 Please state whether the proposal to eliminate the System Operator’s reasonableness review applies to other System Operator functions, including 

17.10.1 The calling of OFOs; 

17.10.2 Establishment of minimum-flow requirements at receipt points; and

17.10.3 The calling of SSFOs.
RESPONSE 17:

17.1 None, see IP(1)-44
17.2 See IP(1)-44.

17.3 No, it is an additional trigger for high OFOs.

17.4 The same way it is done for existing high OFO conditions.

17.5 No.

17.6 Since core will schedule supplies the same way noncore customers do, the core imbalances will also be calculated in the same way.  The only difference is that a forecast of core demand is used for the OFO day, rather than metered demand on that day.

17.7 Assume that total inventory is 131 Bcf with 4 Bcf allocated to the monthly balancing function.  Now assume that firm storage customers have injected 125 Bcf of the 127 Bcf of inventory space they have purchased.  If transportation-only customers have injected 6 Bcf into storage, rather than the allocated 4 Bcf, then there will be no room for the firm storage customers to inject the remaining 2 Bcf of supply they had intended to inject in preparation for the winter.  

17.8 Yes.

17.9 Safe transmission pressures vary significantly by line.  The Operator determines what is safe.

17.10 This question falsely assumes there is reasonableness review of Operator OFO events; there is not.  The Omnibus Decision did establish a potential reasonableness review of Operator purchases of spot supplies to deal with potential minimum flowing supply issues.  SoCalGas believes such reasonableness review is inappropriate.
QUESTION 18:
18 Rule 33 lists several postings that will be made available on SoCalGas’ EBB.  The following questions seek to understand the timing of these postings.

18.1 
How long after a cycle will transmission zone and receipt point capacities be posted?

18.2
How often will system capacities be posted?

18.3
When will estimated daily and hourly pipeline operational and scheduling information be made available?

18.4
How often will SoCalGas post actual daily and hourly pipeline operational and scheduling information?

18.5
How often will SoCalGas post estimated and actual daily storage operational and scheduling information?

18.6
How long after a day’s conclusion will daily total physical storage inventory levels be posted on the EBB?

18.7
How long after a week’s conclusion will weekly physical core storage inventory levels be available?

18.8
How long after a day’s conclusion will daily operational information revealing storage inventory levels be made available?

18.9
How long after a week’s conclusion will weekly net G-PAL positions be posted?

18.1 How often will withdrawal schedules for all G-PAL volumes parked and repayment schedules for G-PAL volumes loaned, be posted?

18.2 How often will an index of firm rights holders for access and storage be posted?

18.3 How quickly will SoCalGas post information relating to planned and actual pipeline or storage outages?

18.4 How soon after a transaction, will the terms and conditions of secondary transactions be posted on the EBB?
18.5 How soon after an affiliate transaction takes place will it be posted on the EBB?  Please describe the nature of the information that will be posted.

RESPONSE 18:

18.1 
It is post prior to the nomination cycle and is available indefinitely
18.2
The information is posted with every nomination cycle.
18.3
It is currently available.
18.4
The information is posted with every nomination cycle.
18.5
The information is posted with every nomination cycle.

18.6
The information is posted with every nomination cycle.
18.7
Friday’s core storage inventory level is made available by the following Thursday
18.8
The information is posted with every nomination cycle.
18.9
The then current net G-PAL position is posted each Friday.
18.10 Weekly as per D. 07-12-019.
18.11 The list will be updated daily.
18.12 As soon as it is available.

18.13 Next day on the Informational Posting – Index of shippers  

18.14 If SoCalGas offers a transportation discount to a marketing affiliate, including the SDG&E gas or electric merchant function, or offers a transportation discount for a transaction on its intrastate

pipeline system in which a marketing affiliate, or the SDG&E gas or electric merchant function, is involved, SoCalGas will make a comparable discount contemporaneously available to all similarly-situated non-affiliated shippers; and within 24 hours of the time at which gas first flows under a transportation transaction in which a marketing affiliate receives a discounted rate or a  transportation transaction at a discounted rate in which a marketing affiliate is involved, SoCalGas will post a notice on its Electronic Bulletin Board providing the name of the marketing affiliate involved in the discounted transportation transaction, the rate charged, the maximum rate, the time period for which the discount applies, the quantity of gas scheduled to be moved, the receipts points into the SoCalGas system under the transaction, any conditions or requirements applicable to the discount, and the procedures by which a non-affiliated shipper can request a comparable offer. The posting will remain on the Electronic Bulletin Board for 30 days from the date of the posting.
QUESTION 19:
Please identify all performance incentives available to the electric department of San Diego Gas and Electric.  

RESPONSE 19:

The attached lists all existing and proposed shareholder electric incentives from 2000 to 2008 that supplement SDG&E performance based incentives and its authorized rate of return.
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_1283944853.xls
Summary - Gas 

		San Diego Gas & Electric Company

		Performance-Based Ratemaking (PBR) and Other Incentive Mechanisms

		Performance Incentives -- Gas

		Shareholder Reward / (Penalty)

												2000		2001		2002		2003		2004 1/		2005		2006		2007		2008 2/

				PBR Advice Letter								1308-E-A		1397-E		1482-E		1583-E-A		N/A		1792-E		1894-E / 1914-E		1988-E

		1		Distribution / Base Rate PBR

		2				Employee Safety						810,000		810,000		810,000		810,000		-		-		181,125		310,500		N/A 3/

		3				Customer Satisfaction						20,250		-		-		182,250		-		48,300		41,400		25,300

		4				Call Center Responsiveness						37,800		191,700		186,300		164,700		-		213,900		131,100		144,900

		5				Field Service Order Appointments																52,440		77,280		71,760

								Check				868,050		1,001,700		996,300		1,156,950		-		314,640		430,905		552,460

		6		Gas Procurement PBR Mechanism						4/		280,094		6,782,791		(1,427,917)		1,501,660		215,276		-		2,281,913		752,236		2,199,566

		7		Energy Efficiency (EE) Incentives						5/		1,811,980		703,856		9,862		270,652		1,203,408		1,398,620		484,325		1,401,362		N/A 3/

		8		Gain/Loss on Sale Mechanism																						689,701		N/A 3/

												-		-		-		-		-		-		-		-		-

		9		Total Base Rate Reward / (Penalty)								$   2,960,124		$   8,488,347		$   (421,755)		$   2,929,262		$   1,418,684		$   1,713,260		$   3,197,143		$   3,395,759		$   2,199,566

				1/		There was no PBR for 2004.

				2/		There are no customer satisfaction, call center responsiveness or field service order appointment incentive mechanisms for the 2008-2011 period pursuant to Decision 08-07-046 and Advice Letter 2022-E / 1799-G (9/8/08).

				3/		N/A - Information not available at this time.

				4/		The Gas Procurement Performance-Based Ratemaking (PBR) Mechanism year reflects 12 months ending July 31 of the current year.

						Year 2008 is for the period August 2007 through March 31 2008 and is pending CPUC approval of Advice Letter 1802-G (9/24/08).

				5/		Incentives for 2000 through 2006 based on Commission D.05-10-041 for Settlement Agreement Regarding EE Shareholder Earnings Claims.

						Incentives for 2007 are from the Petition for Modification of D.07-09-043 and 08-01-042 dated August 15, 2008 in R.06-04-010.

				Note:

						This schedule excludes the SDG&E earnings sharing mechanism.
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Summary 

		

										Benchmark		1990		1991		1992				1997				1998				1999				2000				2001				2002				2003				2004				2005				2006				2007				20084/

		DISTRIBUTION/BASE RATE PBR

		Performance Indicators

				Employee Safety

				Reward/(Penalty)																$0				$20,000				$280,000				$80,000				$460,000				$520,000				$380,000								($425,000)				$0				$750,000				N/A1

		Customer Service Indicators

				Telephone Service Representative																91.6%				91.9%				92.2%

				Target																90.7%				90.7%				90.7%				90.7%				90.7%		90.7%		90.7%

				Deadband																89.7%				89.7%				89.7%				89.7%				89.7%		89.7%		89.7%

				Achieved Results																91.6%				91.9%				92.2%				92.1%				91.8%		92.7%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				Appointment Scheduling																79.1%				81.7%				83.2%

				Target																79.4%				79.4%				79.4%				79.4%				79.4%		79.4%		79.4%

				Deadband																78.4%				78.4%				78.4%				78.4%				78.4%		78.4%		78.4%

				Achieved Results																79.1%				81.7%				83.2%				82.2%				83.4%		85.0%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				Field Service Representative																94.1%				94.0%				94.4%

				Target																94.2%				94.2%				94.2%				94.2%				94.2%		94.2%		94.2%

				Deadband																93.2%				93.2%				93.2%				93.2%				93.2%		93.2%		93.2%

				Achieved Results																94.1%				94.0%				94.4%				94.4%				94.4%		94.9%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				On Time Arrival																96.3%				96.4%				96.0%

				Target																95.4%				95.4%				95.4%				95.4%				95.4%		95.4%		95.4%

				Deadband																94.4%				94.4%				94.4%				94.4%				94.4%		94.4%		94.4%

				Achieved Results																96.3%				96.4%				96.0%				96.6%				96.7%		97.4%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				Telephone Response/Regular																84.0%				83.0%				84.7%

				Target																80.0%				80.0%				80.0%				80.0%				80.0%		80.0%		80.0%

				Achieved Results																84.0%				83.0%				84.7%				84.6%				83.7%		84.1%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				Telephone Response/Emergency																94.0%				92.0%				92.5%

				Target																90.0%				90.0%				90.0%				90.0%				90.0%		90.0%		90.0%

				Achieved Results																94.0%				92.0%				92.5%				93.4%				93.1%		93.6%

				(Penalty)  1/																				$0				$0				$0				$0				$0				$0

				Phone/Office Contact Results

				Reward/(Penalty)2/																																																$450,000				$390,000				$430,000

				Field Visit Satisfaction

				Reward/(Penalty)2/																																																$0				$30,000				$40,000

				Call Center Responsiveness

				Reward/(Penalty)2/																																																$180,000				$0				$360,000

				% Appointment Provided & % Met

				Reward/(Penalty)2/																																																$348,000				$408,000				$420,000

				Gas Cost Incentive Mechanism/3																$10,764,026				$2,039,913				$7,733,003				$9,759,744				$30,800,000				$17,388,157				$6,318,811				$2,364,577				$2,508,339				$9,803,589				$8,953,993				N/A1

				Energy Efficiency Incentives																								$907,000				$4,459,000												$814,749								$2,659,033				$10,514,635				$0				N/A1

				Unbundled Storage																												($687,094)				$6,160,611				$10,720,559				$13,187,464				$14,107,847				$20,037,177				$25,821,306				$28,512,017				N/A1

				EOR/NGV Sharing																								$1,324,320				$2,092,691				$1,686,559				$2,008,876				$1,913,649				$989,287				$1,682,779				$1,795,489				$1,853,426				N/A1

				Montebello Abandonment Project																																$4,635,971				$561,012				$4,933,126				$3,335,249				$2,161,397				$1,355,586				$2,014,660				N/A1

				Core Pricing Flexibility																								$305,690				$361,715				$378,692				$903,980				$638,524				$486,278				$747,795				$413,866				$407,732				N/A1

				Noncore Competitive Load Growth																																$43,176				$128,149				$274,109				$1,211,981				$528,534				$796,393				$869,172				N/A1

				Research Royalties																																																$2,394				$539,625				$0				N/A1

				Gain/Loss on Sale Memo Account																																																				$2,472,831								N/A1

				Native Gas Program																																																												N/A1

		Total Base Rate Reward/(Penalty)																		$0				$0				$0				$16,066,056				$44,165,009				$32,230,733				$28,460,432				$22,495,219				$30,880,448				$54,341,320				$44,611,000

		1/ SoCalGas exceeded applicable Target/Deadband; therefore no penalty has been assessed.  Performance Indicators and sharing mechanism were effective through 1998-2003 period pursuant to Decision 97-07-054.

		GAS PROCUREMENT																		7000000				1962233				418610				280094				6782791				-1427917

		Reward (Penalty) (3)

		GENERATION & DISPATCH																		N/A				N/A				N/A				N/A				N/A				N/A

		Reward (Penalty)

		2/ PBR incentive and sharing mechanism was effective 2005-2007 period pursuant to Decision 05-03-023.

		3/ GCIM Year reflects 12 months ending March 31 of the current year.

		4/ There are no customer service indicators or earnings sharing mechanism for the 2008-2011 period pursuant to Decision 08-07-046 and Advice No. 3900.

		N/A1 - Information not available at this time.

		(3) Rewards cover period from August of the previous year through July of the report year.

		Note:  SoCalGas earnings sharing mechanism is excluded from this schedule as it is not considered a "supplemental" incentive program.
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Summary - Electric

		San Diego Gas & Electric Company

		Performance-Based Ratemaking (PBR) and Other Incentive Mechanisms

		Performance Incentives -- Electric

		Shareholder Reward / (Penalty)

												2000		2001		2002		2003		2004 1/		2005		2006		2007		2008 2/

				PBR Advice Letter								1308-E-A		1397-E		1482-E		1583-E-A		N/A		1792-E		1894-E / 1914-E		1988-E

		1		Distribution / Base Rate PBR

		2				Employee Safety						2,190,000		2,190,000		2,190,000		2,190,000		-		-		606,375		1,039,500		N/A 3/

		3				Customer Satisfaction						54,750		-		-		492,750		-		161,700		138,600		84,700

		4				Call Center Responsiveness						102,200		518,300		503,700		445,300		-		716,100		438,900		485,100

		5				Field Service Order Appointments																175,560		258,720		240,240

		6				System Reliability

								SAIDI				3,750,000		3,750,000		(1,047,500)		(785,000)		-		1,885,000		3,337,500		3,500,000

								SAFI				3,750,000		3,750,000		2,350,000		3,750,000		-		2,075,000		2,725,000		3,750,000

								MAIFI				1,000,000		1,000,000		1,000,000		1,000,000		-		573,500		820,000		710,000

								Check				10,846,950		11,208,300		4,996,200		7,093,050		-		5,586,860		8,325,095		9,809,540

		7		Energy Efficiency (EE) Incentives						4/		15,994,448		6,212,977		87,051		2,389,059		10,622,550		12,345,691		4,275,165		18,725,192		N/A 3/

		8		Gain/Loss on Sale Mechanism																						574,598		N/A 3/

												-		-		-		-		-		-		-		-		-

		9		Total Base Rate Reward / (Penalty)								$   26,841,398		$   17,421,277		$   5,083,251		$   9,482,109		$   10,622,550		$   17,932,551		$   12,600,260		$   29,109,330

				1/		There was no PBR for 2004.

				2/		There are no customer satisfaction, call center responsiveness or field service order appointment incentive mechanisms for the 2008-2011 period pursuant to Decision 08-07-046 and Advice Letter 2022-E / 1799-G (9/8/08).

				3/		N/A - Information not available at this time.

				4/		Incentives for 2000 through 2006 based on Commission D.05-10-041 for Settlement Agreement Regarding EE Shareholder Earnings Claims.

						Incentives for 2007 are from the Petition for Modification of D.07-09-043 and 08-01-042 dated August 15, 2008 in R.06-04-010.

				Note:

						This schedule excludes the SDG&E earnings sharing mechanism.
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1-1-2000 -- 7-31-2001

		gas_flow_dt		min_capacity MCF

		1/1/00		400,000

		1/2/00		400,000

		1/3/00		400,000

		1/4/00		400,000

		1/5/00		400,000

		1/6/00		400,000

		1/7/00		400,000

		1/8/00		400,000

		1/9/00		400,000

		1/10/00		400,000

		1/11/00		400,000

		1/12/00		400,000

		1/13/00		400,000

		1/14/00		400,000

		1/15/00		400,000

		1/16/00		400,000

		1/17/00		400,000

		1/18/00		400,000

		1/19/00		400,000

		1/20/00		400,000

		1/21/00		400,000

		1/22/00		400,000

		1/23/00		400,000

		1/24/00		400,000

		1/25/00		400,000

		1/26/00		400,000

		1/27/00		400,000

		1/28/00		400,000

		1/29/00		400,000

		1/30/00		400,000

		1/31/00		400,000

		2/1/00		400,000

		2/2/00		400,000

		2/3/00		400,000

		2/4/00		400,000

		2/5/00		400,000

		2/6/00		400,000

		2/7/00		400,000

		2/8/00		400,000

		2/9/00		400,000

		2/10/00		400,000

		2/11/00		400,000

		2/12/00		400,000

		2/13/00		400,000

		2/14/00		400,000

		2/15/00		400,000

		2/16/00		400,000

		2/17/00		400,000

		2/18/00		400,000

		2/19/00		400,000

		2/20/00		400,000

		2/21/00		400,000

		2/22/00		400,000

		2/23/00		400,000

		2/24/00		400,000

		2/25/00		400,000

		2/26/00		400,000

		2/27/00		400,000

		2/28/00		400,000

		2/29/00		400,000

		3/1/00		400,000

		3/2/00		400,000

		3/3/00		400,000

		3/4/00		400,000

		3/5/00		400,000

		3/6/00		400,000

		3/7/00		400,000

		3/8/00		400,000

		3/9/00		400,000

		3/10/00		400,000

		3/11/00		400,000

		3/12/00		400,000

		3/13/00		400,000

		3/14/00		400,000

		3/15/00		400,000

		3/16/00		400,000

		3/17/00		400,000

		3/18/00		400,000

		3/19/00		400,000

		3/20/00		400,000

		3/21/00		400,000

		3/22/00		400,000

		3/23/00		400,000

		3/24/00		400,000

		3/25/00		400,000

		3/26/00		400,000

		3/27/00		400,000

		3/28/00		400,000

		3/29/00		400,000

		3/30/00		400,000

		3/31/00		400,000

		4/1/00		400,000

		4/2/00		400,000

		4/3/00		400,000

		4/4/00		400,000

		4/5/00		400,000

		4/6/00		400,000

		4/7/00		400,000

		4/8/00		400,000

		4/9/00		400,000

		4/10/00		400,000

		4/11/00		400,000

		4/12/00		400,000

		4/13/00		400,000

		4/14/00		400,000

		4/15/00		400,000

		4/16/00		400,000

		4/17/00		400,000

		4/18/00		400,000

		4/19/00		400,000

		4/20/00		400,000

		4/21/00		400,000

		4/22/00		400,000

		4/23/00		400,000

		4/24/00		400,000

		4/25/00		400,000

		4/26/00		400,000

		4/27/00		400,000

		4/28/00		400,000

		4/29/00		400,000

		4/30/00		400,000

		5/1/00		400,000

		5/2/00		400,000

		5/3/00		400,000

		5/4/00		400,000

		5/5/00		400,000

		5/6/00		400,000

		5/7/00		400,000

		5/8/00		400,000

		5/9/00		400,000

		5/10/00		400,000

		5/11/00		400,000

		5/12/00		400,000

		5/13/00		400,000

		5/14/00		400,000

		5/15/00		400,000

		5/16/00		400,000

		5/17/00		400,000

		5/18/00		400,000

		5/19/00		400,000

		5/20/00		400,000

		5/21/00		400,000

		5/22/00		400,000

		5/23/00		400,000

		5/24/00		400,000

		5/25/00		400,000

		5/26/00		400,000

		5/27/00		500,000

		5/28/00		500,000

		5/29/00		500,000

		5/30/00		500,000

		5/31/00		500,000

		6/1/00		500,000

		6/2/00		500,000

		6/3/00		500,000

		6/4/00		500,000

		6/5/00		500,000

		6/6/00		500,000

		6/7/00		500,000

		6/8/00		500,000

		6/9/00		500,000

		6/10/00		500,000

		6/11/00		500,000

		6/12/00		500,000

		6/13/00		500,000

		6/14/00		500,000

		6/15/00		500,000

		6/16/00		500,000

		6/17/00		500,000

		6/18/00		500,000

		6/19/00		500,000

		6/20/00		500,000

		6/21/00		500,000

		6/22/00		500,000

		6/23/00		500,000

		6/24/00		500,000

		6/25/00		500,000

		6/26/00		500,000

		6/27/00		500,000

		6/28/00		500,000

		6/29/00		500,000

		6/30/00		500,000

		7/1/00		500,000

		7/2/00		500,000

		7/3/00		500,000

		7/4/00		500,000

		7/5/00		500,000

		7/6/00		500,000

		7/7/00		500,000

		7/8/00		500,000

		7/9/00		500,000

		7/10/00		500,000

		7/11/00		500,000

		7/12/00		500,000

		7/13/00		500,000

		7/14/00		500,000

		7/15/00		500,000

		7/16/00		500,000

		7/17/00		500,000

		7/18/00		500,000

		7/19/00		500,000

		7/20/00		500,000

		7/21/00		500,000

		7/22/00		500,000

		7/23/00		500,000

		7/24/00		500,000

		7/25/00		500,000

		7/26/00		500,000

		7/27/00		500,000

		7/28/00		500,000

		7/29/00		500,000

		7/30/00		500,000

		7/31/00		500,000

		8/1/00		500,000

		8/2/00		500,000

		8/3/00		500,000

		8/4/00		500,000

		8/5/00		500,000

		8/6/00		600,000

		8/7/00		600,000

		8/8/00		600,000

		8/9/00		600,000

		8/10/00		600,000

		8/11/00		600,000

		8/12/00		600,000

		8/13/00		600,000

		8/14/00		600,000

		8/15/00		600,000

		8/16/00		600,000

		8/17/00		600,000

		8/18/00		600,000

		8/19/00		600,000

		8/20/00		600,000

		8/21/00		600,000

		8/22/00		600,000

		8/23/00		600,000

		8/24/00		600,000

		8/25/00		600,000

		8/26/00		600,000

		8/27/00		600,000

		8/28/00		600,000

		8/29/00		600,000

		8/30/00		600,000

		8/31/00		600,000

		9/1/00		600,000

		9/2/00		600,000

		9/3/00		600,000

		9/4/00		600,000

		9/5/00		600,000

		9/6/00		600,000

		9/7/00		600,000

		9/8/00		600,000

		9/9/00		600,000

		9/10/00		600,000

		9/11/00		600,000

		9/12/00		600,000

		9/13/00		600,000

		9/14/00		600,000

		9/15/00		600,000

		9/16/00		600,000

		9/17/00		600,000

		9/18/00		600,000

		9/19/00		600,000

		9/20/00		600,000

		9/21/00		600,000

		9/22/00		600,000

		9/23/00		600,000

		9/24/00		600,000

		9/25/00		600,000

		9/26/00		600,000

		9/27/00		600,000

		9/28/00		600,000

		9/29/00		600,000

		9/30/00		600,000

		10/1/00		600,000

		10/2/00		600,000

		10/3/00		600,000

		10/4/00		600,000

		10/5/00		600,000

		10/6/00		600,000

		10/7/00		600,000

		10/8/00		600,000

		10/9/00		600,000

		10/10/00		600,000

		10/11/00		600,000

		10/12/00		600,000

		10/13/00		600,000

		10/14/00		600,000

		10/15/00		600,000

		10/16/00		600,000

		10/17/00		600,000

		10/18/00		600,000

		10/19/00		600,000

		10/20/00		600,000

		10/21/00		600,000

		10/22/00		600,000

		10/23/00		600,000

		10/24/00		600,000

		10/25/00		600,000

		10/26/00		600,000

		10/27/00		600,000

		10/28/00		600,000

		10/29/00		600,000

		10/30/00		600,000

		10/31/00		600,000

		11/1/00		600,000

		11/2/00		600,000

		11/3/00		600,000

		11/4/00		600,000

		11/5/00		600,000

		11/6/00		600,000

		11/7/00		600,000

		11/8/00		600,000

		11/9/00		600,000

		11/10/00		600,000

		11/11/00		600,000

		11/12/00		600,000

		11/13/00		600,000

		11/14/00		700,000

		11/15/00		700,000

		11/16/00		600,000

		11/17/00		600,000

		11/18/00		600,000

		11/19/00		600,000

		11/20/00		600,000

		11/21/00		600,000

		11/22/00		600,000

		11/23/00		600,000

		11/24/00		600,000

		11/25/00		600,000

		11/26/00		600,000

		11/27/00		600,000

		11/28/00		600,000

		11/29/00		600,000

		11/30/00		600,000

		12/1/00		600,000

		12/2/00		600,000

		12/3/00		600,000

		12/4/00		600,000

		12/5/00		600,000

		12/6/00		600,000

		12/7/00		600,000

		12/8/00		600,000

		12/9/00		600,000

		12/10/00		600,000

		12/11/00		600,000

		12/12/00		600,000

		12/13/00		600,000

		12/14/00		600,000

		12/15/00		600,000

		12/16/00		600,000

		12/17/00		600,000

		12/18/00		600,000

		12/19/00		600,000

		12/20/00		600,000

		12/21/00		600,000

		12/22/00		600,000

		12/23/00		600,000

		12/24/00		600,000

		12/25/00		600,000

		12/26/00		600,000

		12/27/00		600,000

		12/28/00		600,000

		12/29/00		600,000

		12/30/00		600,000

		12/31/00		600,000

		1/1/01		600,000

		1/2/01		600,000

		1/3/01		600,000

		1/4/01		600,000

		1/5/01		600,000

		1/6/01		600,000

		1/7/01		600,000

		1/8/01		600,000

		1/9/01		600,000

		1/10/01		600,000

		1/11/01		600,000

		1/12/01		600,000

		1/13/01		600,000

		1/14/01		600,000

		1/15/01		600,000

		1/16/01		600,000

		1/17/01		600,000

		1/18/01		600,000

		1/19/01		600,000

		1/20/01		600,000

		1/21/01		600,000

		1/22/01		600,000

		1/23/01		600,000

		1/24/01		600,000

		1/25/01		600,000

		1/26/01		600,000

		1/27/01		600,000

		1/28/01		600,000

		1/29/01		600,000

		1/30/01		600,000

		1/31/01		600,000

		2/1/01		600,000

		2/2/01		600,000

		2/3/01		600,000

		2/4/01		600,000

		2/5/01		600,000

		2/6/01		600,000

		2/7/01		600,000

		2/8/01		600,000

		2/9/01		600,000

		2/10/01		600,000

		2/11/01		600,000

		2/12/01		600,000

		2/13/01		600,000

		2/14/01		600,000

		2/15/01		600,000

		2/16/01		600,000

		2/17/01		600,000

		2/18/01		600,000

		2/19/01		600,000

		2/20/01		600,000

		2/21/01		600,000

		2/22/01		600,000

		2/23/01		600,000

		2/24/01		600,000

		2/25/01		600,000

		2/26/01		600,000

		2/27/01		600,000

		2/28/01		600,000

		3/1/01		600,000

		3/2/01		600,000

		3/3/01		600,000

		3/4/01		600,000

		3/5/01		600,000

		3/6/01		600,000

		3/7/01		600,000

		3/8/01		600,000

		3/9/01		600,000

		3/10/01		600,000

		3/11/01		600,000

		3/12/01		600,000

		3/13/01		600,000

		3/14/01		600,000

		3/15/01		600,000

		3/16/01		600,000

		3/17/01		600,000

		3/18/01		600,000

		3/19/01		600,000

		3/20/01		600,000

		3/21/01		600,000

		3/22/01		600,000

		3/23/01		600,000

		3/24/01		600,000

		3/25/01		600,000

		3/26/01		600,000

		3/27/01		600,000

		3/28/01		600,000

		3/29/01		600,000

		3/30/01		600,000

		3/31/01		600,000

		4/1/01		600,000

		4/2/01		600,000

		4/3/01		600,000

		4/4/01		600,000

		4/5/01		600,000

		4/6/01		600,000

		4/7/01		600,000

		4/8/01		600,000

		4/9/01		600,000

		4/10/01		600,000

		4/11/01		600,000

		4/12/01		600,000

		4/13/01		600,000

		4/14/01		600,000

		4/15/01		600,000

		4/16/01		600,000

		4/17/01		600,000

		4/18/01		600,000

		4/19/01		600,000

		4/20/01		600,000

		4/21/01		600,000

		4/22/01		600,000

		4/23/01		600,000

		4/24/01		600,000

		4/25/01		600,000

		4/26/01		600,000

		4/27/01		600,000

		4/28/01		600,000

		4/29/01		600,000

		4/30/01		600,000

		5/1/01		600,000

		5/2/01		600,000

		5/3/01		600,000

		5/4/01		600,000

		5/5/01		600,000

		5/6/01		600,000

		5/7/01		600,000

		5/8/01		600,000

		5/9/01		600,000

		5/10/01		600,000

		5/11/01		600,000

		5/12/01		600,000

		5/13/01		600,000

		5/14/01		600,000

		5/15/01		600,000

		5/16/01		600,000

		5/17/01		600,000

		5/18/01		600,000

		5/19/01		600,000

		5/20/01		600,000

		5/21/01		600,000

		5/22/01		600,000

		5/23/01		600,000

		5/24/01		600,000

		5/25/01		600,000

		5/26/01		600,000

		5/27/01		600,000

		5/28/01		600,000

		5/29/01		600,000

		5/30/01		600,000

		5/31/01		600,000

		6/1/01		600,000

		6/2/01		600,000

		6/3/01		600,000

		6/4/01		600,000

		6/5/01		600,000

		6/6/01		600,000

		6/7/01		600,000

		6/8/01		600,000

		6/9/01		600,000

		6/10/01		600,000

		6/11/01		600,000

		6/12/01		600,000

		6/13/01		600,000

		6/14/01		600,000

		6/15/01		600,000

		6/16/01		600,000

		6/17/01		600,000

		6/18/01		600,000

		6/19/01		600,000

		6/20/01		600,000

		6/21/01		600,000

		6/22/01		600,000

		6/23/01		600,000

		6/24/01		600,000

		6/25/01		600,000

		6/26/01		600,000

		6/27/01		600,000

		6/28/01		600,000

		6/29/01		600,000

		6/30/01		600,000

		7/1/01		600,000

		7/2/01		600,000

		7/3/01		600,000

		7/4/01		600,000

		7/5/01		600,000

		7/6/01		600,000

		7/7/01		600,000

		7/8/01		600,000

		7/9/01		600,000

		7/10/01		600,000

		7/11/01		600,000

		7/12/01		600,000

		7/13/01		600,000

		7/14/01		600,000

		7/15/01		600,000

		7/16/01		600,000

		7/17/01		600,000

		7/18/01		600,000

		7/19/01		600,000

		7/20/01		600,000

		7/21/01		600,000

		7/22/01		600,000

		7/23/01		600,000

		7/24/01		600,000

		7/25/01		600,000

		7/26/01		600,000

		7/27/01		600,000

		7/28/01		600,000

		7/29/01		600,000

		7/30/01		600,000

		7/31/01		600,000





8-1-2001 -- 3-31-2003

		gas_flow_dt		min_capacity Dth

		8/1/01		615,000

		8/2/01		615,000

		8/3/01		615,000

		8/4/01		615,000

		8/5/01		615,000

		8/6/01		616,000

		8/7/01		615,000

		8/8/01		615,000

		8/9/01		615,000

		8/10/01		615,000

		8/11/01		615,000

		8/12/01		615,000

		8/13/01		615,000

		8/14/01		615,000

		8/15/01		615,000

		8/16/01		615,000

		8/17/01		614,000

		8/18/01		615,000

		8/19/01		617,000

		8/20/01		615,000

		8/21/01		616,000

		8/22/01		615,000

		8/23/01		616,000

		8/24/01		616,000

		8/25/01		615,000

		8/26/01		612,000

		8/27/01		613,000

		8/28/01		615,000

		8/29/01		613,000

		8/30/01		615,000

		8/31/01		615,000

		9/1/01		615,000

		9/2/01		615,000

		9/3/01		615,000

		9/4/01		615,000

		9/5/01		615,000

		9/6/01		613,000

		9/7/01		614,000

		9/8/01		613,000

		9/9/01		613,000

		9/10/01		613,000

		9/11/01		612,000

		9/12/01		612,000

		9/13/01		612,000

		9/14/01		613,000

		9/15/01		613,000

		9/16/01		613,000

		9/17/01		613,000

		9/18/01		613,000

		9/19/01		613,000

		9/20/01		612,000

		9/21/01		613,000

		9/22/01		612,000

		9/23/01		612,000

		9/24/01		612,000

		9/25/01		613,000

		9/26/01		613,000

		9/27/01		613,000

		9/28/01		613,000

		9/29/01		609,000

		9/30/01		609,000

		10/1/01		609,000

		10/2/01		609,000

		10/3/01		609,000

		10/4/01		609,000

		10/5/01		610,000

		10/6/01		609,000

		10/7/01		609,000

		10/8/01		610,000

		10/9/01		610,000

		10/10/01		610,000

		10/11/01		610,000

		10/12/01		610,000

		10/13/01		710,000

		10/14/01		610,000

		10/15/01		610,000

		10/16/01		711,000

		10/17/01		711,000

		10/18/01		711,000

		10/19/01		711,000

		10/20/01		711,000

		10/21/01		711,000

		10/22/01		711,000

		10/23/01		711,000

		10/24/01		711,000

		10/25/01		711,000

		10/26/01		711,000

		10/27/01		711,000

		10/28/01		711,000

		10/29/01		711,000

		10/30/01		711,000

		10/31/01		711,000

		11/1/01		711,000

		11/2/01		711,000

		11/3/01		711,000

		11/4/01		711,000

		11/5/01		711,000

		11/6/01		711,000

		11/7/01		711,000

		11/8/01		711,000

		11/9/01		711,000

		11/10/01		711,000

		11/11/01		711,000

		11/12/01		711,000

		11/13/01		711,000

		11/14/01		711,000

		11/15/01		709,000

		11/16/01		713,000

		11/17/01		711,000

		11/18/01		711,000

		11/19/01		710,000

		11/20/01		710,000

		11/21/01		709,000

		11/22/01		709,000

		11/23/01		710,000

		11/24/01		710,000

		11/25/01		709,000

		11/26/01		709,000

		11/27/01		709,000

		11/28/01		709,000

		11/29/01		711,000

		11/30/01		712,000

		12/1/01		713,000

		12/2/01		713,000

		12/3/01		712,000

		12/4/01		814,000

		12/5/01		814,000

		12/6/01		814,000

		12/7/01		814,000

		12/8/01		816,000

		12/9/01		815,000

		12/10/01		815,000

		12/11/01		814,000

		12/12/01		814,000

		12/13/01		814,000

		12/14/01		815,000

		12/15/01		814,000

		12/16/01		814,000

		12/17/01		814,000

		12/18/01		814,000

		12/19/01		814,000

		12/20/01		816,000

		12/21/01		816,000

		12/22/01		814,000

		12/23/01		714,000

		12/24/01		714,000

		12/25/01		714,000

		12/26/01		714,000

		12/27/01		816,000

		12/28/01		815,000

		12/29/01		815,000

		12/30/01		815,000

		12/31/01		815,000

		1/1/02		815,000

		1/2/02		815,000

		1/3/02		815,000

		1/4/02		815,000

		1/5/02		814,000

		1/6/02		814,000

		1/7/02		815,000

		1/8/02		611,000

		1/9/02		813,000

		1/10/02		813,000

		1/11/02		813,000

		1/12/02		812,000

		1/13/02		812,000

		1/14/02		812,000

		1/15/02		810,000

		1/16/02		810,000

		1/17/02		810,000

		1/18/02		812,000

		1/19/02		812,000

		1/20/02		812,000

		1/21/02		812,000

		1/22/02		812,000

		1/23/02		810,000

		1/24/02		812,000

		1/25/02		812,000

		1/26/02		812,000

		1/27/02		812,000

		1/28/02		812,000

		1/29/02		813,000

		1/30/02		813,000

		1/31/02		812,000

		2/1/02		812,000

		2/2/02		812,000

		2/3/02		812,000

		2/4/02		812,000

		2/5/02		812,000

		2/6/02		812,000

		2/7/02		813,000

		2/8/02		813,000

		2/9/02		815,000

		2/10/02		815,000

		2/11/02		814,000

		2/12/02		813,000

		2/13/02		813,000

		2/14/02		813,000

		2/15/02		813,000

		2/16/02		814,000

		2/17/02		812,000

		2/18/02		813,000

		2/19/02		813,000

		2/20/02		813,000

		2/21/02		812,000

		2/22/02		814,000

		2/23/02		814,000

		2/24/02		812,000

		2/25/02		812,000

		2/26/02		812,000

		2/27/02		812,000

		2/28/02		812,000

		3/1/02		813,000

		3/2/02		812,000

		3/3/02		812,000

		3/4/02		812,000

		3/5/02		812,000

		3/6/02		812,000

		3/7/02		812,000

		3/8/02		811,000

		3/9/02		808,000

		3/10/02		810,000

		3/11/02		810,000

		3/12/02		811,000

		3/13/02		810,000

		3/14/02		810,000

		3/15/02		810,000

		3/16/02		810,000

		3/17/02		812,000

		3/18/02		812,000

		3/19/02		811,000

		3/20/02		811,000

		3/21/02		811,000

		3/22/02		811,000

		3/23/02		813,000

		3/24/02		812,000

		3/25/02		812,000

		3/26/02		812,000

		3/27/02		812,000

		3/28/02		811,000

		3/29/02		812,000

		3/30/02		811,000

		3/31/02		812,000

		4/1/02		812,000

		4/2/02		811,000

		4/3/02		811,000

		4/4/02		812,000

		4/5/02		812,000

		4/6/02		812,000

		4/7/02		815,000

		4/8/02		815,000

		4/9/02		815,000

		4/10/02		609,000

		4/11/02		609,000

		4/12/02		609,000

		4/13/02		609,000

		4/14/02		609,000

		4/15/02		609,000

		4/16/02		609,000

		4/17/02		609,000

		4/18/02		608,000

		4/19/02		608,000

		4/20/02		608,000

		4/21/02		609,000

		4/22/02		609,000

		4/23/02		609,000

		4/24/02		608,000

		4/25/02		608,000

		4/26/02		608,000

		4/27/02		609,000

		4/28/02		610,000

		4/29/02		610,000

		4/30/02		610,000

		5/1/02		610,000

		5/2/02		609,000

		5/3/02		610,000

		5/4/02		610,000

		5/5/02		610,000

		5/6/02		610,000

		5/7/02		610,000

		5/8/02		610,000

		5/9/02		610,000

		5/10/02		610,000

		5/11/02		488,000

		5/12/02		488,000

		5/13/02		489,000

		5/14/02		488,000

		5/15/02		488,000

		5/16/02		488,000

		5/17/02		488,000

		5/18/02		490,000

		5/19/02		490,000

		5/20/02		492,000

		5/21/02		492,000

		5/22/02		491,000

		5/23/02		491,000

		5/24/02		491,000

		5/25/02		489,000

		5/26/02		491,000

		5/27/02		489,000

		5/28/02		490,000

		5/29/02		488,000

		5/30/02		488,000

		5/31/02		488,000

		6/1/02		488,000

		6/2/02		488,000

		6/3/02		488,000

		6/4/02		488,000

		6/5/02		488,000

		6/6/02		488,000

		6/7/02		488,000

		6/8/02		488,000

		6/9/02		488,000

		6/10/02		488,000

		6/11/02		488,000

		6/12/02		488,000

		6/13/02		490,000

		6/14/02		490,000

		6/15/02		663,000

		6/16/02		612,000

		6/17/02		611,000

		6/18/02		714,000

		6/19/02		714,000

		6/20/02		714,000

		6/21/02		714,000

		6/22/02		714,000

		6/23/02		711,000

		6/24/02		711,000

		6/25/02		711,000

		6/26/02		710,000

		6/27/02		712,000

		6/28/02		712,000

		6/29/02		712,000

		6/30/02		712,000

		7/1/02		712,000

		7/2/02		712,000

		7/3/02		712,000

		7/4/02		569,000

		7/5/02		508,000

		7/6/02		508,000

		7/7/02		507,000

		7/8/02		507,000

		7/9/02		558,000

		7/10/02		609,000

		7/11/02		609,000

		7/12/02		609,000

		7/13/02		583,000

		7/14/02		558,000

		7/15/02		558,000

		7/16/02		558,000

		7/17/02		559,000

		7/18/02		559,000

		7/19/02		559,000

		7/20/02		559,000

		7/21/02		559,000

		7/22/02		559,000

		7/23/02		559,000

		7/24/02		559,000

		7/25/02		559,000

		7/26/02		559,000

		7/27/02		559,000

		7/28/02		559,000

		7/29/02		559,000

		7/30/02		559,000

		7/31/02		560,000

		8/1/02		610,000

		8/2/02		610,000

		8/3/02		559,000

		8/4/02		559,000

		8/5/02		559,000

		8/6/02		610,000

		8/7/02		610,000

		8/8/02		610,000

		8/9/02		609,000

		8/10/02		610,000

		8/11/02		610,000

		8/12/02		610,000

		8/13/02		610,000

		8/14/02		610,000

		8/15/02		559,000

		8/16/02		559,000

		8/17/02		559,000

		8/18/02		559,000

		8/19/02		559,000

		8/20/02		559,000

		8/21/02		559,000

		8/22/02		559,000

		8/23/02		560,000

		8/24/02		559,000

		8/25/02		509,000

		8/26/02		509,000

		8/27/02		559,000

		8/28/02		559,000

		8/29/02		509,000

		8/30/02		509,000

		8/31/02		508,000

		9/1/02		508,000

		9/2/02		509,000

		9/3/02		509,000

		9/4/02		509,000

		9/5/02		510,000

		9/6/02		509,000

		9/7/02		509,000

		9/8/02		509,000

		9/9/02		509,000

		9/10/02		509,000

		9/11/02		356,000

		9/12/02		356,000

		9/13/02		356,000

		9/14/02		356,000

		9/15/02		356,000

		9/16/02		356,000

		9/17/02		356,000

		9/18/02		356,000

		9/19/02		356,000

		9/20/02		356,000

		9/21/02		356,000

		9/22/02		356,000

		9/23/02		356,000

		9/24/02		356,000

		9/25/02		356,000

		9/26/02		356,000

		9/27/02		356,000

		9/28/02		356,000

		9/29/02		357,000

		9/30/02		357,000

		10/1/02		356,000

		10/2/02		356,000

		10/3/02		357,000

		10/4/02		356,000

		10/5/02		356,000

		10/6/02		356,000

		10/7/02		356,000

		10/8/02		356,000

		10/9/02		356,000

		10/10/02		357,000

		10/11/02		357,000

		10/12/02		357,000

		10/13/02		357,000

		10/14/02		357,000

		10/15/02		357,000

		10/16/02		356,000

		10/17/02		357,000

		10/18/02		356,000

		10/19/02		356,000

		10/20/02		356,000

		10/21/02		356,000

		10/22/02		356,000

		10/23/02		356,000

		10/24/02		356,000

		10/25/02		356,000

		10/26/02		356,000

		10/27/02		356,000

		10/28/02		356,000

		10/29/02		356,000

		10/30/02		356,000

		10/31/02		356,000

		11/1/02		356,000

		11/2/02		356,000

		11/3/02		356,000

		11/4/02		356,000

		11/5/02		356,000

		11/6/02		356,000

		11/7/02		356,000

		11/8/02		356,000

		11/9/02		356,000

		11/10/02		356,000

		11/11/02		356,000

		11/12/02		356,000

		11/13/02		356,000

		11/14/02		356,000

		11/15/02		356,000

		11/16/02		356,000

		11/17/02		356,000

		11/18/02		356,000

		11/19/02		355,000

		11/20/02		355,000

		11/21/02		355,000

		11/22/02		355,000

		11/23/02		354,000

		11/24/02		354,000

		11/25/02		354,000

		11/26/02		354,000

		11/27/02		353,000

		11/28/02		303,000

		11/29/02		303,000

		11/30/02		304,000

		12/1/02		304,000

		12/2/02		304,000

		12/3/02		304,000

		12/4/02		304,000

		12/5/02		304,000

		12/6/02		306,000

		12/7/02		305,000

		12/8/02		305,000

		12/9/02		306,000

		12/10/02		306,000

		12/11/02		306,000

		12/12/02		305,000

		12/13/02		305,000

		12/14/02		305,000

		12/15/02		315,000

		12/16/02		305,000

		12/17/02		376,000

		12/18/02		375,000

		12/19/02		390,000

		12/20/02		411,000

		12/21/02		416,000

		12/22/02		416,000

		12/23/02		417,000

		12/24/02		488,000

		12/25/02		412,000

		12/26/02		346,000

		12/27/02		442,000

		12/28/02		427,000

		12/29/02		346,000

		12/30/02		376,000

		12/31/02		453,000

		1/1/03		386,000

		1/2/03		320,000

		1/3/03		356,000

		1/4/03		336,000

		1/5/03		310,000

		1/6/03		310,000

		1/7/03		438,000

		1/8/03		426,000

		1/9/03		304,000

		1/10/03		304,000

		1/11/03		304,000

		1/12/03		304,000

		1/13/03		304,000

		1/14/03		325,000

		1/15/03		309,000

		1/16/03		335,000

		1/17/03		335,000

		1/18/03		370,000

		1/19/03		304,000

		1/20/03		304,000

		1/21/03		396,000

		1/22/03		391,000

		1/23/03		366,000

		1/24/03		344,000

		1/25/03		309,000

		1/26/03		310,000

		1/27/03		304,000

		1/28/03		360,000

		1/29/03		304,000

		1/30/03		304,000

		1/31/03		304,000

		2/1/03		304,000

		2/2/03		304,000

		2/3/03		304,000

		2/4/03		350,000

		2/5/03		334,000

		2/6/03		345,000

		2/7/03		345,000

		2/8/03		355,000

		2/9/03		345,000

		2/10/03		329,000

		2/11/03		385,000

		2/12/03		365,000

		2/13/03		390,000

		2/14/03		346,000

		2/15/03		350,000

		2/16/03		304,000

		2/17/03		304,000

		2/18/03		345,000

		2/19/03		360,000

		2/20/03		325,000

		2/21/03		304,000

		2/22/03		304,000

		2/23/03		303,000

		2/24/03		303,000

		2/25/03		303,000

		2/26/03		303,000

		2/27/03		328,000

		2/28/03		303,000

		3/1/03		303,000

		3/2/03		303,000

		3/3/03		303,000

		3/4/03		324,000

		3/5/03		304,000

		3/6/03		304,000

		3/7/03		304,000

		3/8/03		303,000

		3/9/03		304,000

		3/10/03		304,000

		3/11/03		304,000

		3/12/03		304,000

		3/13/03		304,000

		3/14/03		304,000

		3/15/03		304,000

		3/16/03		304,000

		3/17/03		304,000

		3/18/03		304,000

		3/19/03		304,000

		3/20/03		304,000

		3/21/03		304,000

		3/22/03		304,000

		3/23/03		304,000

		3/24/03		304,000

		3/25/03		303,000

		3/26/03		303,000

		3/27/03		303,000

		3/28/03		303,000

		3/29/03		303,000

		3/30/03		303,000

		3/31/03		303,000
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		gas_flow_dt		trans_cycle		min_capacity Dth

		4/1/03		1		303,000

		4/1/03		2		303,000

		4/1/03		3		304,000

		4/1/03		4		304,000

		4/2/03		1		304,000

		4/2/03		2		304,000

		4/2/03		3		304,000

		4/2/03		4		304,000

		4/3/03		1		305,000

		4/3/03		2		305,000

		4/3/03		3		305,000

		4/3/03		4		305,000

		4/4/03		1		304,000

		4/4/03		2		304,000

		4/4/03		3		304,000

		4/4/03		4		304,000

		4/5/03		1		304,000

		4/5/03		2		304,000

		4/5/03		3		304,000

		4/5/03		4		304,000

		4/6/03		1		304,000

		4/6/03		2		304,000

		4/6/03		3		304,000

		4/6/03		4		304,000

		4/7/03		1		305,000

		4/7/03		2		305,000

		4/7/03		3		305,000

		4/7/03		4		305,000

		4/8/03		1		305,000

		4/8/03		2		305,000

		4/8/03		3		305,000

		4/8/03		4		305,000

		4/9/03		1		305,000

		4/9/03		2		305,000

		4/9/03		3		305,000

		4/9/03		4		305,000

		4/10/03		1		305,000

		4/10/03		2		305,000

		4/10/03		3		305,000

		4/10/03		4		305,000

		4/11/03		1		305,000

		4/11/03		2		305,000

		4/11/03		3		304,000

		4/11/03		4		304,000

		4/12/03		1		304,000

		4/12/03		2		304,000

		4/12/03		3		304,000

		4/12/03		4		303,000

		4/13/03		1		303,000

		4/13/03		2		303,000

		4/13/03		3		303,000

		4/13/03		4		303,000

		4/14/03		1		303,000

		4/14/03		2		303,000

		4/14/03		3		304,000

		4/14/03		4		304,000

		4/15/03		1		304,000

		4/15/03		2		304,000

		4/15/03		3		304,000

		4/15/03		4		304,000

		4/16/03		1		304,000

		4/16/03		2		304,000

		4/16/03		3		304,000

		4/16/03		4		304,000

		4/17/03		1		304,000

		4/17/03		2		304,000

		4/17/03		3		304,000

		4/17/03		4		305,000

		4/18/03		1		304,000

		4/18/03		2		305,000

		4/18/03		3		305,000

		4/18/03		4		305,000

		4/19/03		1		305,000

		4/19/03		2		305,000

		4/19/03		3		305,000

		4/19/03		4		303,000

		4/20/03		1		305,000

		4/20/03		2		303,000

		4/20/03		3		303,000

		4/20/03		4		303,000

		4/21/03		1		303,000

		4/21/03		2		303,000

		4/21/03		3		303,000

		4/21/03		4		303,000

		4/22/03		1		303,000

		4/22/03		2		303,000

		4/22/03		3		303,000

		4/22/03		4		303,000

		4/23/03		1		303,000

		4/23/03		2		303,000

		4/23/03		3		303,000

		4/23/03		4		305,000

		4/24/03		1		305,000

		4/24/03		2		305,000

		4/24/03		3		305,000

		4/24/03		4		304,000

		4/25/03		1		304,000

		4/25/03		2		304,000

		4/25/03		3		304,000

		4/25/03		4		305,000

		4/26/03		1		305,000

		4/26/03		2		305,000

		4/26/03		3		305,000

		4/26/03		4		304,000

		4/27/03		1		304,000

		4/27/03		2		304,000

		4/27/03		3		304,000

		4/27/03		4		304,000

		4/28/03		1		304,000

		4/28/03		2		304,000

		4/28/03		3		304,000

		4/28/03		4		304,000

		4/29/03		1		304,000

		4/29/03		2		304,000

		4/29/03		3		305,000

		4/29/03		4		305,000

		4/30/03		1		306,000

		4/30/03		2		306,000

		4/30/03		3		306,000

		4/30/03		4		306,000

		5/1/03		1		306,000

		5/1/03		2		306,000

		5/1/03		3		304,000

		5/1/03		4		304,000

		5/2/03		1		304,000

		5/2/03		2		304,000

		5/2/03		3		304,000

		5/2/03		4		304,000

		5/3/03		1		302,000

		5/3/03		2		302,000

		5/3/03		3		302,000

		5/3/03		4		302,000

		5/4/03		1		306,000

		5/4/03		2		306,000

		5/4/03		3		306,000

		5/4/03		4		306,000

		5/5/03		1		303,000

		5/5/03		2		303,000

		5/5/03		3		305,000

		5/5/03		4		303,000

		5/6/03		1		304,000

		5/6/03		2		303,000

		5/6/03		3		303,000

		5/6/03		4		304,000

		5/7/03		1		303,000

		5/7/03		2		304,000

		5/7/03		3		304,000

		5/7/03		4		303,000

		5/8/03		1		304,000

		5/8/03		2		303,000

		5/8/03		3		303,000

		5/8/03		4		303,000

		5/9/03		1		303,000

		5/9/03		2		303,000

		5/9/03		3		303,000

		5/9/03		4		303,000

		5/10/03		1		303,000

		5/10/03		2		303,000

		5/10/03		3		303,000

		5/10/03		4		305,000

		5/11/03		1		305,000

		5/11/03		2		305,000

		5/11/03		3		305,000

		5/11/03		4		303,000

		5/12/03		1		303,000

		5/12/03		2		303,000

		5/12/03		3		303,000

		5/12/03		4		304,000

		5/13/03		1		304,000

		5/13/03		2		304,000

		5/13/03		3		304,000

		5/13/03		4		304,000

		5/14/03		1		304,000

		5/14/03		2		304,000

		5/14/03		3		304,000

		5/14/03		4		304,000

		5/15/03		1		304,000

		5/15/03		2		304,000

		5/15/03		3		303,000

		5/15/03		4		303,000

		5/16/03		1		303,000

		5/16/03		2		303,000

		5/16/03		3		303,000

		5/16/03		4		304,000

		5/17/03		1		303,000

		5/17/03		2		304,000

		5/17/03		3		304,000

		5/17/03		4		303,000

		5/18/03		1		303,000

		5/18/03		2		303,000

		5/18/03		3		303,000

		5/18/03		4		304,000

		5/19/03		1		304,000

		5/19/03		2		304,000

		5/19/03		3		304,000

		5/19/03		4		304,000

		5/20/03		1		304,000

		5/20/03		2		304,000

		5/20/03		3		304,000

		5/20/03		4		303,000

		5/21/03		1		303,000

		5/21/03		2		303,000

		5/21/03		3		303,000

		5/21/03		4		304,000

		5/22/03		1		303,000

		5/22/03		2		304,000

		5/22/03		3		304,000

		5/22/03		4		304,000

		5/23/03		1		304,000

		5/23/03		2		304,000

		5/23/03		3		304,000

		5/23/03		4		304,000

		5/24/03		1		304,000

		5/24/03		2		304,000

		5/24/03		3		304,000

		5/24/03		4		303,000

		5/25/03		1		303,000

		5/25/03		2		303,000

		5/25/03		3		303,000

		5/25/03		4		304,000

		5/26/03		1		304,000

		5/26/03		2		304,000

		5/26/03		3		304,000

		5/26/03		4		303,000

		5/27/03		1		303,000

		5/27/03		2		303,000

		5/27/03		3		303,000

		5/27/03		4		303,000

		5/28/03		1		303,000

		5/28/03		2		303,000

		5/28/03		3		303,000

		5/28/03		4		303,000

		5/29/03		1		304,000

		5/29/03		2		304,000

		5/29/03		3		304,000

		5/29/03		4		303,000

		5/30/03		1		304,000

		5/30/03		2		303,000

		5/30/03		3		303,000

		5/30/03		4		303,000

		5/31/03		1		303,000

		5/31/03		2		303,000

		5/31/03		3		303,000

		5/31/03		4		304,000

		6/1/03		1		303,000

		6/1/03		2		304,000

		6/1/03		3		304,000

		6/1/03		4		304,000

		6/2/03		1		304,000

		6/2/03		2		304,000

		6/2/03		3		304,000

		6/2/03		4		303,000

		6/3/03		1		304,000

		6/3/03		2		303,000

		6/3/03		3		304,000

		6/3/03		4		304,000

		6/4/03		1		303,000

		6/4/03		2		304,000

		6/4/03		3		304,000

		6/4/03		4		304,000

		6/5/03		1		304,000

		6/5/03		2		304,000

		6/5/03		3		304,000

		6/5/03		4		304,000

		6/6/03		1		304,000

		6/6/03		2		304,000

		6/6/03		3		304,000

		6/6/03		4		304,000

		6/7/03		1		304,000

		6/7/03		2		304,000

		6/7/03		3		304,000

		6/7/03		4		305,000

		6/8/03		1		304,000

		6/8/03		2		305,000

		6/8/03		3		305,000

		6/8/03		4		305,000

		6/9/03		1		305,000

		6/9/03		2		305,000

		6/9/03		3		305,000

		6/9/03		4		304,000

		6/10/03		1		304,000

		6/10/03		2		304,000

		6/10/03		3		304,000

		6/10/03		4		303,000

		6/11/03		1		303,000

		6/11/03		2		303,000

		6/11/03		3		303,000

		6/11/03		4		302,000

		6/12/03		1		302,000

		6/12/03		2		302,000

		6/12/03		3		302,000

		6/12/03		4		304,000

		6/13/03		1		304,000

		6/13/03		2		304,000

		6/13/03		3		304,000

		6/13/03		4		303,000

		6/14/03		1		303,000

		6/14/03		2		303,000

		6/14/03		3		303,000

		6/14/03		4		303,000

		6/15/03		1		303,000

		6/15/03		2		303,000

		6/15/03		3		303,000

		6/15/03		4		304,000

		6/16/03		1		304,000

		6/16/03		2		304,000

		6/16/03		3		304,000

		6/16/03		4		303,000

		6/17/03		1		303,000

		6/17/03		2		303,000

		6/17/03		3		303,000

		6/17/03		4		304,000

		6/18/03		1		303,000

		6/18/03		2		304,000

		6/18/03		3		304,000

		6/18/03		4		303,000

		6/19/03		1		304,000

		6/19/03		2		303,000

		6/19/03		3		303,000

		6/19/03		4		302,000

		6/20/03		1		302,000

		6/20/03		2		302,000

		6/20/03		3		302,000

		6/20/03		4		302,000

		6/21/03		1		302,000

		6/21/03		2		302,000

		6/21/03		3		303,000

		6/21/03		4		303,000

		6/22/03		1		303,000

		6/22/03		2		303,000

		6/22/03		3		303,000

		6/22/03		4		303,000

		6/23/03		1		303,000

		6/23/03		2		303,000

		6/23/03		3		303,000

		6/23/03		4		303,000

		6/24/03		1		303,000

		6/24/03		2		303,000

		6/24/03		3		303,000

		6/24/03		4		303,000

		6/25/03		1		303,000

		6/25/03		2		303,000

		6/25/03		3		303,000

		6/25/03		4		303,000

		6/26/03		1		303,000

		6/26/03		2		303,000

		6/26/03		3		303,000

		6/26/03		4		302,000

		6/27/03		1		303,000

		6/27/03		2		302,000

		6/27/03		3		302,000

		6/27/03		4		303,000

		6/28/03		1		303,000

		6/28/03		2		303,000

		6/28/03		3		303,000

		6/28/03		4		304,000

		6/29/03		1		304,000

		6/29/03		2		304,000

		6/29/03		3		304,000

		6/29/03		4		303,000

		6/30/03		1		303,000

		6/30/03		2		303,000

		6/30/03		3		303,000

		6/30/03		4		303,000

		7/1/03		1		303,000

		7/1/03		2		303,000

		7/1/03		3		303,000

		7/1/03		4		303,000

		7/2/03		1		303,000

		7/2/03		2		303,000

		7/2/03		3		303,000

		7/2/03		4		304,000

		7/3/03		1		303,000

		7/3/03		2		304,000

		7/3/03		3		304,000

		7/3/03		4		304,000

		7/4/03		1		304,000

		7/4/03		2		304,000

		7/4/03		3		304,000

		7/4/03		4		303,000

		7/5/03		1		303,000

		7/5/03		2		303,000

		7/5/03		3		303,000

		7/5/03		4		303,000

		7/6/03		1		303,000

		7/6/03		2		303,000

		7/6/03		3		303,000

		7/6/03		4		303,000

		7/7/03		1		303,000

		7/7/03		2		303,000

		7/7/03		3		303,000

		7/7/03		4		303,000

		7/8/03		1		303,000

		7/8/03		2		303,000

		7/8/03		3		303,000

		7/8/03		4		304,000

		7/9/03		1		304,000

		7/9/03		2		304,000

		7/9/03		3		304,000

		7/9/03		4		303,000

		7/10/03		1		303,000

		7/10/03		2		303,000

		7/10/03		3		303,000

		7/10/03		4		302,000

		7/11/03		1		302,000

		7/11/03		2		302,000

		7/11/03		3		302,000

		7/11/03		4		302,000

		7/12/03		1		302,000

		7/12/03		2		302,000

		7/12/03		3		302,000

		7/12/03		4		302,000

		7/13/03		1		302,000

		7/13/03		2		302,000

		7/13/03		3		302,000

		7/13/03		4		302,000

		7/14/03		1		302,000

		7/14/03		2		302,000

		7/14/03		3		302,000

		7/14/03		4		302,000

		7/15/03		1		302,000

		7/15/03		2		302,000

		7/15/03		3		302,000

		7/15/03		4		302,000

		7/16/03		1		302,000

		7/16/03		2		302,000

		7/16/03		3		302,000

		7/16/03		4		304,000

		7/17/03		1		304,000

		7/17/03		2		304,000

		7/17/03		3		304,000

		7/17/03		4		357,000

		7/18/03		1		306,000

		7/18/03		2		357,000

		7/18/03		3		357,000

		7/18/03		4		352,000

		7/19/03		1		352,000

		7/19/03		2		352,000

		7/19/03		3		352,000

		7/19/03		4		353,000

		7/20/03		1		353,000

		7/20/03		2		353,000

		7/20/03		3		353,000

		7/20/03		4		353,000

		7/21/03		1		353,000

		7/21/03		2		353,000

		7/21/03		3		353,000

		7/21/03		4		352,000

		7/22/03		1		353,000

		7/22/03		2		352,000

		7/22/03		3		352,000

		7/22/03		4		353,000

		7/23/03		1		352,000

		7/23/03		2		353,000

		7/23/03		3		353,000

		7/23/03		4		353,000

		7/24/03		1		353,000

		7/24/03		2		353,000

		7/24/03		3		353,000

		7/24/03		4		354,000

		7/25/03		1		353,000

		7/25/03		2		354,000

		7/25/03		3		354,000

		7/25/03		4		353,000

		7/26/03		1		354,000

		7/26/03		2		353,000

		7/26/03		3		353,000

		7/26/03		4		353,000

		7/27/03		1		353,000

		7/27/03		2		353,000

		7/27/03		3		353,000

		7/27/03		4		354,000

		7/28/03		1		353,000

		7/28/03		2		354,000

		7/28/03		3		354,000

		7/28/03		4		355,000

		7/29/03		1		354,000

		7/29/03		2		355,000

		7/29/03		3		355,000

		7/29/03		4		354,000

		7/30/03		1		355,000

		7/30/03		2		354,000

		7/30/03		3		354,000

		7/30/03		4		356,000

		7/31/03		1		354,000

		7/31/03		2		356,000

		7/31/03		3		356,000

		7/31/03		4		354,000

		8/1/03		1		356,000

		8/1/03		2		354,000

		8/1/03		3		354,000

		8/1/03		4		354,000

		8/2/03		1		354,000

		8/2/03		2		354,000

		8/2/03		3		354,000

		8/2/03		4		353,000

		8/3/03		1		353,000

		8/3/03		2		353,000

		8/3/03		3		353,000

		8/3/03		4		354,000

		8/4/03		1		353,000

		8/4/03		2		354,000

		8/4/03		3		354,000

		8/4/03		4		353,000

		8/5/03		1		353,000

		8/5/03		2		353,000

		8/5/03		3		353,000

		8/5/03		4		353,000

		8/6/03		1		353,000

		8/6/03		2		353,000

		8/6/03		3		353,000

		8/6/03		4		353,000

		8/7/03		1		353,000

		8/7/03		2		353,000

		8/7/03		3		353,000

		8/7/03		4		352,000

		8/8/03		1		352,000

		8/8/03		2		352,000

		8/8/03		3		352,000

		8/8/03		4		353,000

		8/9/03		1		353,000

		8/9/03		2		353,000

		8/9/03		3		353,000

		8/9/03		4		353,000

		8/10/03		1		353,000

		8/10/03		2		353,000

		8/10/03		3		353,000

		8/10/03		4		353,000

		8/11/03		1		353,000

		8/11/03		2		353,000

		8/11/03		3		353,000

		8/11/03		4		353,000

		8/12/03		1		353,000

		8/12/03		2		353,000

		8/12/03		3		353,000

		8/12/03		4		303,000

		8/13/03		1		353,000

		8/13/03		2		303,000

		8/13/03		3		303,000

		8/13/03		4		303,000

		8/14/03		1		303,000

		8/14/03		2		303,000

		8/14/03		3		303,000

		8/14/03		4		303,000

		8/15/03		1		303,000

		8/15/03		2		303,000

		8/15/03		3		303,000

		8/15/03		4		303,000

		8/16/03		1		303,000

		8/16/03		2		303,000

		8/16/03		3		303,000

		8/16/03		4		303,000

		8/17/03		1		303,000

		8/17/03		2		303,000

		8/17/03		3		303,000

		8/17/03		4		303,000

		8/18/03		1		303,000

		8/18/03		2		303,000

		8/18/03		3		303,000

		8/18/03		4		303,000

		8/19/03		1		303,000

		8/19/03		2		303,000

		8/19/03		3		303,000

		8/19/03		4		303,000

		8/20/03		1		303,000

		8/20/03		2		303,000

		8/20/03		3		303,000

		8/20/03		4		303,000

		8/21/03		1		303,000

		8/21/03		2		303,000

		8/21/03		3		303,000

		8/21/03		4		303,000

		8/22/03		1		303,000

		8/22/03		2		303,000

		8/22/03		3		303,000

		8/22/03		4		303,000

		8/23/03		1		303,000

		8/23/03		2		303,000

		8/23/03		3		303,000

		8/23/03		4		303,000

		8/24/03		1		303,000

		8/24/03		2		303,000

		8/24/03		3		303,000

		8/24/03		4		303,000

		8/25/03		1		303,000

		8/25/03		2		303,000

		8/25/03		3		303,000

		8/25/03		4		303,000

		8/26/03		1		303,000

		8/26/03		2		303,000

		8/26/03		3		303,000

		8/26/03		4		303,000

		8/27/03		1		302,000

		8/27/03		2		302,000

		8/27/03		3		302,000

		8/27/03		4		303,000

		8/28/03		1		303,000

		8/28/03		2		303,000

		8/28/03		3		303,000

		8/28/03		4		302,000

		8/29/03		1		302,000

		8/29/03		2		302,000

		8/29/03		3		302,000

		8/29/03		4		303,000

		8/30/03		1		303,000

		8/30/03		2		303,000

		8/30/03		3		303,000

		8/30/03		4		302,000

		8/31/03		1		302,000

		8/31/03		2		302,000

		8/31/03		3		302,000

		8/31/03		4		302,000

		9/1/03		1		302,000

		9/1/03		2		302,000

		9/1/03		3		302,000

		9/1/03		4		303,000

		9/2/03		1		303,000

		9/2/03		2		303,000

		9/2/03		3		303,000

		9/2/03		4		304,000

		9/3/03		1		303,000

		9/3/03		2		304,000

		9/3/03		3		304,000

		9/3/03		4		304,000

		9/4/03		1		304,000

		9/4/03		2		304,000

		9/4/03		3		304,000

		9/4/03		4		303,000

		9/5/03		1		303,000

		9/5/03		2		303,000

		9/5/03		3		303,000

		9/5/03		4		302,000

		9/6/03		1		303,000

		9/6/03		2		302,000

		9/6/03		3		302,000

		9/6/03		4		306,000

		9/7/03		1		302,000

		9/7/03		2		306,000

		9/7/03		3		306,000

		9/7/03		4		305,000

		9/8/03		1		306,000

		9/8/03		2		305,000

		9/8/03		3		303,000

		9/8/03		4		303,000

		9/9/03		1		305,000

		9/9/03		2		303,000

		9/9/03		3		303,000

		9/9/03		4		304,000

		9/10/03		1		303,000

		9/10/03		2		304,000

		9/10/03		3		304,000

		9/10/03		4		302,000

		9/11/03		1		304,000

		9/11/03		2		302,000

		9/11/03		3		302,000

		9/11/03		4		302,000

		9/12/03		1		302,000

		9/12/03		2		302,000

		9/12/03		3		302,000

		9/12/03		4		303,000

		9/13/03		1		302,000

		9/13/03		2		303,000

		9/13/03		3		303,000

		9/13/03		4		301,000

		9/14/03		1		303,000

		9/14/03		2		301,000

		9/14/03		3		301,000

		9/14/03		4		303,000

		9/15/03		1		303,000

		9/15/03		2		303,000

		9/15/03		3		303,000

		9/15/03		4		302,000

		9/16/03		1		303,000

		9/16/03		2		302,000

		9/16/03		3		302,000

		9/16/03		4		301,000

		9/17/03		1		301,000

		9/17/03		2		301,000

		9/17/03		3		301,000

		9/17/03		4		302,000

		9/18/03		1		302,000

		9/18/03		2		302,000

		9/18/03		3		302,000

		9/18/03		4		303,000

		9/19/03		1		303,000

		9/19/03		2		303,000

		9/19/03		3		303,000

		9/19/03		4		301,000

		9/20/03		1		301,000

		9/20/03		2		301,000

		9/20/03		3		301,000

		9/20/03		4		301,000

		9/21/03		1		301,000

		9/21/03		2		301,000

		9/21/03		3		301,000

		9/21/03		4		303,000

		9/22/03		1		303,000

		9/22/03		2		303,000

		9/22/03		3		303,000

		9/22/03		4		303,000

		9/23/03		1		303,000

		9/23/03		2		303,000

		9/23/03		3		303,000

		9/23/03		4		302,000

		9/24/03		1		302,000

		9/24/03		2		302,000

		9/24/03		3		302,000

		9/24/03		4		302,000

		9/25/03		1		302,000

		9/25/03		2		302,000

		9/25/03		3		302,000

		9/25/03		4		301,000

		9/26/03		1		301,000

		9/26/03		2		301,000

		9/26/03		3		301,000

		9/26/03		4		303,000

		9/27/03		1		303,000

		9/27/03		2		303,000

		9/27/03		3		303,000

		9/27/03		4		304,000

		9/28/03		1		304,000

		9/28/03		2		304,000

		9/28/03		3		304,000

		9/28/03		4		307,000

		9/29/03		1		307,000

		9/29/03		2		307,000

		9/29/03		3		307,000

		9/29/03		4		304,000

		9/30/03		1		304,000

		9/30/03		2		304,000

		9/30/03		3		304,000

		9/30/03		4		303,000

		10/1/03		1		303,000

		10/1/03		2		303,000

		10/1/03		3		303,000

		10/1/03		4		302,000

		10/2/03		1		302,000

		10/2/03		2		302,000

		10/2/03		3		302,000

		10/2/03		4		303,000

		10/3/03		1		303,000

		10/3/03		2		303,000

		10/3/03		3		303,000

		10/3/03		4		303,000

		10/4/03		1		303,000

		10/4/03		2		303,000

		10/4/03		3		303,000

		10/4/03		4		303,000

		10/5/03		1		303,000

		10/5/03		2		303,000

		10/5/03		3		303,000

		10/5/03		4		303,000

		10/6/03		1		303,000

		10/6/03		2		303,000

		10/6/03		3		303,000

		10/6/03		4		303,000

		10/7/03		1		303,000

		10/7/03		2		303,000

		10/7/03		3		303,000

		10/7/03		4		303,000

		10/8/03		1		303,000

		10/8/03		2		303,000

		10/8/03		3		303,000

		10/8/03		4		302,000

		10/9/03		1		302,000

		10/9/03		2		302,000

		10/9/03		3		302,000

		10/9/03		4		302,000

		10/10/03		1		302,000

		10/10/03		2		302,000

		10/10/03		3		302,000

		10/10/03		4		303,000

		10/11/03		1		303,000

		10/11/03		2		303,000

		10/11/03		3		303,000

		10/11/03		4		303,000

		10/12/03		1		303,000

		10/12/03		2		303,000

		10/12/03		3		303,000

		10/12/03		4		303,000

		10/13/03		1		303,000

		10/13/03		2		303,000

		10/13/03		3		303,000

		10/13/03		4		302,000

		10/14/03		1		302,000

		10/14/03		2		302,000

		10/14/03		3		302,000

		10/14/03		4		303,000

		10/15/03		1		303,000

		10/15/03		2		303,000

		10/15/03		3		303,000

		10/15/03		4		302,000

		10/16/03		1		302,000

		10/16/03		2		302,000

		10/16/03		3		302,000

		10/16/03		4		303,000

		10/17/03		1		303,000

		10/17/03		2		303,000

		10/17/03		3		303,000

		10/17/03		4		303,000

		10/18/03		1		303,000

		10/18/03		2		303,000

		10/18/03		3		303,000

		10/18/03		4		303,000

		10/19/03		1		303,000

		10/19/03		2		303,000

		10/19/03		3		303,000

		10/19/03		4		303,000

		10/20/03		1		303,000

		10/20/03		2		303,000

		10/20/03		3		303,000

		10/20/03		4		303,000

		10/21/03		1		303,000

		10/21/03		2		303,000

		10/21/03		3		303,000

		10/21/03		4		303,000

		10/22/03		1		303,000

		10/22/03		2		303,000

		10/22/03		3		303,000

		10/22/03		4		303,000

		10/23/03		1		303,000

		10/23/03		2		303,000

		10/23/03		3		303,000

		10/23/03		4		303,000

		10/24/03		1		303,000

		10/24/03		2		303,000

		10/24/03		3		303,000

		10/24/03		4		302,000

		10/25/03		1		302,000

		10/25/03		2		302,000

		10/25/03		3		302,000

		10/25/03		4		302,000

		10/26/03		1		302,000

		10/26/03		2		302,000

		10/26/03		3		302,000

		10/26/03		4		302,000

		10/27/03		1		302,000

		10/27/03		2		302,000

		10/27/03		3		302,000

		10/27/03		4		303,000

		10/28/03		1		303,000

		10/28/03		2		303,000

		10/28/03		3		303,000

		10/28/03		4		303,000

		10/29/03		1		303,000

		10/29/03		2		303,000

		10/29/03		3		303,000

		10/29/03		4		305,000

		10/30/03		1		305,000

		10/30/03		2		305,000

		10/30/03		3		305,000

		10/30/03		4		302,000

		10/31/03		1		302,000

		10/31/03		2		302,000

		10/31/03		3		303,000

		10/31/03		4		303,000

		11/1/03		1		303,000

		11/1/03		2		303,000

		11/1/03		3		303,000

		11/1/03		4		303,000

		11/2/03		1		303,000

		11/2/03		2		303,000

		11/2/03		3		303,000

		11/2/03		4		302,000

		11/3/03		1		302,000

		11/3/03		2		302,000

		11/3/03		3		302,000

		11/3/03		4		304,000

		11/4/03		1		304,000

		11/4/03		2		304,000

		11/4/03		3		304,000

		11/4/03		4		303,000

		11/5/03		1		303,000

		11/5/03		2		303,000

		11/5/03		3		303,000

		11/5/03		4		302,000

		11/6/03		1		302,000

		11/6/03		2		302,000

		11/6/03		3		302,000

		11/6/03		4		303,000

		11/7/03		1		303,000

		11/7/03		2		303,000

		11/7/03		3		303,000

		11/7/03		4		302,000

		11/8/03		1		302,000

		11/8/03		2		302,000

		11/8/03		3		302,000

		11/8/03		4		303,000

		11/9/03		1		303,000

		11/9/03		2		303,000

		11/9/03		3		303,000

		11/9/03		4		302,000

		11/10/03		1		302,000

		11/10/03		2		302,000

		11/10/03		3		302,000

		11/10/03		4		303,000

		11/11/03		1		303,000

		11/11/03		2		303,000

		11/11/03		3		303,000

		11/11/03		4		303,000

		11/12/03		1		303,000

		11/12/03		2		303,000

		11/12/03		3		303,000

		11/12/03		4		303,000

		11/13/03		1		303,000

		11/13/03		2		303,000

		11/13/03		3		301,000

		11/13/03		4		301,000

		11/14/03		1		301,000

		11/14/03		2		301,000

		11/14/03		3		301,000

		11/14/03		4		302,000

		11/15/03		1		302,000

		11/15/03		2		302,000

		11/15/03		3		302,000

		11/15/03		4		301,000

		11/16/03		1		301,000

		11/16/03		2		301,000

		11/16/03		3		301,000

		11/16/03		4		301,000

		11/17/03		1		301,000

		11/17/03		2		301,000

		11/17/03		3		301,000

		11/17/03		4		301,000

		11/18/03		1		301,000

		11/18/03		2		301,000

		11/18/03		3		301,000

		11/18/03		4		301,000

		11/19/03		1		301,000

		11/19/03		2		301,000

		11/19/03		3		301,000

		11/19/03		4		301,000

		11/20/03		1		301,000

		11/20/03		2		301,000

		11/20/03		3		301,000

		11/20/03		4		301,000

		11/21/03		1		301,000

		11/21/03		2		301,000

		11/21/03		3		301,000

		11/21/03		4		301,000

		11/22/03		1		301,000

		11/22/03		2		301,000

		11/22/03		3		301,000

		11/22/03		4		301,000

		11/23/03		1		301,000

		11/23/03		2		301,000

		11/23/03		3		301,000

		11/23/03		4		301,000

		11/24/03		1		301,000

		11/24/03		2		301,000

		11/24/03		3		301,000

		11/24/03		4		301,000

		11/25/03		1		301,000

		11/25/03		2		301,000

		11/25/03		3		301,000

		11/25/03		4		301,000

		11/26/03		1		301,000

		11/26/03		2		301,000

		11/26/03		3		301,000

		11/26/03		4		304,000

		11/27/03		1		304,000

		11/27/03		2		304,000

		11/27/03		3		304,000

		11/27/03		4		304,000

		11/28/03		1		304,000

		11/28/03		2		304,000

		11/28/03		3		304,000

		11/28/03		4		304,000

		11/29/03		1		304,000

		11/29/03		2		304,000

		11/29/03		3		304,000

		11/29/03		4		304,000

		11/30/03		1		304,000

		11/30/03		2		304,000

		11/30/03		3		304,000

		11/30/03		4		304,000

		12/1/03		1		304,000

		12/1/03		2		304,000

		12/1/03		3		304,000

		12/1/03		4		304,000

		12/2/03		1		304,000

		12/2/03		2		304,000

		12/2/03		3		304,000

		12/2/03		4		304,000

		12/3/03		1		304,000

		12/3/03		2		304,000

		12/3/03		3		304,000

		12/3/03		4		304,000

		12/4/03		1		304,000

		12/4/03		2		304,000

		12/4/03		3		304,000

		12/4/03		4		301,000

		12/5/03		1		301,000

		12/5/03		2		301,000

		12/5/03		3		301,000

		12/5/03		4		302,000

		12/6/03		1		302,000

		12/6/03		2		302,000

		12/6/03		3		302,000

		12/6/03		4		304,000

		12/7/03		1		304,000

		12/7/03		2		304,000

		12/7/03		3		304,000

		12/7/03		4		302,000

		12/8/03		1		302,000

		12/8/03		2		302,000

		12/8/03		3		302,000

		12/8/03		4		302,000

		12/9/03		1		302,000

		12/9/03		2		302,000

		12/9/03		3		302,000

		12/9/03		4		301,000

		12/10/03		1		301,000

		12/10/03		2		301,000

		12/10/03		3		301,000

		12/10/03		4		301,000

		12/11/03		1		301,000

		12/11/03		2		301,000

		12/11/03		3		301,000

		12/11/03		4		301,000

		12/12/03		1		301,000

		12/12/03		2		301,000

		12/12/03		3		301,000

		12/12/03		4		301,000

		12/13/03		1		301,000

		12/13/03		2		301,000

		12/13/03		3		301,000

		12/13/03		4		301,000

		12/14/03		1		301,000

		12/14/03		2		301,000

		12/14/03		3		301,000

		12/14/03		4		301,000

		12/15/03		1		321,000

		12/15/03		2		321,000

		12/15/03		3		321,000

		12/15/03		4		321,000

		12/16/03		1		341,000

		12/16/03		2		342,000

		12/16/03		3		342,000

		12/16/03		4		340,000

		12/17/03		1		350,000

		12/17/03		2		350,000

		12/17/03		3		350,000

		12/17/03		4		352,000

		12/18/03		1		332,000

		12/18/03		2		332,000

		12/18/03		3		332,000

		12/18/03		4		331,000

		12/19/03		1		311,000

		12/19/03		2		311,000

		12/19/03		3		311,000

		12/19/03		4		306,000

		12/20/03		1		301,000

		12/20/03		2		301,000

		12/20/03		3		301,000

		12/20/03		4		301,000

		12/21/03		1		301,000

		12/21/03		2		301,000

		12/21/03		3		301,000

		12/21/03		4		303,000

		12/22/03		1		308,000

		12/22/03		2		308,000

		12/22/03		3		308,000

		12/22/03		4		306,000

		12/23/03		1		301,000

		12/23/03		2		301,000

		12/23/03		3		301,000

		12/23/03		4		301,000

		12/24/03		1		301,000

		12/24/03		2		301,000

		12/24/03		3		301,000

		12/24/03		4		301,000

		12/25/03		1		301,000

		12/25/03		2		301,000

		12/25/03		3		301,000

		12/25/03		4		301,000

		12/26/03		1		301,000

		12/26/03		2		301,000

		12/26/03		3		301,000

		12/26/03		4		303,000

		12/27/03		1		303,000

		12/27/03		2		303,000

		12/27/03		3		303,000

		12/27/03		4		301,000

		12/28/03		1		301,000

		12/28/03		2		301,000

		12/28/03		3		301,000

		12/28/03		4		301,000

		12/29/03		1		301,000

		12/29/03		2		301,000

		12/29/03		3		301,000

		12/29/03		4		302,000

		12/30/03		1		302,000

		12/30/03		2		347,000

		12/30/03		3		347,000

		12/30/03		4		346,000

		12/31/03		1		331,000

		12/31/03		2		331,000

		12/31/03		3		331,000

		12/31/03		4		333,000

		1/1/04		1		303,000

		1/1/04		2		303,000

		1/1/04		3		303,000

		1/1/04		4		303,000

		1/2/04		1		303,000

		1/2/04		2		303,000

		1/2/04		3		333,000

		1/2/04		4		331,000

		1/3/04		1		326,000

		1/3/04		2		326,000

		1/3/04		3		326,000

		1/3/04		4		327,000

		1/4/04		1		327,000

		1/4/04		2		327,000

		1/4/04		3		327,000

		1/4/04		4		327,000

		1/5/04		1		383,000

		1/5/04		2		383,000

		1/5/04		3		383,000

		1/5/04		4		384,000

		1/6/04		1		363,000

		1/6/04		2		363,000

		1/6/04		3		399,000

		1/6/04		4		397,000

		1/7/04		1		377,000

		1/7/04		2		377,000

		1/7/04		3		412,000

		1/7/04		4		413,000

		1/8/04		1		388,000

		1/8/04		2		352,000

		1/8/04		3		352,000

		1/8/04		4		336,000

		1/9/04		1		346,000

		1/9/04		2		326,000

		1/9/04		3		316,000

		1/9/04		4		317,000

		1/10/04		1		302,000

		1/10/04		2		302,000

		1/10/04		3		302,000

		1/10/04		4		301,000

		1/11/04		1		301,000

		1/11/04		2		301,000

		1/11/04		3		301,000

		1/11/04		4		301,000

		1/12/04		1		336,000

		1/12/04		2		336,000

		1/12/04		3		336,000

		1/12/04		4		336,000

		1/13/04		1		341,000

		1/13/04		2		301,000

		1/13/04		3		301,000

		1/13/04		4		301,000

		1/14/04		1		306,000

		1/14/04		2		306,000

		1/14/04		3		306,000

		1/14/04		4		308,000

		1/15/04		1		308,000

		1/15/04		2		303,000

		1/15/04		3		303,000

		1/15/04		4		301,000

		1/16/04		1		301,000

		1/16/04		2		301,000

		1/16/04		3		301,000

		1/16/04		4		302,000

		1/17/04		1		302,000

		1/17/04		2		302,000

		1/17/04		3		302,000

		1/17/04		4		301,000

		1/18/04		1		301,000

		1/18/04		2		301,000

		1/18/04		3		301,000

		1/18/04		4		301,000

		1/19/04		1		336,000

		1/19/04		2		336,000

		1/19/04		3		336,000

		1/19/04		4		337,000

		1/20/04		1		326,000

		1/20/04		2		326,000

		1/20/04		3		326,000

		1/20/04		4		326,000

		1/21/04		1		326,000

		1/21/04		2		326,000

		1/21/04		3		326,000

		1/21/04		4		302,000

		1/22/04		1		327,000

		1/22/04		2		302,000

		1/22/04		3		302,000

		1/22/04		4		307,000

		1/23/04		1		302,000

		1/23/04		2		302,000

		1/23/04		3		301,000

		1/23/04		4		301,000

		1/24/04		1		301,000

		1/24/04		2		301,000

		1/24/04		3		301,000

		1/24/04		4		301,000

		1/25/04		1		301,000

		1/25/04		2		301,000

		1/25/04		3		301,000

		1/25/04		4		301,000

		1/26/04		1		346,000

		1/26/04		2		346,000

		1/26/04		3		346,000

		1/26/04		4		347,000

		1/27/04		1		342,000

		1/27/04		2		342,000

		1/27/04		3		342,000

		1/27/04		4		347,000

		1/28/04		1		331,000

		1/28/04		2		331,000

		1/28/04		3		331,000

		1/28/04		4		331,000

		1/29/04		1		321,000

		1/29/04		2		361,000

		1/29/04		3		361,000

		1/29/04		4		362,000

		1/30/04		1		332,000

		1/30/04		2		367,000

		1/30/04		3		367,000

		1/30/04		4		367,000

		1/31/04		1		347,000

		1/31/04		2		347,000

		1/31/04		3		347,000

		1/31/04		4		347,000

		2/1/04		1		321,000

		2/1/04		2		321,000

		2/1/04		3		321,000

		2/1/04		4		321,000

		2/2/04		1		391,000

		2/2/04		2		391,000

		2/2/04		3		391,000

		2/2/04		4		393,000

		2/3/04		1		391,000

		2/3/04		2		367,000

		2/3/04		3		367,000

		2/3/04		4		366,000

		2/4/04		1		356,000

		2/4/04		2		356,000

		2/4/04		3		356,000

		2/4/04		4		356,000

		2/5/04		1		346,000

		2/5/04		2		371,000

		2/5/04		3		371,000

		2/5/04		4		371,000

		2/6/04		1		356,000

		2/6/04		2		356,000

		2/6/04		3		356,000

		2/6/04		4		357,000

		2/7/04		1		326,000

		2/7/04		2		326,000

		2/7/04		3		326,000

		2/7/04		4		326,000

		2/8/04		1		321,000

		2/8/04		2		321,000

		2/8/04		3		321,000

		2/8/04		4		322,000

		2/9/04		1		367,000

		2/9/04		2		367,000

		2/9/04		3		367,000

		2/9/04		4		366,000

		2/10/04		1		356,000

		2/10/04		2		361,000

		2/10/04		3		366,000

		2/10/04		4		366,000

		2/11/04		1		361,000

		2/11/04		2		361,000

		2/11/04		3		361,000

		2/11/04		4		363,000

		2/12/04		1		368,000

		2/12/04		2		368,000

		2/12/04		3		368,000

		2/12/04		4		366,000

		2/13/04		1		346,000

		2/13/04		2		346,000

		2/13/04		3		356,000

		2/13/04		4		359,000

		2/14/04		1		339,000

		2/14/04		2		339,000

		2/14/04		3		339,000

		2/14/04		4		339,000

		2/15/04		1		339,000

		2/15/04		2		339,000

		2/15/04		3		339,000

		2/15/04		4		338,000

		2/16/04		1		419,000

		2/16/04		2		419,000

		2/16/04		3		419,000

		2/16/04		4		419,000

		2/17/04		1		419,000

		2/17/04		2		419,000

		2/17/04		3		419,000

		2/17/04		4		419,000

		2/18/04		1		419,000

		2/18/04		2		419,000

		2/18/04		3		434,000

		2/18/04		4		433,000

		2/19/04		1		433,000

		2/19/04		2		433,000

		2/19/04		3		433,000

		2/19/04		4		433,000

		2/20/04		1		372,000

		2/20/04		2		372,000

		2/20/04		3		372,000

		2/20/04		4		375,000

		2/21/04		1		320,000

		2/21/04		2		320,000

		2/21/04		3		340,000

		2/21/04		4		339,000

		2/22/04		1		339,000

		2/22/04		2		339,000

		2/22/04		3		339,000

		2/22/04		4		338,000

		2/23/04		1		388,000

		2/23/04		2		388,000

		2/23/04		3		388,000

		2/23/04		4		386,000

		2/24/04		1		386,000

		2/24/04		2		386,000

		2/24/04		3		389,000

		2/24/04		4		389,000

		2/25/04		1		389,000

		2/25/04		2		389,000

		2/25/04		3		389,000

		2/25/04		4		388,000

		2/26/04		1		367,000

		2/26/04		2		367,000

		2/26/04		3		366,000

		2/26/04		4		366,000

		2/27/04		1		351,000

		2/27/04		2		351,000

		2/27/04		3		351,000

		2/27/04		4		353,000

		2/28/04		1		338,000

		2/28/04		2		338,000

		2/28/04		3		338,000

		2/28/04		4		340,000

		2/29/04		1		340,000

		2/29/04		2		340,000

		2/29/04		3		340,000

		2/29/04		4		339,000

		3/1/04		1		390,000

		3/1/04		2		390,000

		3/1/04		3		390,000

		3/1/04		4		388,000

		3/2/04		1		388,000

		3/2/04		2		388,000

		3/2/04		3		387,000

		3/2/04		4		387,000

		3/3/04		1		387,000

		3/3/04		2		387,000

		3/3/04		3		387,000

		3/3/04		4		388,000

		3/4/04		1		383,000

		3/4/04		2		383,000

		3/4/04		3		378,000

		3/4/04		4		378,000

		3/5/04		1		362,000

		3/5/04		2		362,000

		3/5/04		3		362,000

		3/5/04		4		361,000

		3/6/04		1		306,000

		3/6/04		2		306,000

		3/6/04		3		306,000

		3/6/04		4		306,000

		3/7/04		1		306,000

		3/7/04		2		306,000

		3/7/04		3		306,000

		3/7/04		4		306,000

		3/8/04		1		371,000

		3/8/04		2		371,000

		3/8/04		3		371,000

		3/8/04		4		372,000

		3/9/04		1		367,000

		3/9/04		2		302,000

		3/9/04		3		302,000

		3/9/04		4		301,000

		3/10/04		1		301,000

		3/10/04		2		301,000

		3/10/04		3		301,000

		3/10/04		4		303,000

		3/11/04		1		303,000

		3/11/04		2		303,000

		3/11/04		3		303,000

		3/11/04		4		302,000

		3/12/04		1		302,000

		3/12/04		2		302,000

		3/12/04		3		302,000

		3/12/04		4		302,000

		3/13/04		1		302,000

		3/13/04		2		302,000

		3/13/04		3		302,000

		3/13/04		4		303,000

		3/14/04		1		303,000

		3/14/04		2		303,000

		3/14/04		3		303,000

		3/14/04		4		301,000

		3/15/04		1		301,000

		3/15/04		2		301,000

		3/15/04		3		301,000

		3/15/04		4		302,000

		3/16/04		1		302,000

		3/16/04		2		307,000

		3/16/04		3		307,000

		3/16/04		4		306,000

		3/17/04		1		316,000

		3/17/04		2		316,000

		3/17/04		3		316,000

		3/17/04		4		317,000

		3/18/04		1		307,000

		3/18/04		2		307,000

		3/18/04		3		307,000

		3/18/04		4		308,000

		3/19/04		1		303,000

		3/19/04		2		303,000

		3/19/04		3		303,000

		3/19/04		4		303,000

		3/20/04		1		303,000

		3/20/04		2		303,000

		3/20/04		3		303,000

		3/20/04		4		303,000

		3/21/04		1		303,000

		3/21/04		2		303,000

		3/21/04		3		303,000

		3/21/04		4		302,000

		3/22/04		1		327,000

		3/22/04		2		327,000

		3/22/04		3		327,000

		3/22/04		4		328,000

		3/23/04		1		318,000

		3/23/04		2		318,000

		3/23/04		3		318,000

		3/23/04		4		317,000

		3/24/04		1		317,000

		3/24/04		2		317,000

		3/24/04		3		317,000

		3/24/04		4		317,000

		3/25/04		1		307,000

		3/25/04		2		307,000

		3/25/04		3		307,000

		3/25/04		4		308,000

		3/26/04		1		302,000

		3/26/04		2		302,000

		3/26/04		3		304,000

		3/26/04		4		304,000

		3/27/04		1		304,000

		3/27/04		2		304,000

		3/27/04		3		302,000

		3/27/04		4		302,000

		3/28/04		1		302,000

		3/28/04		2		302,000

		3/28/04		3		302,000

		3/28/04		4		302,000

		3/29/04		1		302,000

		3/29/04		2		322,000

		3/29/04		3		322,000

		3/29/04		4		321,000

		3/30/04		1		316,000

		3/30/04		2		316,000

		3/30/04		3		316,000

		3/30/04		4		317,000

		3/31/04		1		317,000

		3/31/04		2		317,000

		3/31/04		3		316,000

		3/31/04		4		301,000

		4/1/04		1		306,000

		4/1/04		2		301,000

		4/1/04		3		301,000

		4/1/04		4		303,000

		4/2/04		1		303,000

		4/2/04		2		303,000

		4/2/04		3		302,000

		4/2/04		4		302,000

		4/3/04		1		302,000

		4/3/04		2		302,000

		4/3/04		3		302,000

		4/3/04		4		305,000

		4/4/04		1		305,000

		4/4/04		2		305,000

		4/4/04		3		305,000

		4/4/04		4		303,000

		4/5/04		1		305,000

		4/5/04		2		303,000

		4/5/04		3		303,000

		4/5/04		4		304,000

		4/6/04		1		304,000

		4/6/04		2		304,000

		4/6/04		3		304,000

		4/6/04		4		302,000

		4/7/04		1		302,000

		4/7/04		2		302,000

		4/7/04		3		302,000

		4/7/04		4		303,000

		4/8/04		1		303,000

		4/8/04		2		303,000

		4/8/04		3		303,000

		4/8/04		4		303,000

		4/9/04		1		303,000

		4/9/04		2		303,000

		4/9/04		3		303,000

		4/9/04		4		303,000

		4/10/04		1		303,000

		4/10/04		2		303,000

		4/10/04		3		303,000

		4/10/04		4		303,000

		4/11/04		1		303,000

		4/11/04		2		303,000

		4/11/04		3		303,000

		4/11/04		4		304,000

		4/12/04		1		304,000

		4/12/04		2		304,000

		4/12/04		3		304,000

		4/12/04		4		304,000

		4/13/04		1		304,000

		4/13/04		2		304,000

		4/13/04		3		304,000

		4/13/04		4		303,000

		4/14/04		1		303,000

		4/14/04		2		303,000

		4/14/04		3		303,000

		4/14/04		4		304,000

		4/15/04		1		304,000

		4/15/04		2		304,000

		4/15/04		3		304,000

		4/15/04		4		304,000

		4/16/04		1		304,000

		4/16/04		2		304,000

		4/16/04		3		304,000

		4/16/04		4		304,000

		4/17/04		1		304,000

		4/17/04		2		304,000

		4/17/04		3		304,000

		4/17/04		4		304,000

		4/18/04		1		304,000

		4/18/04		2		304,000
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		8/28/04		4		303,000

		8/29/04		1		303,000

		8/29/04		2		303,000

		8/29/04		3		303,000

		8/29/04		4		304,000

		8/30/04		1		304,000

		8/30/04		2		304,000

		8/30/04		3		304,000

		8/30/04		4		304,000

		8/31/04		1		304,000

		8/31/04		2		304,000

		8/31/04		3		304,000

		8/31/04		4		304,000

		9/1/04		1		304,000

		9/1/04		2		304,000

		9/1/04		3		304,000

		9/1/04		4		304,000

		9/2/04		1		304,000

		9/2/04		2		304,000

		9/2/04		3		304,000

		9/2/04		4		303,000

		9/3/04		1		303,000

		9/3/04		2		303,000

		9/3/04		3		303,000

		9/3/04		4		304,000

		9/4/04		1		304,000

		9/4/04		2		304,000

		9/4/04		3		304,000

		9/4/04		4		304,000

		9/5/04		1		304,000

		9/5/04		2		304,000

		9/5/04		3		304,000

		9/5/04		4		304,000

		9/6/04		1		304,000

		9/6/04		2		304,000

		9/6/04		3		304,000

		9/6/04		4		303,000

		9/7/04		1		303,000

		9/7/04		2		303,000

		9/7/04		3		303,000

		9/7/04		4		304,000

		9/8/04		1		304,000

		9/8/04		2		304,000

		9/8/04		3		304,000

		9/8/04		4		304,000

		9/9/04		1		304,000

		9/9/04		2		304,000

		9/9/04		3		304,000

		9/9/04		4		304,000

		9/10/04		1		304,000

		9/10/04		2		304,000

		9/10/04		3		304,000

		9/10/04		4		304,000

		9/11/04		1		304,000

		9/11/04		2		304,000

		9/11/04		3		304,000

		9/11/04		4		304,000

		9/12/04		1		304,000

		9/12/04		2		304,000

		9/12/04		3		304,000

		9/12/04		4		304,000

		9/13/04		1		304,000

		9/13/04		2		304,000

		9/13/04		3		304,000

		9/13/04		4		303,000

		9/14/04		1		303,000

		9/14/04		2		303,000

		9/14/04		3		303,000

		9/14/04		4		303,000

		9/15/04		1		303,000

		9/15/04		2		303,000

		9/15/04		3		303,000

		9/15/04		4		303,000

		9/16/04		1		303,000

		9/16/04		2		303,000

		9/16/04		3		303,000

		9/16/04		4		304,000

		9/17/04		1		304,000

		9/17/04		2		304,000

		9/17/04		3		302,000

		9/17/04		4		302,000

		9/18/04		1		302,000

		9/18/04		2		302,000

		9/18/04		3		302,000

		9/18/04		4		304,000

		9/19/04		1		304,000

		9/19/04		2		304,000

		9/19/04		3		304,000

		9/19/04		4		303,000

		9/20/04		1		303,000

		9/20/04		2		303,000

		9/20/04		3		303,000

		9/20/04		4		303,000

		9/21/04		1		303,000

		9/21/04		2		303,000

		9/21/04		3		303,000

		9/21/04		4		304,000

		9/22/04		1		304,000

		9/22/04		2		304,000

		9/22/04		3		304,000

		9/22/04		4		304,000

		9/23/04		1		304,000

		9/23/04		2		304,000

		9/23/04		3		304,000

		9/23/04		4		304,000

		9/24/04		1		304,000

		9/24/04		2		304,000

		9/24/04		3		304,000

		9/24/04		4		304,000

		9/25/04		1		304,000

		9/25/04		2		304,000

		9/25/04		3		304,000

		9/25/04		4		304,000

		9/26/04		1		304,000

		9/26/04		2		304,000

		9/26/04		3		304,000

		9/26/04		4		304,000

		9/27/04		1		304,000

		9/27/04		2		304,000

		9/27/04		3		304,000

		9/27/04		4		303,000

		9/28/04		1		303,000

		9/28/04		2		303,000

		9/28/04		3		303,000

		9/28/04		4		304,000

		9/29/04		1		304,000

		9/29/04		2		304,000

		9/29/04		3		304,000

		9/29/04		4		305,000

		9/30/04		1		305,000

		9/30/04		2		305,000

		9/30/04		3		305,000

		9/30/04		4		304,000

		10/1/04		1		304,000

		10/1/04		2		304,000

		10/1/04		3		304,000

		10/1/04		4		303,000

		10/2/04		1		303,000

		10/2/04		2		303,000

		10/2/04		3		303,000

		10/2/04		4		304,000

		10/3/04		1		304,000

		10/3/04		2		304,000

		10/3/04		3		304,000

		10/3/04		4		303,000

		10/4/04		1		303,000

		10/4/04		2		303,000

		10/4/04		3		303,000

		10/4/04		4		303,000

		10/5/04		1		303,000

		10/5/04		2		303,000

		10/5/04		3		304,000

		10/5/04		4		304,000

		10/6/04		1		304,000

		10/6/04		2		304,000

		10/6/04		3		302,000

		10/6/04		4		302,000

		10/7/04		1		302,000

		10/7/04		2		302,000

		10/7/04		3		302,000

		10/7/04		4		302,000

		10/8/04		1		302,000

		10/8/04		2		302,000

		10/8/04		3		303,000

		10/8/04		4		303,000

		10/9/04		1		303,000

		10/9/04		2		303,000

		10/9/04		3		302,000

		10/9/04		4		302,000

		10/10/04		1		302,000

		10/10/04		2		302,000

		10/10/04		3		302,000

		10/10/04		4		302,000

		10/11/04		1		302,000

		10/11/04		2		302,000

		10/11/04		3		302,000

		10/11/04		4		302,000

		10/12/04		1		302,000

		10/12/04		2		302,000

		10/12/04		3		302,000

		10/12/04		4		303,000

		10/13/04		1		303,000

		10/13/04		2		303,000

		10/13/04		3		303,000

		10/13/04		4		302,000

		10/14/04		1		302,000

		10/14/04		2		302,000

		10/14/04		3		302,000

		10/14/04		4		303,000

		10/15/04		1		303,000

		10/15/04		2		303,000

		10/15/04		3		303,000

		10/15/04		4		303,000

		10/16/04		1		303,000

		10/16/04		2		303,000

		10/16/04		3		303,000

		10/16/04		4		303,000

		10/17/04		1		303,000

		10/17/04		2		303,000

		10/17/04		3		303,000

		10/17/04		4		303,000

		10/18/04		1		303,000

		10/18/04		2		303,000

		10/18/04		3		303,000

		10/18/04		4		303,000

		10/19/04		1		303,000

		10/19/04		2		303,000

		10/19/04		3		303,000

		10/19/04		4		303,000

		10/20/04		1		303,000

		10/20/04		2		303,000

		10/20/04		3		303,000

		10/20/04		4		303,000

		10/21/04		1		303,000

		10/21/04		2		303,000

		10/21/04		3		303,000

		10/21/04		4		303,000

		10/22/04		1		303,000

		10/22/04		2		303,000

		10/22/04		3		303,000

		10/22/04		4		303,000

		10/23/04		1		303,000

		10/23/04		2		303,000

		10/23/04		3		303,000

		10/23/04		4		303,000

		10/24/04		1		303,000

		10/24/04		2		303,000

		10/24/04		3		303,000

		10/24/04		4		303,000

		10/25/04		1		303,000

		10/25/04		2		303,000

		10/25/04		3		303,000

		10/25/04		4		303,000

		10/26/04		1		303,000

		10/26/04		2		303,000

		10/26/04		3		303,000

		10/26/04		4		303,000

		10/27/04		1		303,000

		10/27/04		2		303,000

		10/27/04		3		303,000

		10/27/04		4		303,000

		10/28/04		1		303,000

		10/28/04		2		303,000

		10/28/04		3		303,000

		10/28/04		4		303,000

		10/29/04		1		303,000

		10/29/04		2		303,000

		10/29/04		3		303,000

		10/29/04		4		303,000

		10/30/04		1		303,000

		10/30/04		2		303,000

		10/30/04		3		303,000

		10/30/04		4		303,000

		10/31/04		1		303,000

		10/31/04		2		303,000

		10/31/04		3		303,000

		10/31/04		4		303,000

		11/1/04		1		303,000

		11/1/04		2		303,000

		11/1/04		3		303,000

		11/1/04		4		303,000

		11/2/04		1		303,000

		11/2/04		2		303,000

		11/2/04		3		303,000

		11/2/04		4		303,000

		11/3/04		1		303,000

		11/3/04		2		303,000

		11/3/04		3		303,000

		11/3/04		4		303,000

		11/4/04		1		303,000

		11/4/04		2		303,000

		11/4/04		3		303,000

		11/4/04		4		303,000

		11/5/04		1		303,000

		11/5/04		2		303,000

		11/5/04		3		303,000

		11/5/04		4		303,000

		11/6/04		1		303,000

		11/6/04		2		303,000

		11/6/04		3		303,000

		11/6/04		4		303,000

		11/7/04		1		303,000

		11/7/04		2		303,000

		11/7/04		3		303,000

		11/7/04		4		303,000

		11/8/04		1		303,000

		11/8/04		2		303,000

		11/8/04		3		303,000

		11/8/04		4		303,000

		11/9/04		1		303,000

		11/9/04		2		303,000

		11/9/04		3		303,000

		11/9/04		4		303,000

		11/10/04		1		303,000

		11/10/04		2		303,000

		11/10/04		3		303,000

		11/10/04		4		303,000

		11/11/04		1		303,000

		11/11/04		2		303,000

		11/11/04		3		303,000

		11/11/04		4		303,000

		11/12/04		1		303,000

		11/12/04		2		303,000

		11/12/04		3		303,000

		11/12/04		4		303,000

		11/13/04		1		303,000

		11/13/04		2		303,000

		11/13/04		3		303,000

		11/13/04		4		303,000

		11/14/04		1		303,000

		11/14/04		2		303,000

		11/14/04		3		303,000

		11/14/04		4		- 0

		11/15/04		1		303,000

		11/15/04		2		303,000

		11/15/04		3		303,000

		11/15/04		4		303,000

		11/16/04		1		303,000

		11/16/04		2		303,000

		11/16/04		3		303,000

		11/16/04		4		303,000

		11/17/04		1		303,000

		11/17/04		2		303,000

		11/17/04		3		303,000

		11/17/04		4		303,000

		11/18/04		1		303,000

		11/18/04		2		303,000

		11/18/04		3		303,000

		11/18/04		4		303,000

		11/19/04		1		303,000

		11/19/04		2		303,000

		11/19/04		3		303,000

		11/19/04		4		303,000

		11/20/04		1		303,000

		11/20/04		2		303,000

		11/20/04		3		303,000

		11/20/04		4		303,000

		11/21/04		1		303,000

		11/21/04		2		303,000

		11/21/04		3		303,000

		11/21/04		4		303,000

		11/22/04		1		303,000

		11/22/04		2		303,000

		11/22/04		3		303,000

		11/22/04		4		303,000

		11/23/04		1		303,000

		11/23/04		2		303,000

		11/23/04		3		303,000

		11/23/04		4		303,000

		11/24/04		1		303,000

		11/24/04		2		374,000

		11/24/04		3		374,000

		11/24/04		4		374,000

		11/25/04		1		303,000

		11/25/04		2		303,000

		11/25/04		3		303,000

		11/25/04		4		303,000

		11/26/04		1		328,000

		11/26/04		2		328,000

		11/26/04		3		328,000

		11/26/04		4		328,000

		11/27/04		1		318,000

		11/27/04		2		318,000

		11/27/04		3		318,000

		11/27/04		4		318,000

		11/28/04		1		308,000

		11/28/04		2		308,000

		11/28/04		3		308,000

		11/28/04		4		308,000

		11/29/04		1		394,000

		11/29/04		2		394,000

		11/29/04		3		394,000

		11/29/04		4		394,000

		11/30/04		1		394,000

		11/30/04		2		394,000

		11/30/04		3		424,000

		11/30/04		4		424,000

		12/1/04		1		399,000

		12/1/04		2		399,000

		12/1/04		3		485,000

		12/1/04		4		485,000

		12/2/04		1		475,000

		12/2/04		2		475,000

		12/2/04		3		475,000

		12/2/04		4		475,000

		12/3/04		1		424,000

		12/3/04		2		424,000

		12/3/04		3		424,000

		12/3/04		4		424,000

		12/4/04		1		394,000

		12/4/04		2		394,000

		12/4/04		3		394,000

		12/4/04		4		445,000

		12/5/04		1		369,000

		12/5/04		2		460,000

		12/5/04		3		460,000

		12/5/04		4		460,000

		12/6/04		1		531,000

		12/6/04		2		531,000

		12/6/04		3		531,000

		12/6/04		4		531,000

		12/7/04		1		505,000

		12/7/04		2		485,000

		12/7/04		3		485,000

		12/7/04		4		485,000

		12/8/04		1		460,000

		12/8/04		2		460,000

		12/8/04		3		460,000

		12/8/04		4		460,000

		12/9/04		1		450,000

		12/9/04		2		450,000

		12/9/04		3		450,000

		12/9/04		4		450,000

		12/10/04		1		419,000

		12/10/04		2		419,000

		12/10/04		3		419,000

		12/10/04		4		419,000

		12/11/04		1		384,000

		12/11/04		2		384,000

		12/11/04		3		384,000

		12/11/04		4		384,000

		12/12/04		1		384,000

		12/12/04		2		384,000

		12/12/04		3		384,000

		12/12/04		4		384,000

		12/13/04		1		384,000

		12/13/04		2		384,000

		12/13/04		3		384,000

		12/13/04		4		384,000

		12/14/04		1		384,000

		12/14/04		2		384,000

		12/14/04		3		384,000

		12/14/04		4		364,000

		12/15/04		1		384,000

		12/15/04		2		359,000

		12/15/04		3		359,000

		12/15/04		4		359,000

		12/16/04		1		344,000

		12/16/04		2		344,000

		12/16/04		3		344,000

		12/16/04		4		344,000

		12/17/04		1		323,000

		12/17/04		2		323,000

		12/17/04		3		323,000

		12/17/04		4		374,000

		12/18/04		1		303,000

		12/18/04		2		303,000

		12/18/04		3		303,000

		12/18/04		4		303,000

		12/19/04		1		303,000

		12/19/04		2		303,000

		12/19/04		3		303,000

		12/19/04		4		303,000

		12/20/04		1		404,000

		12/20/04		2		404,000

		12/20/04		3		404,000

		12/20/04		4		404,000

		12/21/04		1		399,000

		12/21/04		2		399,000

		12/21/04		3		399,000

		12/21/04		4		399,000

		12/22/04		1		364,000

		12/22/04		2		364,000

		12/22/04		3		364,000

		12/22/04		4		364,000

		12/23/04		1		359,000

		12/23/04		2		359,000

		12/23/04		3		359,000

		12/23/04		4		359,000

		12/24/04		1		323,000

		12/24/04		2		323,000

		12/24/04		3		323,000

		12/24/04		4		323,000

		12/25/04		1		303,000

		12/25/04		2		303,000

		12/25/04		3		303,000

		12/25/04		4		303,000

		12/26/04		1		303,000

		12/26/04		2		303,000

		12/26/04		3		303,000

		12/26/04		4		303,000

		12/27/04		1		394,000

		12/27/04		2		394,000

		12/27/04		3		394,000

		12/27/04		4		394,000

		12/28/04		1		394,000

		12/28/04		2		394,000

		12/28/04		3		344,000

		12/28/04		4		344,000

		12/29/04		1		354,000

		12/29/04		2		354,000

		12/29/04		3		354,000

		12/29/04		4		354,000

		12/30/04		1		328,000

		12/30/04		2		328,000

		12/30/04		3		328,000

		12/30/04		4		328,000

		12/31/04		1		303,000

		12/31/04		2		303,000

		12/31/04		3		344,000

		12/31/04		4		344,000

		1/1/05		1		303,000

		1/1/05		2		303,000

		1/1/05		3		303,000

		1/1/05		4		303,000

		1/2/05		1		308,000

		1/2/05		2		308,000

		1/2/05		3		308,000

		1/2/05		4		308,000

		1/3/05		1		409,000

		1/3/05		2		409,000

		1/3/05		3		409,000

		1/3/05		4		409,000

		1/4/05		1		409,000

		1/4/05		2		409,000

		1/4/05		3		409,000

		1/4/05		4		409,000

		1/5/05		1		414,000

		1/5/05		2		414,000

		1/5/05		3		414,000

		1/5/05		4		414,000

		1/6/05		1		404,000

		1/6/05		2		455,000

		1/6/05		3		455,000

		1/6/05		4		455,000

		1/7/05		1		435,000

		1/7/05		2		435,000

		1/7/05		3		435,000

		1/7/05		4		435,000

		1/8/05		1		374,000

		1/8/05		2		455,000

		1/8/05		3		505,000

		1/8/05		4		505,000

		1/9/05		1		495,000

		1/9/05		2		495,000

		1/9/05		3		495,000

		1/9/05		4		495,000

		1/10/05		1		571,000

		1/10/05		2		571,000

		1/10/05		3		571,000

		1/10/05		4		571,000

		1/11/05		1		586,000

		1/11/05		2		586,000

		1/11/05		3		566,000

		1/11/05		4		566,000

		1/12/05		1		561,000

		1/12/05		2		505,000

		1/12/05		3		505,000

		1/12/05		4		505,000

		1/13/05		1		505,000

		1/13/05		2		505,000

		1/13/05		3		505,000

		1/13/05		4		505,000

		1/14/05		1		455,000

		1/14/05		2		455,000

		1/14/05		3		455,000

		1/14/05		4		455,000

		1/15/05		1		409,000

		1/15/05		2		409,000

		1/15/05		3		409,000

		1/15/05		4		409,000

		1/16/05		1		409,000

		1/16/05		2		409,000

		1/16/05		3		409,000

		1/16/05		4		409,000

		1/17/05		1		455,000

		1/17/05		2		455,000

		1/17/05		3		455,000

		1/17/05		4		455,000

		1/18/05		1		460,000

		1/18/05		2		460,000

		1/18/05		3		460,000

		1/18/05		4		460,000

		1/19/05		1		450,000

		1/19/05		2		424,000

		1/19/05		3		424,000

		1/19/05		4		424,000

		1/20/05		1		409,000

		1/20/05		2		409,000

		1/20/05		3		409,000

		1/20/05		4		409,000

		1/21/05		1		364,000

		1/21/05		2		364,000

		1/21/05		3		364,000

		1/21/05		4		364,000

		1/22/05		1		344,000

		1/22/05		2		333,000

		1/22/05		3		333,000

		1/22/05		4		333,000

		1/23/05		1		333,000

		1/23/05		2		333,000

		1/23/05		3		333,000

		1/23/05		4		333,000

		1/24/05		1		384,000

		1/24/05		2		384,000

		1/24/05		3		384,000

		1/24/05		4		384,000

		1/25/05		1		384,000

		1/25/05		2		384,000

		1/25/05		3		384,000

		1/25/05		4		384,000

		1/26/05		1		384,000

		1/26/05		2		384,000

		1/26/05		3		384,000

		1/26/05		4		384,000

		1/27/05		1		384,000

		1/27/05		2		384,000

		1/27/05		3		384,000

		1/27/05		4		384,000

		1/28/05		1		384,000

		1/28/05		2		364,000

		1/28/05		3		364,000

		1/28/05		4		364,000

		1/29/05		1		344,000

		1/29/05		2		344,000

		1/29/05		3		344,000

		1/29/05		4		344,000

		1/30/05		1		344,000

		1/30/05		2		344,000

		1/30/05		3		344,000

		1/30/05		4		344,000

		1/31/05		1		374,000

		1/31/05		2		374,000

		1/31/05		3		374,000

		1/31/05		4		374,000

		2/1/05		1		374,000

		2/1/05		2		374,000

		2/1/05		3		374,000

		2/1/05		4		374,000

		2/2/05		1		374,000

		2/2/05		2		374,000

		2/2/05		3		374,000

		2/2/05		4		374,000

		2/3/05		1		364,000

		2/3/05		2		364,000

		2/3/05		3		364,000

		2/3/05		4		364,000

		2/4/05		1		364,000

		2/4/05		2		364,000

		2/4/05		3		364,000

		2/4/05		4		364,000

		2/5/05		1		344,000

		2/5/05		2		344,000

		2/5/05		3		399,000

		2/5/05		4		399,000

		2/6/05		1		404,000

		2/6/05		2		404,000

		2/6/05		3		404,000

		2/6/05		4		404,000

		2/7/05		1		470,000

		2/7/05		2		470,000

		2/7/05		3		470,000

		2/7/05		4		470,000

		2/8/05		1		465,000

		2/8/05		2		465,000

		2/8/05		3		465,000

		2/8/05		4		465,000

		2/9/05		1		465,000

		2/9/05		2		465,000

		2/9/05		3		465,000

		2/9/05		4		414,000

		2/10/05		1		424,000

		2/10/05		2		424,000

		2/10/05		3		424,000

		2/10/05		4		424,000

		2/11/05		1		414,000

		2/11/05		2		414,000

		2/11/05		3		374,000

		2/11/05		4		374,000

		2/12/05		1		364,000

		2/12/05		2		364,000

		2/12/05		3		364,000

		2/12/05		4		364,000

		2/13/05		1		364,000

		2/13/05		2		364,000

		2/13/05		3		364,000

		2/13/05		4		364,000

		2/14/05		1		364,000

		2/14/05		2		364,000

		2/14/05		3		364,000

		2/14/05		4		364,000

		2/15/05		1		344,000

		2/15/05		2		344,000

		2/15/05		3		404,000

		2/15/05		4		404,000

		2/16/05		1		404,000

		2/16/05		2		404,000

		2/16/05		3		404,000

		2/16/05		4		404,000

		2/17/05		1		404,000

		2/17/05		2		404,000

		2/17/05		3		404,000

		2/17/05		4		404,000

		2/18/05		1		374,000

		2/18/05		2		374,000

		2/18/05		3		374,000

		2/18/05		4		374,000

		2/19/05		1		354,000

		2/19/05		2		344,000

		2/19/05		3		344,000

		2/19/05		4		344,000

		2/20/05		1		344,000

		2/20/05		2		344,000

		2/20/05		3		344,000

		2/20/05		4		344,000

		2/21/05		1		384,000

		2/21/05		2		384,000

		2/21/05		3		384,000

		2/21/05		4		384,000

		2/22/05		1		384,000

		2/22/05		2		384,000

		2/22/05		3		384,000

		2/22/05		4		384,000

		2/23/05		1		384,000

		2/23/05		2		384,000

		2/23/05		3		384,000

		2/23/05		4		384,000

		2/24/05		1		384,000

		2/24/05		2		384,000

		2/24/05		3		384,000

		2/24/05		4		384,000

		2/25/05		1		354,000

		2/25/05		2		354,000

		2/25/05		3		354,000

		2/25/05		4		354,000

		2/26/05		1		344,000

		2/26/05		2		344,000

		2/26/05		3		344,000

		2/26/05		4		344,000

		2/27/05		1		344,000

		2/27/05		2		344,000

		2/27/05		3		344,000

		2/27/05		4		344,000

		2/28/05		1		384,000

		2/28/05		2		384,000

		2/28/05		3		384,000

		2/28/05		4		384,000

		3/1/05		1		374,000

		3/1/05		2		374,000

		3/1/05		3		374,000

		3/1/05		4		374,000

		3/2/05		1		374,000

		3/2/05		2		374,000

		3/2/05		3		374,000

		3/2/05		4		354,000

		3/3/05		1		374,000

		3/3/05		2		354,000

		3/3/05		3		354,000

		3/3/05		4		354,000

		3/4/05		1		344,000

		3/4/05		2		344,000

		3/4/05		3		344,000

		3/4/05		4		344,000

		3/5/05		1		323,000

		3/5/05		2		323,000

		3/5/05		3		323,000

		3/5/05		4		323,000

		3/6/05		1		323,000

		3/6/05		2		323,000

		3/6/05		3		323,000

		3/6/05		4		323,000

		3/7/05		1		374,000

		3/7/05		2		374,000

		3/7/05		3		374,000

		3/7/05		4		374,000

		3/8/05		1		354,000

		3/8/05		2		354,000

		3/8/05		3		354,000

		3/8/05		4		354,000

		3/9/05		1		354,000

		3/9/05		2		354,000

		3/9/05		3		354,000

		3/9/05		4		354,000

		3/10/05		1		364,000

		3/10/05		2		354,000

		3/10/05		3		354,000

		3/10/05		4		354,000

		3/11/05		1		344,000

		3/11/05		2		344,000

		3/11/05		3		344,000

		3/11/05		4		354,000

		3/12/05		1		323,000

		3/12/05		2		338,000

		3/12/05		3		338,000

		3/12/05		4		338,000

		3/13/05		1		333,000

		3/13/05		2		333,000

		3/13/05		3		333,000

		3/13/05		4		333,000

		3/14/05		1		374,000

		3/14/05		2		374,000

		3/14/05		3		374,000

		3/14/05		4		374,000

		3/15/05		1		364,000

		3/15/05		2		364,000

		3/15/05		3		364,000

		3/15/05		4		313,000

		3/16/05		1		364,000

		3/16/05		2		313,000

		3/16/05		3		313,000

		3/16/05		4		313,000

		3/17/05		1		313,000

		3/17/05		2		313,000

		3/17/05		3		313,000

		3/17/05		4		313,000

		3/18/05		1		303,000

		3/18/05		2		303,000

		3/18/05		3		303,000

		3/18/05		4		303,000

		3/19/05		1		303,000

		3/19/05		2		303,000

		3/19/05		3		303,000

		3/19/05		4		303,000

		3/20/05		1		303,000

		3/20/05		2		303,000

		3/20/05		3		303,000

		3/20/05		4		303,000

		3/21/05		1		313,000

		3/21/05		2		313,000

		3/21/05		3		313,000

		3/21/05		4		313,000

		3/22/05		1		313,000

		3/22/05		2		313,000

		3/22/05		3		313,000

		3/22/05		4		313,000

		3/23/05		1		313,000

		3/23/05		2		313,000

		3/23/05		3		313,000

		3/23/05		4		313,000

		3/24/05		1		313,000

		3/24/05		2		313,000

		3/24/05		3		313,000

		3/24/05		4		313,000

		3/25/05		1		303,000

		3/25/05		2		303,000

		3/25/05		3		303,000

		3/25/05		4		303,000

		3/26/05		1		303,000

		3/26/05		2		303,000

		3/26/05		3		303,000

		3/26/05		4		303,000

		3/27/05		1		303,000

		3/27/05		2		303,000

		3/27/05		3		303,000

		3/27/05		4		303,000

		3/28/05		1		313,000

		3/28/05		2		313,000

		3/28/05		3		313,000

		3/28/05		4		313,000

		3/29/05		1		313,000

		3/29/05		2		313,000

		3/29/05		3		313,000

		3/29/05		4		313,000

		3/30/05		1		313,000

		3/30/05		2		313,000

		3/30/05		3		313,000

		3/30/05		4		313,000

		3/31/05		1		313,000

		3/31/05		2		313,000

		3/31/05		3		313,000

		3/31/05		4		313,000

		4/1/05		1		313,000

		4/1/05		2		313,000

		4/1/05		3		313,000

		4/1/05		4		313,000

		4/2/05		1		313,000

		4/2/05		2		313,000

		4/2/05		3		313,000

		4/2/05		4		313,000

		4/3/05		1		313,000

		4/3/05		2		313,000

		4/3/05		3		313,000

		4/3/05		4		313,000

		4/4/05		1		313,000

		4/4/05		2		313,000

		4/4/05		3		313,000

		4/4/05		4		313,000

		4/5/05		1		313,000

		4/5/05		2		313,000

		4/5/05		3		313,000

		4/5/05		4		313,000

		4/6/05		1		313,000

		4/6/05		2		313,000

		4/6/05		3		313,000

		4/6/05		4		313,000

		4/7/05		1		313,000

		4/7/05		2		313,000

		4/7/05		3		313,000

		4/7/05		4		303,000

		4/8/05		1		313,000

		4/8/05		2		303,000

		4/8/05		3		303,000

		4/8/05		4		303,000

		4/9/05		1		303,000

		4/9/05		2		303,000

		4/9/05		3		303,000

		4/9/05		4		303,000

		4/10/05		1		303,000

		4/10/05		2		303,000

		4/10/05		3		303,000

		4/10/05		4		303,000

		4/11/05		1		303,000

		4/11/05		2		303,000

		4/11/05		3		303,000

		4/11/05		4		303,000

		4/12/05		1		303,000

		4/12/05		2		303,000

		4/12/05		3		303,000

		4/12/05		4		303,000

		4/13/05		1		303,000

		4/13/05		2		303,000

		4/13/05		3		303,000

		4/13/05		4		303,000

		4/14/05		1		303,000

		4/14/05		2		303,000

		4/14/05		3		303,000

		4/14/05		4		303,000

		4/15/05		1		303,000

		4/15/05		2		303,000

		4/15/05		3		303,000

		4/15/05		4		303,000

		4/16/05		1		303,000

		4/16/05		2		303,000

		4/16/05		3		303,000

		4/16/05		4		303,000

		4/17/05		1		303,000

		4/17/05		2		303,000

		4/17/05		3		303,000

		4/17/05		4		303,000

		4/18/05		1		303,000

		4/18/05		2		303,000

		4/18/05		3		303,000

		4/18/05		4		303,000

		4/19/05		1		303,000

		4/19/05		2		303,000

		4/19/05		3		303,000

		4/19/05		4		303,000

		4/20/05		1		303,000

		4/20/05		2		303,000

		4/20/05		3		303,000

		4/20/05		4		303,000

		4/21/05		1		303,000

		4/21/05		2		303,000

		4/21/05		3		303,000

		4/21/05		4		303,000

		4/22/05		1		303,000

		4/22/05		2		303,000

		4/22/05		3		303,000

		4/22/05		4		303,000

		4/23/05		1		303,000

		4/23/05		2		303,000

		4/23/05		3		303,000

		4/23/05		4		303,000

		4/24/05		1		303,000

		4/24/05		2		303,000

		4/24/05		3		303,000

		4/24/05		4		303,000

		4/25/05		1		303,000

		4/25/05		2		303,000

		4/25/05		3		303,000

		4/25/05		4		303,000

		4/26/05		1		303,000

		4/26/05		2		303,000

		4/26/05		3		303,000

		4/26/05		4		303,000

		4/27/05		1		303,000

		4/27/05		2		303,000

		4/27/05		3		303,000

		4/27/05		4		303,000

		4/28/05		1		303,000

		4/28/05		2		303,000

		4/28/05		3		303,000

		4/28/05		4		303,000

		4/29/05		1		303,000

		4/29/05		2		303,000

		4/29/05		3		303,000

		4/29/05		4		303,000

		4/30/05		1		303,000

		4/30/05		2		303,000

		4/30/05		3		303,000

		4/30/05		4		303,000

		5/1/05		1		303,000

		5/1/05		2		303,000

		5/1/05		3		303,000

		5/1/05		4		303,000

		5/2/05		1		303,000

		5/2/05		2		303,000

		5/2/05		3		303,000

		5/2/05		4		303,000

		5/3/05		1		303,000

		5/3/05		2		303,000

		5/3/05		3		303,000

		5/3/05		4		303,000

		5/4/05		1		303,000

		5/4/05		2		303,000

		5/4/05		3		303,000

		5/4/05		4		303,000

		5/5/05		1		303,000

		5/5/05		2		303,000

		5/5/05		3		303,000

		5/5/05		4		303,000

		5/6/05		1		303,000

		5/6/05		2		303,000

		5/6/05		3		303,000

		5/6/05		4		303,000

		5/7/05		1		303,000

		5/7/05		2		303,000

		5/7/05		3		303,000

		5/7/05		4		303,000

		5/8/05		1		303,000

		5/8/05		2		303,000

		5/8/05		3		303,000

		5/8/05		4		303,000

		5/9/05		1		303,000

		5/9/05		2		303,000

		5/9/05		3		303,000

		5/9/05		4		303,000

		5/10/05		1		303,000

		5/10/05		2		303,000

		5/10/05		3		303,000

		5/10/05		4		303,000

		5/11/05		1		303,000

		5/11/05		2		303,000

		5/11/05		3		303,000

		5/11/05		4		303,000

		5/12/05		1		303,000

		5/12/05		2		303,000

		5/12/05		3		303,000

		5/12/05		4		303,000

		5/13/05		1		303,000

		5/13/05		2		303,000

		5/13/05		3		303,000

		5/13/05		4		303,000

		5/14/05		1		303,000

		5/14/05		2		303,000

		5/14/05		3		303,000

		5/14/05		4		303,000

		5/15/05		1		303,000

		5/15/05		2		303,000

		5/15/05		3		303,000

		5/15/05		4		303,000

		5/16/05		1		303,000

		5/16/05		2		303,000

		5/16/05		3		303,000

		5/16/05		4		303,000

		5/17/05		1		303,000

		5/17/05		2		303,000

		5/17/05		3		303,000

		5/17/05		4		303,000

		5/18/05		1		303,000

		5/18/05		2		303,000

		5/18/05		3		303,000

		5/18/05		4		303,000

		5/19/05		1		303,000

		5/19/05		2		303,000

		5/19/05		3		303,000

		5/19/05		4		303,000

		5/20/05		1		303,000
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		9/29/05		2		303,000

		9/29/05		3		303,000

		9/29/05		4		303,000

		9/30/05		1		303,000

		9/30/05		2		303,000

		9/30/05		3		303,000

		9/30/05		4		303,000

		10/1/05		1		303,000

		10/1/05		2		303,000

		10/1/05		3		303,000

		10/1/05		4		303,000

		10/2/05		1		303,000

		10/2/05		2		303,000

		10/2/05		3		303,000

		10/2/05		4		303,000

		10/3/05		1		303,000

		10/3/05		2		303,000

		10/3/05		3		303,000

		10/3/05		4		303,000

		10/4/05		1		303,000

		10/4/05		2		303,000

		10/4/05		3		303,000

		10/4/05		4		303,000

		10/5/05		1		303,000

		10/5/05		2		303,000

		10/5/05		3		303,000

		10/5/05		4		303,000

		10/6/05		1		303,000

		10/6/05		2		303,000

		10/6/05		3		303,000

		10/6/05		4		303,000

		10/7/05		1		303,000

		10/7/05		2		303,000

		10/7/05		3		303,000

		10/7/05		4		303,000

		10/8/05		1		303,000

		10/8/05		2		303,000

		10/8/05		3		303,000

		10/8/05		4		303,000

		10/9/05		1		303,000

		10/9/05		2		303,000

		10/9/05		3		303,000

		10/9/05		4		303,000

		10/10/05		1		303,000

		10/10/05		2		303,000

		10/10/05		3		303,000

		10/10/05		4		303,000

		10/11/05		1		303,000

		10/11/05		2		303,000

		10/11/05		3		303,000

		10/11/05		4		303,000

		10/12/05		1		303,000

		10/12/05		2		303,000

		10/12/05		3		303,000

		10/12/05		4		303,000

		10/13/05		1		303,000

		10/13/05		2		303,000

		10/13/05		3		303,000

		10/13/05		4		303,000

		10/14/05		1		303,000

		10/14/05		2		303,000

		10/14/05		3		303,000

		10/14/05		4		303,000

		10/15/05		1		303,000

		10/15/05		2		303,000

		10/15/05		3		303,000

		10/15/05		4		303,000

		10/16/05		1		303,000

		10/16/05		2		303,000

		10/16/05		3		303,000

		10/16/05		4		303,000

		10/17/05		1		303,000

		10/17/05		2		303,000

		10/17/05		3		303,000

		10/17/05		4		303,000

		10/18/05		1		303,000

		10/18/05		2		303,000

		10/18/05		3		303,000

		10/18/05		4		303,000

		10/19/05		1		303,000

		10/19/05		2		303,000

		10/19/05		3		303,000

		10/19/05		4		303,000

		10/20/05		1		303,000

		10/20/05		2		303,000

		10/20/05		3		303,000

		10/20/05		4		303,000

		10/21/05		1		303,000

		10/21/05		2		303,000

		10/21/05		3		303,000

		10/21/05		4		303,000

		10/22/05		1		303,000

		10/22/05		2		303,000

		10/22/05		3		303,000

		10/22/05		4		303,000

		10/23/05		1		303,000

		10/23/05		2		303,000

		10/23/05		3		303,000

		10/23/05		4		303,000

		10/24/05		1		303,000

		10/24/05		2		303,000

		10/24/05		3		303,000

		10/24/05		4		303,000

		10/25/05		1		303,000

		10/25/05		2		303,000

		10/25/05		3		303,000

		10/25/05		4		303,000

		10/26/05		1		303,000

		10/26/05		2		303,000

		10/26/05		3		303,000

		10/26/05		4		303,000

		10/27/05		1		303,000

		10/27/05		2		303,000

		10/27/05		3		303,000

		10/27/05		4		303,000

		10/28/05		1		303,000

		10/28/05		2		303,000

		10/28/05		3		303,000

		10/28/05		4		303,000

		10/29/05		1		303,000

		10/29/05		2		303,000

		10/29/05		3		303,000

		10/29/05		4		303,000

		10/30/05		1		303,000

		10/30/05		2		303,000

		10/30/05		3		303,000

		10/30/05		4		303,000

		10/31/05		1		303,000

		10/31/05		2		303,000

		10/31/05		3		303,000

		10/31/05		4		303,000

		11/1/05		1		303,000

		11/1/05		2		303,000

		11/1/05		3		303,000

		11/1/05		4		303,000

		11/2/05		1		303,000

		11/2/05		2		303,000

		11/2/05		3		303,000

		11/2/05		4		303,000

		11/3/05		1		303,000

		11/3/05		2		303,000

		11/3/05		3		303,000

		11/3/05		4		303,000

		11/4/05		1		303,000

		11/4/05		2		303,000

		11/4/05		3		303,000

		11/4/05		4		303,000

		11/5/05		1		303,000

		11/5/05		2		303,000

		11/5/05		3		303,000

		11/5/05		4		303,000

		11/6/05		1		303,000

		11/6/05		2		303,000

		11/6/05		3		303,000

		11/6/05		4		303,000

		11/7/05		1		303,000

		11/7/05		2		303,000

		11/7/05		3		303,000

		11/7/05		4		303,000

		11/8/05		1		303,000

		11/8/05		2		303,000

		11/8/05		3		303,000

		11/8/05		4		303,000

		11/9/05		1		303,000

		11/9/05		2		303,000

		11/9/05		3		303,000

		11/9/05		4		303,000

		11/10/05		1		303,000

		11/10/05		2		303,000

		11/10/05		3		303,000

		11/10/05		4		303,000

		11/11/05		1		303,000

		11/11/05		2		303,000

		11/11/05		3		303,000

		11/11/05		4		303,000

		11/12/05		1		303,000

		11/12/05		2		303,000

		11/12/05		3		303,000

		11/12/05		4		303,000

		11/13/05		1		303,000

		11/13/05		2		303,000

		11/13/05		3		303,000

		11/13/05		4		303,000

		11/14/05		1		303,000

		11/14/05		2		303,000

		11/14/05		3		303,000

		11/14/05		4		303,000

		11/15/05		1		303,000

		11/15/05		2		303,000

		11/15/05		3		303,000

		11/15/05		4		303,000

		11/16/05		1		303,000

		11/16/05		2		303,000

		11/16/05		3		303,000

		11/16/05		4		303,000

		11/17/05		1		303,000

		11/17/05		2		303,000

		11/17/05		3		303,000

		11/17/05		4		303,000

		11/18/05		1		303,000

		11/18/05		2		303,000

		11/18/05		3		303,000

		11/18/05		4		303,000

		11/19/05		1		303,000

		11/19/05		2		303,000

		11/19/05		3		303,000

		11/19/05		4		303,000

		11/20/05		1		303,000

		11/20/05		2		303,000

		11/20/05		3		303,000

		11/20/05		4		303,000

		11/21/05		1		303,000

		11/21/05		2		303,000

		11/21/05		3		303,000

		11/21/05		4		303,000

		11/22/05		1		303,000

		11/22/05		2		303,000

		11/22/05		3		303,000

		11/22/05		4		303,000

		11/23/05		1		303,000

		11/23/05		2		303,000

		11/23/05		3		303,000

		11/23/05		4		303,000

		11/24/05		1		303,000

		11/24/05		2		303,000

		11/24/05		3		303,000

		11/24/05		4		303,000

		11/25/05		1		303,000

		11/25/05		2		303,000

		11/25/05		3		303,000

		11/25/05		4		303,000

		11/26/05		1		303,000

		11/26/05		2		303,000

		11/26/05		3		303,000

		11/26/05		4		303,000

		11/27/05		1		303,000

		11/27/05		2		303,000

		11/27/05		3		303,000

		11/27/05		4		303,000

		11/28/05		1		303,000

		11/28/05		2		303,000

		11/28/05		3		303,000

		11/28/05		4		303,000

		11/29/05		1		303,000

		11/29/05		2		303,000

		11/29/05		3		303,000

		11/29/05		4		303,000

		11/30/05		1		303,000

		11/30/05		2		303,000

		11/30/05		3		303,000

		11/30/05		4		303,000

		12/1/05		1		303,000

		12/1/05		2		303,000

		12/1/05		3		303,000

		12/1/05		4		303,000

		12/2/05		1		303,000

		12/2/05		2		303,000

		12/2/05		3		303,000

		12/2/05		4		303,000

		12/3/05		1		303,000

		12/3/05		2		303,000

		12/3/05		3		303,000

		12/3/05		4		303,000

		12/4/05		1		303,000

		12/4/05		2		303,000

		12/4/05		3		303,000

		12/4/05		4		303,000

		12/5/05		1		303,000

		12/5/05		2		303,000

		12/5/05		3		303,000

		12/5/05		4		303,000

		12/6/05		1		303,000

		12/6/05		2		303,000

		12/6/05		3		308,000

		12/6/05		4		308,000

		12/7/05		1		308,000

		12/7/05		2		308,000

		12/7/05		3		308,000

		12/7/05		4		308,000

		12/8/05		1		303,000

		12/8/05		2		354,000

		12/8/05		3		354,000

		12/8/05		4		354,000

		12/9/05		1		344,000

		12/9/05		2		344,000

		12/9/05		3		344,000

		12/9/05		4		344,000

		12/10/05		1		303,000

		12/10/05		2		303,000

		12/10/05		3		303,000

		12/10/05		4		303,000

		12/11/05		1		303,000

		12/11/05		2		303,000

		12/11/05		3		303,000

		12/11/05		4		303,000

		12/12/05		1		354,000

		12/12/05		2		354,000

		12/12/05		3		354,000

		12/12/05		4		354,000

		12/13/05		1		354,000

		12/13/05		2		374,000

		12/13/05		3		374,000

		12/13/05		4		374,000

		12/14/05		1		364,000

		12/14/05		2		364,000

		12/14/05		3		364,000

		12/14/05		4		364,000

		12/15/05		1		364,000

		12/15/05		2		364,000

		12/15/05		3		399,000

		12/15/05		4		399,000

		12/16/05		1		394,000

		12/16/05		2		394,000

		12/16/05		3		394,000

		12/16/05		4		394,000

		12/17/05		1		318,000

		12/17/05		2		318,000

		12/17/05		3		318,000

		12/17/05		4		318,000

		12/18/05		1		318,000

		12/18/05		2		318,000

		12/18/05		3		318,000

		12/18/05		4		318,000

		12/19/05		1		364,000

		12/19/05		2		364,000

		12/19/05		3		364,000

		12/19/05		4		364,000

		12/20/05		1		364,000

		12/20/05		2		364,000

		12/20/05		3		364,000

		12/20/05		4		364,000

		12/21/05		1		364,000

		12/21/05		2		364,000

		12/21/05		3		394,000

		12/21/05		4		394,000

		12/22/05		1		384,000

		12/22/05		2		384,000

		12/22/05		3		338,000

		12/22/05		4		338,000

		12/23/05		1		303,000

		12/23/05		2		303,000

		12/23/05		3		303,000

		12/23/05		4		303,000

		12/24/05		1		303,000

		12/24/05		2		303,000

		12/24/05		3		303,000

		12/24/05		4		303,000

		12/25/05		1		303,000

		12/25/05		2		303,000

		12/25/05		3		303,000

		12/25/05		4		303,000

		12/26/05		1		364,000

		12/26/05		2		364,000

		12/26/05		3		364,000

		12/26/05		4		364,000

		12/27/05		1		394,000

		12/27/05		2		394,000

		12/27/05		3		394,000

		12/27/05		4		394,000

		12/28/05		1		394,000

		12/28/05		2		394,000

		12/28/05		3		394,000

		12/28/05		4		394,000

		12/29/05		1		394,000

		12/29/05		2		303,000

		12/29/05		3		303,000

		12/29/05		4		303,000

		12/30/05		1		303,000

		12/30/05		2		303,000

		12/30/05		3		303,000

		12/30/05		4		303,000

		12/31/05		1		303,000

		12/31/05		2		303,000

		12/31/05		3		303,000

		12/31/05		4		303,000

		1/1/06		1		303,000

		1/1/06		2		303,000

		1/1/06		3		303,000

		1/1/06		4		303,000

		1/2/06		1		303,000

		1/2/06		2		303,000

		1/2/06		3		303,000

		1/2/06		4		303,000

		1/3/06		1		364,000

		1/3/06		2		364,000

		1/3/06		3		364,000

		1/3/06		4		364,000

		1/4/06		1		364,000

		1/4/06		2		318,000

		1/4/06		3		318,000

		1/4/06		4		318,000

		1/5/06		1		323,000

		1/5/06		2		430,000

		1/5/06		3		430,000

		1/5/06		4		430,000

		1/6/06		1		369,000

		1/6/06		2		369,000

		1/6/06		3		369,000

		1/6/06		4		369,000

		1/7/06		1		308,000

		1/7/06		2		308,000

		1/7/06		3		308,000

		1/7/06		4		308,000

		1/8/06		1		303,000

		1/8/06		2		303,000

		1/8/06		3		303,000

		1/8/06		4		303,000

		1/9/06		1		354,000

		1/9/06		2		354,000

		1/9/06		3		354,000

		1/9/06		4		354,000

		1/10/06		1		354,000

		1/10/06		2		354,000

		1/10/06		3		354,000

		1/10/06		4		354,000

		1/11/06		1		354,000

		1/11/06		2		354,000

		1/11/06		3		354,000

		1/11/06		4		354,000

		1/12/06		1		354,000

		1/12/06		2		354,000

		1/12/06		3		354,000

		1/12/06		4		354,000

		1/13/06		1		344,000

		1/13/06		2		344,000

		1/13/06		3		344,000

		1/13/06		4		344,000

		1/14/06		1		303,000

		1/14/06		2		344,000

		1/14/06		3		344,000

		1/14/06		4		344,000

		1/15/06		1		349,000

		1/15/06		2		349,000

		1/15/06		3		349,000

		1/15/06		4		349,000

		1/16/06		1		404,000

		1/16/06		2		404,000

		1/16/06		3		404,000

		1/16/06		4		404,000

		1/17/06		1		404,000

		1/17/06		2		404,000

		1/17/06		3		404,000

		1/17/06		4		404,000

		1/18/06		1		404,000

		1/18/06		2		404,000

		1/18/06		3		404,000

		1/18/06		4		404,000

		1/19/06		1		404,000

		1/19/06		2		424,000

		1/19/06		3		424,000

		1/19/06		4		424,000

		1/20/06		1		430,000

		1/20/06		2		430,000

		1/20/06		3		430,000

		1/20/06		4		430,000

		1/21/06		1		374,000

		1/21/06		2		374,000

		1/21/06		3		374,000

		1/21/06		4		374,000

		1/22/06		1		364,000

		1/22/06		2		364,000

		1/22/06		3		364,000

		1/22/06		4		364,000

		1/23/06		1		424,000

		1/23/06		2		424,000

		1/23/06		3		424,000

		1/23/06		4		424,000

		1/24/06		1		424,000

		1/24/06		2		424,000

		1/24/06		3		424,000

		1/24/06		4		424,000

		1/25/06		1		430,000

		1/25/06		2		450,000

		1/25/06		3		450,000

		1/25/06		4		450,000

		1/26/06		1		450,000

		1/26/06		2		450,000

		1/26/06		3		450,000

		1/26/06		4		450,000

		1/27/06		1		404,000

		1/27/06		2		404,000

		1/27/06		3		404,000

		1/27/06		4		404,000

		1/28/06		1		364,000

		1/28/06		2		364,000

		1/28/06		3		364,000

		1/28/06		4		364,000

		1/29/06		1		364,000

		1/29/06		2		364,000

		1/29/06		3		364,000

		1/29/06		4		364,000

		1/30/06		1		435,000

		1/30/06		2		435,000

		1/30/06		3		435,000

		1/30/06		4		435,000

		1/31/06		1		435,000

		1/31/06		2		419,000

		1/31/06		3		419,000

		1/31/06		4		419,000

		2/1/06		1		419,000

		2/1/06		2		419,000

		2/1/06		3		419,000

		2/1/06		4		419,000

		2/2/06		1		414,000

		2/2/06		2		414,000

		2/2/06		3		414,000

		2/2/06		4		414,000

		2/3/06		1		379,000

		2/3/06		2		379,000

		2/3/06		3		379,000

		2/3/06		4		379,000

		2/4/06		1		344,000

		2/4/06		2		344,000

		2/4/06		3		344,000

		2/4/06		4		344,000

		2/5/06		1		344,000

		2/5/06		2		344,000

		2/5/06		3		344,000

		2/5/06		4		344,000

		2/6/06		1		414,000

		2/6/06		2		414,000

		2/6/06		3		414,000

		2/6/06		4		414,000

		2/7/06		1		414,000

		2/7/06		2		414,000

		2/7/06		3		389,000

		2/7/06		4		389,000

		2/8/06		1		389,000

		2/8/06		2		389,000

		2/8/06		3		389,000

		2/8/06		4		389,000

		2/9/06		1		389,000

		2/9/06		2		389,000

		2/9/06		3		389,000

		2/9/06		4		389,000

		2/10/06		1		369,000

		2/10/06		2		369,000

		2/10/06		3		369,000

		2/10/06		4		369,000

		2/11/06		1		318,000

		2/11/06		2		318,000

		2/11/06		3		318,000

		2/11/06		4		318,000

		2/12/06		1		318,000

		2/12/06		2		318,000

		2/12/06		3		318,000

		2/12/06		4		318,000

		2/13/06		1		414,000

		2/13/06		2		414,000

		2/13/06		3		414,000

		2/13/06		4		414,000

		2/14/06		1		414,000

		2/14/06		2		414,000

		2/14/06		3		414,000

		2/14/06		4		414,000

		2/15/06		1		414,000

		2/15/06		2		414,000

		2/15/06		3		414,000

		2/15/06		4		414,000

		2/16/06		1		414,000

		2/16/06		2		414,000

		2/16/06		3		414,000

		2/16/06		4		414,000

		2/17/06		1		389,000

		2/17/06		2		389,000

		2/17/06		3		389,000

		2/17/06		4		389,000

		2/18/06		1		369,000

		2/18/06		2		369,000

		2/18/06		3		369,000

		2/18/06		4		369,000

		2/19/06		1		369,000

		2/19/06		2		369,000

		2/19/06		3		369,000

		2/19/06		4		369,000

		2/20/06		1		424,000

		2/20/06		2		424,000

		2/20/06		3		424,000

		2/20/06		4		424,000

		2/21/06		1		424,000

		2/21/06		2		424,000

		2/21/06		3		424,000

		2/21/06		4		424,000

		2/22/06		1		430,000

		2/22/06		2		430,000

		2/22/06		3		430,000

		2/22/06		4		430,000

		2/23/06		1		424,000

		2/23/06		2		424,000

		2/23/06		3		424,000

		2/23/06		4		424,000

		2/24/06		1		404,000

		2/24/06		2		404,000

		2/24/06		3		404,000

		2/24/06		4		404,000

		2/25/06		1		379,000

		2/25/06		2		379,000

		2/25/06		3		394,000

		2/25/06		4		394,000

		2/26/06		1		374,000

		2/26/06		2		374,000

		2/26/06		3		374,000

		2/26/06		4		374,000

		2/27/06		1		424,000

		2/27/06		2		424,000

		2/27/06		3		424,000

		2/27/06		4		424,000

		2/28/06		1		424,000

		2/28/06		2		424,000

		2/28/06		3		424,000

		2/28/06		4		424,000

		3/1/06		1		460,000

		3/1/06		2		460,000

		3/1/06		3		460,000

		3/1/06		4		460,000

		3/2/06		1		445,000

		3/2/06		2		445,000

		3/2/06		3		445,000

		3/2/06		4		445,000

		3/3/06		1		419,000

		3/3/06		2		419,000

		3/3/06		3		419,000

		3/3/06		4		419,000

		3/4/06		1		394,000

		3/4/06		2		394,000

		3/4/06		3		394,000

		3/4/06		4		394,000

		3/5/06		1		394,000

		3/5/06		2		394,000

		3/5/06		3		394,000

		3/5/06		4		394,000

		3/6/06		1		435,000

		3/6/06		2		435,000

		3/6/06		3		435,000

		3/6/06		4		435,000

		3/7/06		1		435,000

		3/7/06		2		435,000

		3/7/06		3		435,000

		3/7/06		4		435,000

		3/8/06		1		435,000

		3/8/06		2		435,000

		3/8/06		3		435,000

		3/8/06		4		435,000

		3/9/06		1		435,000

		3/9/06		2		435,000

		3/9/06		3		435,000

		3/9/06		4		435,000

		3/10/06		1		435,000

		3/10/06		2		435,000

		3/10/06		3		424,000

		3/10/06		4		424,000

		3/11/06		1		394,000

		3/11/06		2		424,000

		3/11/06		3		424,000

		3/11/06		4		424,000

		3/12/06		1		637,000

		3/12/06		2		637,000

		3/12/06		3		637,000

		3/12/06		4		637,000

		3/13/06		1		667,000

		3/13/06		2		667,000

		3/13/06		3		667,000

		3/13/06		4		667,000

		3/14/06		1		657,000

		3/14/06		2		657,000

		3/14/06		3		657,000

		3/14/06		4		657,000

		3/15/06		1		657,000

		3/15/06		2		657,000

		3/15/06		3		657,000

		3/15/06		4		657,000

		3/16/06		1		632,000

		3/16/06		2		632,000

		3/16/06		3		632,000

		3/16/06		4		632,000

		3/17/06		1		627,000

		3/17/06		2		546,000

		3/17/06		3		546,000

		3/17/06		4		546,000

		3/18/06		1		516,000

		3/18/06		2		516,000

		3/18/06		3		516,000

		3/18/06		4		516,000

		3/19/06		1		516,000

		3/19/06		2		516,000

		3/19/06		3		516,000

		3/19/06		4		516,000

		3/20/06		1		571,000

		3/20/06		2		571,000

		3/20/06		3		571,000

		3/20/06		4		571,000

		3/21/06		1		571,000

		3/21/06		2		571,000

		3/21/06		3		571,000

		3/21/06		4		571,000

		3/22/06		1		581,000

		3/22/06		2		581,000

		3/22/06		3		581,000

		3/22/06		4		581,000

		3/23/06		1		561,000

		3/23/06		2		561,000

		3/23/06		3		561,000

		3/23/06		4		561,000

		3/24/06		1		536,000

		3/24/06		2		536,000

		3/24/06		3		536,000

		3/24/06		4		536,000

		3/25/06		1		354,000

		3/25/06		2		354,000

		3/25/06		3		354,000

		3/25/06		4		354,000

		3/26/06		1		354,000

		3/26/06		2		354,000

		3/26/06		3		354,000

		3/26/06		4		354,000

		3/27/06		1		394,000

		3/27/06		2		394,000

		3/27/06		3		394,000

		3/27/06		4		394,000

		3/28/06		1		394,000

		3/28/06		2		394,000

		3/28/06		3		394,000

		3/28/06		4		394,000

		3/29/06		1		384,000

		3/29/06		2		384,000

		3/29/06		3		384,000

		3/29/06		4		384,000

		3/30/06		1		384,000

		3/30/06		2		384,000

		3/30/06		3		384,000

		3/30/06		4		384,000

		3/31/06		1		374,000

		3/31/06		2		303,000

		3/31/06		3		303,000

		3/31/06		4		303,000

		4/1/06		1		303,000

		4/1/06		2		303,000

		4/1/06		3		303,000

		4/1/06		4		303,000

		4/2/06		1		303,000

		4/2/06		2		303,000

		4/2/06		3		303,000

		4/2/06		4		303,000

		4/3/06		1		323,000

		4/3/06		2		323,000

		4/3/06		3		323,000

		4/3/06		4		323,000

		4/4/06		1		323,000

		4/4/06		2		323,000

		4/4/06		3		323,000

		4/4/06		4		323,000

		4/5/06		1		333,000

		4/5/06		2		333,000

		4/5/06		3		333,000

		4/5/06		4		333,000

		4/6/06		1		323,000

		4/6/06		2		323,000

		4/6/06		3		323,000

		4/6/06		4		323,000

		4/7/06		1		303,000

		4/7/06		2		303,000

		4/7/06		3		303,000

		4/7/06		4		303,000

		4/8/06		1		303,000

		4/8/06		2		303,000

		4/8/06		3		303,000

		4/8/06		4		303,000

		4/9/06		1		303,000

		4/9/06		2		303,000

		4/9/06		3		303,000

		4/9/06		4		303,000

		4/10/06		1		323,000

		4/10/06		2		323,000

		4/10/06		3		323,000

		4/10/06		4		323,000

		4/11/06		1		323,000

		4/11/06		2		323,000

		4/11/06		3		323,000

		4/11/06		4		323,000

		4/12/06		1		323,000

		4/12/06		2		323,000

		4/12/06		3		323,000

		4/12/06		4		323,000

		4/13/06		1		323,000

		4/13/06		2		323,000

		4/13/06		3		323,000

		4/13/06		4		323,000

		4/14/06		1		303,000

		4/14/06		2		303,000

		4/14/06		3		303,000

		4/14/06		4		303,000

		4/15/06		1		303,000

		4/15/06		2		303,000

		4/15/06		3		303,000

		4/15/06		4		303,000

		4/16/06		1		303,000

		4/16/06		2		303,000

		4/16/06		3		303,000

		4/16/06		4		303,000

		4/17/06		1		303,000

		4/17/06		2		303,000

		4/17/06		3		303,000

		4/17/06		4		303,000

		4/18/06		1		303,000

		4/18/06		2		303,000

		4/18/06		3		303,000

		4/18/06		4		303,000

		4/19/06		1		303,000

		4/19/06		2		303,000

		4/19/06		3		303,000

		4/19/06		4		303,000

		4/20/06		1		303,000

		4/20/06		2		303,000

		4/20/06		3		303,000

		4/20/06		4		303,000

		4/21/06		1		303,000

		4/21/06		2		303,000

		4/21/06		3		303,000

		4/21/06		4		303,000

		4/22/06		1		303,000

		4/22/06		2		303,000

		4/22/06		3		303,000

		4/22/06		4		303,000

		4/23/06		1		303,000

		4/23/06		2		303,000

		4/23/06		3		303,000

		4/23/06		4		303,000

		4/24/06		1		303,000

		4/24/06		2		303,000

		4/24/06		3		303,000

		4/24/06		4		303,000

		4/25/06		1		303,000

		4/25/06		2		303,000

		4/25/06		3		303,000

		4/25/06		4		303,000

		4/26/06		1		303,000

		4/26/06		2		303,000

		4/26/06		3		303,000

		4/26/06		4		303,000

		4/27/06		1		303,000

		4/27/06		2		303,000

		4/27/06		3		303,000

		4/27/06		4		303,000

		4/28/06		1		303,000

		4/28/06		2		303,000

		4/28/06		3		303,000

		4/28/06		4		303,000

		4/29/06		1		303,000

		4/29/06		2		303,000

		4/29/06		3		303,000

		4/29/06		4		303,000

		4/30/06		1		303,000

		4/30/06		2		303,000

		4/30/06		3		303,000

		4/30/06		4		303,000

		5/1/06		1		303,000

		5/1/06		2		303,000

		5/1/06		3		303,000

		5/1/06		4		303,000

		5/2/06		1		303,000

		5/2/06		2		303,000

		5/2/06		3		303,000

		5/2/06		4		303,000

		5/3/06		1		303,000

		5/3/06		2		303,000

		5/3/06		3		303,000

		5/3/06		4		303,000

		5/4/06		1		303,000

		5/4/06		2		303,000

		5/4/06		3		303,000

		5/4/06		4		303,000

		5/5/06		1		303,000

		5/5/06		2		303,000

		5/5/06		3		303,000

		5/5/06		4		303,000

		5/6/06		1		303,000

		5/6/06		2		303,000

		5/6/06		3		303,000

		5/6/06		4		303,000

		5/7/06		1		303,000

		5/7/06		2		303,000

		5/7/06		3		303,000

		5/7/06		4		303,000

		5/8/06		1		303,000

		5/8/06		2		303,000

		5/8/06		3		303,000

		5/8/06		4		303,000

		5/9/06		1		303,000

		5/9/06		2		303,000

		5/9/06		3		303,000

		5/9/06		4		303,000

		5/10/06		1		303,000

		5/10/06		2		303,000

		5/10/06		3		303,000

		5/10/06		4		303,000

		5/11/06		1		303,000

		5/11/06		2		303,000

		5/11/06		3		303,000

		5/11/06		4		303,000

		5/12/06		1		303,000

		5/12/06		2		303,000

		5/12/06		3		303,000

		5/12/06		4		303,000

		5/13/06		1		303,000

		5/13/06		2		303,000

		5/13/06		3		303,000

		5/13/06		4		303,000

		5/14/06		1		303,000

		5/14/06		2		303,000

		5/14/06		3		303,000

		5/14/06		4		303,000

		5/15/06		1		303,000

		5/15/06		2		303,000

		5/15/06		3		303,000

		5/15/06		4		303,000

		5/16/06		1		303,000

		5/16/06		2		303,000

		5/16/06		3		303,000

		5/16/06		4		303,000

		5/17/06		1		303,000

		5/17/06		2		303,000

		5/17/06		3		303,000

		5/17/06		4		303,000

		5/18/06		1		303,000

		5/18/06		2		303,000

		5/18/06		3		303,000

		5/18/06		4		303,000

		5/19/06		1		303,000

		5/19/06		2		303,000

		5/19/06		3		303,000

		5/19/06		4		303,000

		5/20/06		1		303,000

		5/20/06		2		303,000

		5/20/06		3		303,000

		5/20/06		4		303,000

		5/21/06		1		303,000

		5/21/06		2		303,000

		5/21/06		3		303,000

		5/21/06		4		303,000

		5/22/06		1		303,000

		5/22/06		2		303,000

		5/22/06		3		303,000

		5/22/06		4		303,000

		5/23/06		1		303,000

		5/23/06		2		303,000

		5/23/06		3		303,000

		5/23/06		4		303,000

		5/24/06		1		303,000

		5/24/06		2		303,000

		5/24/06		3		303,000

		5/24/06		4		303,000

		5/25/06		1		303,000

		5/25/06		2		303,000

		5/25/06		3		303,000

		5/25/06		4		303,000

		5/26/06		1		303,000

		5/26/06		2		303,000

		5/26/06		3		303,000

		5/26/06		4		303,000

		5/27/06		1		303,000

		5/27/06		2		303,000

		5/27/06		3		303,000

		5/27/06		4		303,000

		5/28/06		1		303,000

		5/28/06		2		303,000

		5/28/06		3		303,000

		5/28/06		4		303,000

		5/29/06		1		303,000

		5/29/06		2		303,000

		5/29/06		3		303,000

		5/29/06		4		303,000

		5/30/06		1		303,000

		5/30/06		2		303,000

		5/30/06		3		303,000

		5/30/06		4		303,000

		5/31/06		1		303,000

		5/31/06		2		303,000

		5/31/06		3		303,000

		5/31/06		4		303,000

		6/1/06		1		303,000

		6/1/06		2		303,000

		6/1/06		3		303,000

		6/1/06		4		303,000

		6/2/06		1		303,000

		6/2/06		2		303,000

		6/2/06		3		303,000

		6/2/06		4		303,000

		6/3/06		1		303,000

		6/3/06		2		303,000

		6/3/06		3		303,000

		6/3/06		4		303,000

		6/4/06		1		303,000

		6/4/06		2		303,000

		6/4/06		3		303,000

		6/4/06		4		303,000

		6/5/06		1		303,000

		6/5/06		2		303,000

		6/5/06		3		303,000

		6/5/06		4		303,000

		6/6/06		1		303,000

		6/6/06		2		303,000

		6/6/06		3		303,000

		6/6/06		4		303,000

		6/7/06		1		303,000

		6/7/06		2		303,000

		6/7/06		3		303,000

		6/7/06		4		303,000

		6/8/06		1		303,000

		6/8/06		2		303,000

		6/8/06		3		303,000

		6/8/06		4		303,000

		6/9/06		1		303,000

		6/9/06		2		303,000

		6/9/06		3		303,000

		6/9/06		4		303,000

		6/10/06		1		303,000

		6/10/06		2		303,000

		6/10/06		3		303,000

		6/10/06		4		303,000

		6/11/06		1		303,000

		6/11/06		2		303,000

		6/11/06		3		303,000

		6/11/06		4		303,000

		6/12/06		1		303,000

		6/12/06		2		303,000

		6/12/06		3		303,000

		6/12/06		4		303,000

		6/13/06		1		303,000

		6/13/06		2		303,000

		6/13/06		3		303,000

		6/13/06		4		303,000

		6/14/06		1		303,000

		6/14/06		2		303,000

		6/14/06		3		303,000

		6/14/06		4		303,000

		6/15/06		1		303,000

		6/15/06		2		303,000

		6/15/06		3		303,000

		6/15/06		4		303,000

		6/16/06		1		303,000

		6/16/06		2		303,000

		6/16/06		3		303,000

		6/16/06		4		303,000

		6/17/06		1		303,000

		6/17/06		2		303,000

		6/17/06		3		303,000

		6/17/06		4		303,000

		6/18/06		1		303,000

		6/18/06		2		303,000

		6/18/06		3		303,000

		6/18/06		4		303,000

		6/19/06		1		303,000

		6/19/06		2		303,000

		6/19/06		3		303,000

		6/19/06		4		303,000

		6/20/06		1		303,000

		6/20/06		2		303,000

		6/20/06		3		303,000

		6/20/06		4		303,000

		6/21/06		1		303,000

		6/21/06		2		303,000

		6/21/06		3		303,000

		6/21/06		4		303,000

		6/22/06		1		303,000

		6/22/06		2		303,000

		6/22/06		3		303,000

		6/22/06		4		303,000

		6/23/06		1		303,000

		6/23/06		2		303,000

		6/23/06		3		303,000

		6/23/06		4		303,000

		6/24/06		1		303,000

		6/24/06		2		303,000

		6/24/06		3		303,000

		6/24/06		4		303,000

		6/25/06		1		303,000

		6/25/06		2		303,000

		6/25/06		3		303,000

		6/25/06		4		303,000

		6/26/06		1		303,000

		6/26/06		2		303,000

		6/26/06		3		303,000

		6/26/06		4		303,000

		6/27/06		1		303,000

		6/27/06		2		303,000

		6/27/06		3		303,000

		6/27/06		4		303,000

		6/28/06		1		303,000

		6/28/06		2		303,000

		6/28/06		3		303,000

		6/28/06		4		303,000

		6/29/06		1		303,000

		6/29/06		2		303,000

		6/29/06		3		303,000

		6/29/06		4		303,000

		6/30/06		1		303,000

		6/30/06		2		303,000

		6/30/06		3		303,000

		6/30/06		4		303,000

		7/1/06		1		303,000

		7/1/06		2		303,000

		7/1/06		3		303,000

		7/1/06		4		303,000

		7/2/06		1		303,000

		7/2/06		2		303,000

		7/2/06		3		303,000

		7/2/06		4		303,000

		7/3/06		1		303,000

		7/3/06		2		303,000

		7/3/06		3		303,000

		7/3/06		4		303,000

		7/4/06		1		303,000

		7/4/06		2		303,000

		7/4/06		3		303,000

		7/4/06		4		303,000

		7/5/06		1		303,000

		7/5/06		2		303,000

		7/5/06		3		303,000

		7/5/06		4		303,000

		7/6/06		1		303,000

		7/6/06		2		303,000

		7/6/06		3		303,000

		7/6/06		4		303,000

		7/7/06		1		303,000

		7/7/06		2		303,000

		7/7/06		3		303,000

		7/7/06		4		303,000

		7/8/06		1		303,000

		7/8/06		2		303,000

		7/8/06		3		303,000

		7/8/06		4		303,000

		7/9/06		1		303,000

		7/9/06		2		303,000

		7/9/06		3		303,000

		7/9/06		4		303,000

		7/10/06		1		303,000

		7/10/06		2		303,000

		7/10/06		3		303,000

		7/10/06		4		303,000

		7/11/06		1		303,000

		7/11/06		2		303,000

		7/11/06		3		303,000

		7/11/06		4		303,000

		7/12/06		1		303,000

		7/12/06		2		303,000

		7/12/06		3		303,000

		7/12/06		4		303,000

		7/13/06		1		303,000

		7/13/06		2		303,000

		7/13/06		3		303,000

		7/13/06		4		303,000

		7/14/06		1		303,000

		7/14/06		2		303,000

		7/14/06		3		303,000

		7/14/06		4		303,000

		7/15/06		1		303,000

		7/15/06		2		303,000

		7/15/06		3		303,000

		7/15/06		4		303,000

		7/16/06		1		303,000

		7/16/06		2		303,000

		7/16/06		3		303,000

		7/16/06		4		303,000

		7/17/06		1		303,000

		7/17/06		2		303,000

		7/17/06		3		303,000

		7/17/06		4		303,000

		7/18/06		1		303,000

		7/18/06		2		303,000

		7/18/06		3		303,000

		7/18/06		4		303,000

		7/19/06		1		303,000

		7/19/06		2		303,000

		7/19/06		3		303,000

		7/19/06		4		303,000

		7/20/06		1		303,000

		7/20/06		2		303,000

		7/20/06		3		303,000

		7/20/06		4		303,000

		7/21/06		1		303,000

		7/21/06		2		303,000

		7/21/06		3		303,000

		7/21/06		4		303,000

		7/22/06		1		303,000

		7/22/06		2		303,000

		7/22/06		3		303,000

		7/22/06		4		303,000

		7/23/06		1		303,000

		7/23/06		2		303,000

		7/23/06		3		303,000

		7/23/06		4		303,000

		7/24/06		1		303,000

		7/24/06		2		303,000

		7/24/06		3		303,000

		7/24/06		4		303,000

		7/25/06		1		303,000

		7/25/06		2		303,000

		7/25/06		3		505,000

		7/25/06		4		505,000

		7/26/06		1		505,000

		7/26/06		2		505,000

		7/26/06		3		505,000

		7/26/06		4		505,000

		7/27/06		1		505,000

		7/27/06		2		505,000

		7/27/06		3		505,000

		7/27/06		4		505,000

		7/28/06		1		505,000

		7/28/06		2		404,000

		7/28/06		3		404,000

		7/28/06		4		404,000

		7/29/06		1		404,000

		7/29/06		2		404,000

		7/29/06		3		404,000

		7/29/06		4		404,000

		7/30/06		1		404,000

		7/30/06		2		404,000

		7/30/06		3		404,000

		7/30/06		4		404,000

		7/31/06		1		455,000

		7/31/06		2		455,000

		7/31/06		3		455,000

		7/31/06		4		404,000

		8/1/06		1		455,000

		8/1/06		2		404,000

		8/1/06		3		404,000

		8/1/06		4		404,000

		8/2/06		1		404,000

		8/2/06		2		404,000

		8/2/06		3		404,000

		8/2/06		4		404,000

		8/3/06		1		404,000

		8/3/06		2		404,000

		8/3/06		3		404,000

		8/3/06		4		404,000

		8/4/06		1		404,000

		8/4/06		2		404,000

		8/4/06		3		404,000

		8/4/06		4		404,000

		8/5/06		1		354,000

		8/5/06		2		354,000

		8/5/06		3		354,000

		8/5/06		4		354,000

		8/6/06		1		354,000

		8/6/06		2		354,000

		8/6/06		3		354,000

		8/6/06		4		354,000

		8/7/06		1		404,000

		8/7/06		2		404,000

		8/7/06		3		404,000

		8/7/06		4		404,000

		8/8/06		1		404,000

		8/8/06		2		404,000

		8/8/06		3		404,000

		8/8/06		4		404,000

		8/9/06		1		404,000

		8/9/06		2		404,000

		8/9/06		3		404,000

		8/9/06		4		404,000

		8/10/06		1		404,000

		8/10/06		2		404,000

		8/10/06		3		404,000

		8/10/06		4		404,000

		8/11/06		1		404,000

		8/11/06		2		404,000

		8/11/06		3		404,000

		8/11/06		4		404,000

		8/12/06		1		354,000

		8/12/06		2		354,000

		8/12/06		3		354,000

		8/12/06		4		354,000

		8/13/06		1		354,000

		8/13/06		2		354,000

		8/13/06		3		354,000

		8/13/06		4		354,000

		8/14/06		1		404,000

		8/14/06		2		404,000

		8/14/06		3		404,000

		8/14/06		4		404,000

		8/15/06		1		404,000

		8/15/06		2		404,000

		8/15/06		3		404,000

		8/15/06		4		404,000

		8/16/06		1		404,000

		8/16/06		2		404,000

		8/16/06		3		404,000

		8/16/06		4		404,000

		8/17/06		1		404,000

		8/17/06		2		404,000

		8/17/06		3		404,000

		8/17/06		4		404,000

		8/18/06		1		404,000

		8/18/06		2		404,000

		8/18/06		3		404,000

		8/18/06		4		404,000

		8/19/06		1		354,000

		8/19/06		2		354,000

		8/19/06		3		354,000

		8/19/06		4		354,000

		8/20/06		1		354,000

		8/20/06		2		354,000

		8/20/06		3		354,000

		8/20/06		4		354,000

		8/21/06		1		404,000

		8/21/06		2		404,000

		8/21/06		3		404,000

		8/21/06		4		404,000

		8/22/06		1		404,000

		8/22/06		2		404,000

		8/22/06		3		404,000

		8/22/06		4		404,000

		8/23/06		1		404,000

		8/23/06		2		404,000

		8/23/06		3		404,000

		8/23/06		4		404,000

		8/24/06		1		404,000

		8/24/06		2		404,000

		8/24/06		3		404,000

		8/24/06		4		404,000

		8/25/06		1		404,000

		8/25/06		2		404,000

		8/25/06		3		404,000

		8/25/06		4		404,000

		8/26/06		1		354,000

		8/26/06		2		354,000

		8/26/06		3		354,000

		8/26/06		4		354,000

		8/27/06		1		354,000

		8/27/06		2		354,000

		8/27/06		3		354,000

		8/27/06		4		354,000

		8/28/06		1		404,000

		8/28/06		2		404,000

		8/28/06		3		404,000

		8/28/06		4		404,000

		8/29/06		1		404,000

		8/29/06		2		404,000

		8/29/06		3		404,000

		8/29/06		4		404,000

		8/30/06		1		404,000

		8/30/06		2		404,000

		8/30/06		3		404,000

		8/30/06		4		404,000

		8/31/06		1		404,000

		8/31/06		2		404,000

		8/31/06		3		404,000

		8/31/06		4		404,000

		9/1/06		1		404,000

		9/1/06		2		404,000

		9/1/06		3		404,000

		9/1/06		4		404,000

		9/2/06		1		404,000

		9/2/06		2		404,000

		9/2/06		3		404,000

		9/2/06		4		404,000

		9/3/06		1		404,000

		9/3/06		2		404,000

		9/3/06		3		404,000

		9/3/06		4		404,000

		9/4/06		1		404,000

		9/4/06		2		404,000

		9/4/06		3		404,000

		9/4/06		4		404,000

		9/5/06		1		404,000

		9/5/06		2		404,000

		9/5/06		3		404,000

		9/5/06		4		404,000

		9/6/06		1		404,000

		9/6/06		2		404,000

		9/6/06		3		404,000

		9/6/06		4		404,000

		9/7/06		1		404,000

		9/7/06		2		404,000

		9/7/06		3		404,000

		9/7/06		4		404,000

		9/8/06		1		404,000

		9/8/06		2		404,000

		9/8/06		3		404,000

		9/8/06		4		404,000

		9/9/06		1		404,000

		9/9/06		2		404,000

		9/9/06		3		404,000

		9/9/06		4		404,000

		9/10/06		1		404,000

		9/10/06		2		404,000

		9/10/06		3		404,000

		9/10/06		4		404,000

		9/11/06		1		404,000

		9/11/06		2		404,000

		9/11/06		3		404,000

		9/11/06		4		404,000

		9/12/06		1		404,000

		9/12/06		2		404,000

		9/12/06		3		404,000

		9/12/06		4		404,000

		9/13/06		1		404,000

		9/13/06		2		404,000

		9/13/06		3		404,000

		9/13/06		4		404,000

		9/14/06		1		404,000

		9/14/06		2		404,000

		9/14/06		3		404,000

		9/14/06		4		404,000

		9/15/06		1		404,000

		9/15/06		2		404,000

		9/15/06		3		404,000

		9/15/06		4		404,000

		9/16/06		1		404,000

		9/16/06		2		404,000

		9/16/06		3		404,000

		9/16/06		4		404,000

		9/17/06		1		404,000

		9/17/06		2		404,000

		9/17/06		3		404,000

		9/17/06		4		404,000

		9/18/06		1		404,000

		9/18/06		2		404,000

		9/18/06		3		404,000

		9/18/06		4		404,000

		9/19/06		1		404,000

		9/19/06		2		404,000

		9/19/06		3		404,000

		9/19/06		4		404,000

		9/20/06		1		404,000

		9/20/06		2		404,000

		9/20/06		3		404,000

		9/20/06		4		404,000

		9/21/06		1		404,000

		9/21/06		2		475,000

		9/21/06		3		475,000

		9/21/06		4		475,000

		9/22/06		1		455,000

		9/22/06		2		475,000

		9/22/06		3		475,000

		9/22/06		4		475,000

		9/23/06		1		455,000

		9/23/06		2		455,000

		9/23/06		3		455,000

		9/23/06		4		455,000

		9/24/06		1		424,000

		9/24/06		2		424,000

		9/24/06		3		424,000

		9/24/06		4		424,000

		9/25/06		1		475,000

		9/25/06		2		475,000

		9/25/06		3		475,000

		9/25/06		4		475,000

		9/26/06		1		475,000

		9/26/06		2		475,000

		9/26/06		3		475,000

		9/26/06		4		475,000

		9/27/06		1		485,000

		9/27/06		2		485,000

		9/27/06		3		485,000

		9/27/06		4		485,000

		9/28/06		1		485,000

		9/28/06		2		485,000

		9/28/06		3		485,000

		9/28/06		4		485,000

		9/29/06		1		475,000

		9/29/06		2		475,000

		9/29/06		3		475,000

		9/29/06		4		475,000

		9/30/06		1		455,000

		9/30/06		2		455,000

		9/30/06		3		455,000

		9/30/06		4		455,000

		10/1/06		1		445,000

		10/1/06		2		445,000

		10/1/06		3		445,000

		10/1/06		4		445,000

		10/2/06		1		475,000

		10/2/06		2		475,000

		10/2/06		3		475,000

		10/2/06		4		475,000

		10/3/06		1		485,000

		10/3/06		2		485,000

		10/3/06		3		485,000

		10/3/06		4		485,000

		10/4/06		1		485,000

		10/4/06		2		485,000

		10/4/06		3		485,000

		10/4/06		4		485,000

		10/5/06		1		485,000

		10/5/06		2		485,000

		10/5/06		3		485,000

		10/5/06		4		445,000

		10/6/06		1		485,000

		10/6/06		2		445,000

		10/6/06		3		445,000

		10/6/06		4		445,000

		10/7/06		1		424,000

		10/7/06		2		424,000

		10/7/06		3		424,000

		10/7/06		4		424,000

		10/8/06		1		424,000

		10/8/06		2		424,000

		10/8/06		3		424,000

		10/8/06		4		424,000

		10/9/06		1		465,000

		10/9/06		2		465,000

		10/9/06		3		465,000

		10/9/06		4		465,000

		10/10/06		1		465,000

		10/10/06		2		465,000

		10/10/06		3		465,000

		10/10/06		4		465,000

		10/11/06		1		465,000

		10/11/06		2		465,000

		10/11/06		3		465,000

		10/11/06		4		465,000

		10/12/06		1		465,000

		10/12/06		2		465,000

		10/12/06		3		465,000

		10/12/06		4		465,000

		10/13/06		1		455,000

		10/13/06		2		455,000

		10/13/06		3		455,000

		10/13/06		4		455,000

		10/14/06		1		424,000

		10/14/06		2		424,000

		10/14/06		3		424,000

		10/14/06		4		424,000

		10/15/06		1		424,000

		10/15/06		2		424,000

		10/15/06		3		424,000

		10/15/06		4		424,000

		10/16/06		1		465,000

		10/16/06		2		465,000

		10/16/06		3		465,000

		10/16/06		4		465,000

		10/17/06		1		465,000

		10/17/06		2		465,000

		10/17/06		3		435,000

		10/17/06		4		435,000

		10/18/06		1		424,000

		10/18/06		2		424,000

		10/18/06		3		424,000

		10/18/06		4		424,000

		10/19/06		1		414,000

		10/19/06		2		414,000

		10/19/06		3		414,000

		10/19/06		4		414,000

		10/20/06		1		404,000

		10/20/06		2		404,000

		10/20/06		3		465,000

		10/20/06		4		465,000

		10/21/06		1		455,000

		10/21/06		2		455,000

		10/21/06		3		455,000

		10/21/06		4		455,000

		10/22/06		1		445,000

		10/22/06		2		445,000

		10/22/06		3		445,000

		10/22/06		4		445,000

		10/23/06		1		475,000

		10/23/06		2		475,000

		10/23/06		3		475,000

		10/23/06		4		475,000

		10/24/06		1		485,000

		10/24/06		2		485,000

		10/24/06		3		485,000

		10/24/06		4		485,000

		10/25/06		1		485,000

		10/25/06		2		485,000

		10/25/06		3		485,000

		10/25/06		4		485,000

		10/26/06		1		475,000

		10/26/06		2		475,000

		10/26/06		3		475,000

		10/26/06		4		475,000

		10/27/06		1		455,000

		10/27/06		2		455,000

		10/27/06		3		455,000

		10/27/06		4		455,000

		10/28/06		1		445,000

		10/28/06		2		445,000

		10/28/06		3		445,000

		10/28/06		4		445,000

		10/29/06		1		445,000

		10/29/06		2		445,000

		10/29/06		3		445,000

		10/29/06		4		445,000

		10/30/06		1		490,000

		10/30/06		2		490,000

		10/30/06		3		490,000

		10/30/06		4		490,000

		10/31/06		1		490,000

		10/31/06		2		490,000

		10/31/06		3		490,000

		10/31/06		4		490,000

		11/1/06		1		485,000

		11/1/06		2		485,000

		11/1/06		3		485,000

		11/1/06		4		485,000

		11/2/06		1		480,000

		11/2/06		2		485,000

		11/2/06		3		485,000

		11/2/06		4		485,000

		11/3/06		1		475,000

		11/3/06		2		475,000

		11/3/06		3		475,000

		11/3/06		4		475,000

		11/4/06		1		445,000

		11/4/06		2		445,000

		11/4/06		3		445,000

		11/4/06		4		445,000

		11/5/06		1		445,000

		11/5/06		2		445,000

		11/5/06		3		445,000

		11/5/06		4		445,000

		11/6/06		1		490,000

		11/6/06		2		490,000

		11/6/06		3		490,000

		11/6/06		4		490,000

		11/7/06		1		490,000

		11/7/06		2		490,000

		11/7/06		3		490,000

		11/7/06		4		490,000

		11/8/06		1		490,000

		11/8/06		2		490,000

		11/8/06		3		490,000

		11/8/06		4		490,000

		11/9/06		1		485,000

		11/9/06		2		485,000

		11/9/06		3		485,000

		11/9/06		4		485,000

		11/10/06		1		465,000

		11/10/06		2		465,000

		11/10/06		3		465,000

		11/10/06		4		465,000

		11/11/06		1		445,000

		11/11/06		2		445,000

		11/11/06		3		445,000

		11/11/06		4		445,000

		11/12/06		1		445,000

		11/12/06		2		445,000

		11/12/06		3		445,000

		11/12/06		4		445,000

		11/13/06		1		490,000

		11/13/06		2		490,000

		11/13/06		3		490,000

		11/13/06		4		490,000

		11/14/06		1		490,000

		11/14/06		2		490,000

		11/14/06		3		490,000

		11/14/06		4		505,000

		11/15/06		1		485,000

		11/15/06		2		490,000

		11/15/06		3		490,000

		11/15/06		4		490,000

		11/16/06		1		495,000

		11/16/06		2		495,000

		11/16/06		3		495,000

		11/16/06		4		495,000

		11/17/06		1		485,000

		11/17/06		2		485,000

		11/17/06		3		485,000

		11/17/06		4		485,000

		11/18/06		1		455,000

		11/18/06		2		455,000

		11/18/06		3		455,000

		11/18/06		4		455,000

		11/19/06		1		445,000

		11/19/06		2		445,000

		11/19/06		3		455,000

		11/19/06		4		445,000

		11/20/06		1		445,000

		11/20/06		2		490,000

		11/20/06		3		490,000

		11/20/06		4		490,000

		11/21/06		1		495,000

		11/21/06		2		495,000

		11/21/06		3		495,000

		11/21/06		4		495,000

		11/22/06		1		495,000

		11/22/06		2		495,000

		11/22/06		3		495,000

		11/22/06		4		495,000

		11/23/06		1		424,000

		11/23/06		2		424,000

		11/23/06		3		424,000

		11/23/06		4		424,000

		11/24/06		1		445,000

		11/24/06		2		445,000

		11/24/06		3		445,000

		11/24/06		4		445,000

		11/25/06		1		455,000

		11/25/06		2		455,000

		11/25/06		3		455,000

		11/25/06		4		455,000

		11/26/06		1		445,000

		11/26/06		2		445,000

		11/26/06		3		445,000

		11/26/06		4		445,000

		11/27/06		1		485,000

		11/27/06		2		485,000

		11/27/06		3		485,000

		11/27/06		4		485,000

		11/28/06		1		485,000

		11/28/06		2		526,000

		11/28/06		3		526,000

		11/28/06		4		526,000

		11/29/06		1		556,000

		11/29/06		2		556,000

		11/29/06		3		556,000

		11/29/06		4		556,000

		11/30/06		1		531,000

		11/30/06		2		617,000

		11/30/06		3		617,000

		11/30/06		4		617,000

		12/1/06		1		586,000

		12/1/06		2		586,000

		12/1/06		3		586,000

		12/1/06		4		586,000

		12/2/06		1		531,000

		12/2/06		2		531,000

		12/2/06		3		607,000

		12/2/06		4		607,000

		12/3/06		1		607,000

		12/3/06		2		607,000

		12/3/06		3		607,000

		12/3/06		4		607,000

		12/4/06		1		652,000

		12/4/06		2		652,000

		12/4/06		3		652,000

		12/4/06		4		652,000

		12/5/06		1		652,000

		12/5/06		2		637,000

		12/5/06		3		637,000

		12/5/06		4		637,000

		12/6/06		1		627,000

		12/6/06		2		627,000

		12/6/06		3		627,000

		12/6/06		4		627,000

		12/7/06		1		637,000

		12/7/06		2		642,000

		12/7/06		3		642,000

		12/7/06		4		607,000

		12/8/06		1		617,000

		12/8/06		2		596,000

		12/8/06		3		596,000

		12/8/06		4		596,000

		12/9/06		1		581,000

		12/9/06		2		536,000

		12/9/06		3		536,000

		12/9/06		4		536,000

		12/10/06		1		536,000

		12/10/06		2		541,000

		12/10/06		3		541,000

		12/10/06		4		541,000

		12/11/06		1		596,000

		12/11/06		2		596,000

		12/11/06		3		596,000

		12/11/06		4		596,000

		12/12/06		1		586,000

		12/12/06		2		485,000

		12/12/06		3		485,000

		12/12/06		4		485,000

		12/13/06		1		475,000

		12/13/06		2		475,000

		12/13/06		3		475,000

		12/13/06		4		475,000

		12/14/06		1		475,000

		12/14/06		2		475,000

		12/14/06		3		475,000

		12/14/06		4		475,000

		12/15/06		1		475,000

		12/15/06		2		576,000

		12/15/06		3		576,000

		12/15/06		4		576,000

		12/16/06		1		465,000

		12/16/06		2		465,000

		12/16/06		3		465,000

		12/16/06		4		465,000

		12/17/06		1		460,000

		12/17/06		2		460,000

		12/17/06		3		460,000

		12/17/06		4		460,000

		12/18/06		1		546,000

		12/18/06		2		546,000

		12/18/06		3		546,000

		12/18/06		4		546,000

		12/19/06		1		541,000

		12/19/06		2		576,000

		12/19/06		3		576,000

		12/19/06		4		576,000

		12/20/06		1		561,000

		12/20/06		2		561,000

		12/20/06		3		627,000

		12/20/06		4		627,000

		12/21/06		1		607,000

		12/21/06		2		607,000

		12/21/06		3		607,000

		12/21/06		4		607,000

		12/22/06		1		581,000

		12/22/06		2		581,000

		12/22/06		3		581,000

		12/22/06		4		581,000

		12/23/06		1		495,000

		12/23/06		2		495,000

		12/23/06		3		495,000

		12/23/06		4		495,000

		12/24/06		1		485,000

		12/24/06		2		485,000

		12/24/06		3		485,000

		12/24/06		4		485,000

		12/25/06		1		460,000

		12/25/06		2		460,000

		12/25/06		3		460,000

		12/25/06		4		460,000

		12/26/06		1		576,000

		12/26/06		2		576,000

		12/26/06		3		576,000

		12/26/06		4		576,000

		12/27/06		1		566,000

		12/27/06		2		556,000

		12/27/06		3		556,000

		12/27/06		4		556,000

		12/28/06		1		581,000

		12/28/06		2		581,000

		12/28/06		3		581,000

		12/28/06		4		581,000

		12/29/06		1		551,000

		12/29/06		2		551,000

		12/29/06		3		551,000

		12/29/06		4		551,000

		12/30/06		1		495,000

		12/30/06		2		485,000

		12/30/06		3		485,000

		12/30/06		4		485,000

		12/31/06		1		475,000

		12/31/06		2		475,000

		12/31/06		3		475,000

		12/31/06		4		475,000

		1/1/07		1		470,000

		1/1/07		2		470,000

		1/1/07		3		470,000

		1/1/07		4		470,000

		1/2/07		1		566,000

		1/2/07		2		566,000

		1/2/07		3		566,000

		1/2/07		4		566,000

		1/3/07		1		566,000

		1/3/07		2		505,000

		1/3/07		3		505,000

		1/3/07		4		505,000

		1/4/07		1		536,000

		1/4/07		2		536,000

		1/4/07		3		536,000

		1/4/07		4		536,000

		1/5/07		1		546,000

		1/5/07		2		546,000

		1/5/07		3		546,000

		1/5/07		4		546,000

		1/6/07		1		516,000

		1/6/07		2		516,000

		1/6/07		3		516,000

		1/6/07		4		516,000

		1/7/07		1		505,000

		1/7/07		2		505,000

		1/7/07		3		505,000

		1/7/07		4		505,000

		1/8/07		1		556,000

		1/8/07		2		556,000

		1/8/07		3		556,000

		1/8/07		4		556,000

		1/9/07		1		546,000

		1/9/07		2		430,000

		1/9/07		3		430,000

		1/9/07		4		430,000

		1/10/07		1		495,000

		1/10/07		2		495,000

		1/10/07		3		495,000

		1/10/07		4		495,000

		1/11/07		1		505,000

		1/11/07		2		505,000

		1/11/07		3		657,000

		1/11/07		4		657,000

		1/12/07		1		708,000

		1/12/07		2		930,000

		1/12/07		3		930,000

		1/12/07		4		930,000

		1/13/07		1		935,000

		1/13/07		2		935,000

		1/13/07		3		935,000

		1/13/07		4		935,000

		1/14/07		1		890,000

		1/14/07		2		890,000

		1/14/07		3		890,000

		1/14/07		4		890,000

		1/15/07		1		910,000

		1/15/07		2		910,000

		1/15/07		3		910,000

		1/15/07		4		910,000

		1/16/07		1		743,000

		1/16/07		2		834,000

		1/16/07		3		743,000

		1/16/07		4		809,000

		1/17/07		1		688,000

		1/17/07		2		809,000

		1/17/07		3		860,000

		1/17/07		4		860,000

		1/18/07		1		809,000

		1/18/07		2		809,000

		1/18/07		3		809,000

		1/18/07		4		809,000

		1/19/07		1		789,000

		1/19/07		2		789,000

		1/19/07		3		789,000

		1/19/07		4		789,000

		1/20/07		1		758,000

		1/20/07		2		758,000

		1/20/07		3		758,000

		1/20/07		4		758,000

		1/21/07		1		733,000

		1/21/07		2		733,000

		1/21/07		3		733,000

		1/21/07		4		733,000

		1/22/07		1		758,000

		1/22/07		2		758,000

		1/22/07		3		758,000

		1/22/07		4		758,000

		1/23/07		1		758,000

		1/23/07		2		758,000

		1/23/07		3		758,000

		1/23/07		4		733,000

		1/24/07		1		743,000

		1/24/07		2		728,000

		1/24/07		3		728,000

		1/24/07		4		728,000

		1/25/07		1		723,000

		1/25/07		2		723,000

		1/25/07		3		723,000

		1/25/07		4		723,000

		1/26/07		1		723,000

		1/26/07		2		632,000

		1/26/07		3		632,000

		1/26/07		4		632,000

		1/27/07		1		571,000

		1/27/07		2		571,000

		1/27/07		3		571,000

		1/27/07		4		571,000

		1/28/07		1		571,000

		1/28/07		2		571,000

		1/28/07		3		571,000

		1/28/07		4		571,000

		1/29/07		1		637,000

		1/29/07		2		637,000

		1/29/07		3		637,000

		1/29/07		4		637,000

		1/30/07		1		642,000

		1/30/07		2		607,000

		1/30/07		3		607,000

		1/30/07		4		607,000

		1/31/07		1		612,000

		1/31/07		2		612,000

		1/31/07		3		612,000

		1/31/07		4		612,000

		2/1/07		1		607,000

		2/1/07		2		607,000

		2/1/07		3		607,000

		2/1/07		4		607,000

		2/2/07		1		586,000

		2/2/07		2		576,000

		2/2/07		3		576,000

		2/2/07		4		576,000

		2/3/07		1		536,000

		2/3/07		2		536,000

		2/3/07		3		536,000

		2/3/07		4		536,000

		2/4/07		1		526,000

		2/4/07		2		526,000

		2/4/07		3		526,000

		2/4/07		4		526,000

		2/5/07		1		566,000

		2/5/07		2		566,000

		2/5/07		3		566,000

		2/5/07		4		566,000

		2/6/07		1		556,000

		2/6/07		2		556,000

		2/6/07		3		556,000

		2/6/07		4		556,000

		2/7/07		1		566,000

		2/7/07		2		455,000

		2/7/07		3		455,000

		2/7/07		4		455,000

		2/8/07		1		455,000

		2/8/07		2		455,000

		2/8/07		3		455,000

		2/8/07		4		455,000

		2/9/07		1		445,000

		2/9/07		2		445,000

		2/9/07		3		445,000

		2/9/07		4		445,000

		2/10/07		1		369,000

		2/10/07		2		369,000

		2/10/07		3		369,000

		2/10/07		4		369,000

		2/11/07		1		369,000

		2/11/07		2		369,000

		2/11/07		3		369,000

		2/11/07		4		369,000

		2/12/07		1		465,000

		2/12/07		2		465,000

		2/12/07		3		465,000

		2/12/07		4		465,000

		2/13/07		1		505,000

		2/13/07		2		505,000

		2/13/07		3		526,000

		2/13/07		4		526,000

		2/14/07		1		399,000

		2/14/07		2		399,000

		2/14/07		3		399,000

		2/14/07		4		399,000

		2/15/07		1		384,000

		2/15/07		2		384,000

		2/15/07		3		384,000

		2/15/07		4		384,000

		2/16/07		1		369,000

		2/16/07		2		369,000

		2/16/07		3		369,000

		2/16/07		4		369,000

		2/17/07		1		323,000

		2/17/07		2		323,000

		2/17/07		3		323,000

		2/17/07		4		323,000

		2/18/07		1		323,000

		2/18/07		2		323,000

		2/18/07		3		323,000

		2/18/07		4		323,000

		2/19/07		1		399,000

		2/19/07		2		399,000

		2/19/07		3		399,000

		2/19/07		4		399,000

		2/20/07		1		399,000

		2/20/07		2		399,000

		2/20/07		3		399,000

		2/20/07		4		399,000

		2/21/07		1		399,000

		2/21/07		2		399,000

		2/21/07		3		399,000

		2/21/07		4		399,000

		2/22/07		1		389,000

		2/22/07		2		384,000

		2/22/07		3		344,000

		2/22/07		4		344,000

		2/23/07		1		323,000

		2/23/07		2		323,000

		2/23/07		3		323,000

		2/23/07		4		323,000

		2/24/07		1		303,000

		2/24/07		2		303,000

		2/24/07		3		303,000

		2/24/07		4		303,000

		2/25/07		1		303,000

		2/25/07		2		303,000

		2/25/07		3		303,000

		2/25/07		4		303,000

		2/26/07		1		323,000

		2/26/07		2		323,000

		2/26/07		3		323,000

		2/26/07		4		323,000

		2/27/07		1		323,000

		2/27/07		2		323,000

		2/27/07		3		323,000

		2/27/07		4		323,000

		2/28/07		1		323,000

		2/28/07		2		323,000

		2/28/07		3		323,000

		2/28/07		4		323,000

		3/1/07		1		323,000

		3/1/07		2		323,000

		3/1/07		3		323,000

		3/1/07		4		323,000

		3/2/07		1		303,000

		3/2/07		2		303,000

		3/2/07		3		303,000

		3/2/07		4		303,000

		3/3/07		1		303,000

		3/3/07		2		303,000

		3/3/07		3		303,000

		3/3/07		4		303,000

		3/4/07		1		303,000

		3/4/07		2		303,000

		3/4/07		3		303,000

		3/4/07		4		303,000

		3/5/07		1		333,000

		3/5/07		2		333,000

		3/5/07		3		333,000

		3/5/07		4		303,000

		3/6/07		1		333,000

		3/6/07		2		303,000

		3/6/07		3		333,000

		3/6/07		4		333,000

		3/7/07		1		333,000

		3/7/07		2		333,000

		3/7/07		3		333,000

		3/7/07		4		333,000

		3/8/07		1		323,000

		3/8/07		2		323,000

		3/8/07		3		323,000

		3/8/07		4		323,000

		3/9/07		1		303,000

		3/9/07		2		303,000

		3/9/07		3		303,000

		3/9/07		4		303,000

		3/10/07		1		303,000

		3/10/07		2		303,000

		3/10/07		3		303,000

		3/10/07		4		303,000

		3/11/07		1		303,000

		3/11/07		2		303,000

		3/11/07		3		303,000

		3/11/07		4		303,000

		3/12/07		1		333,000

		3/12/07		2		333,000

		3/12/07		3		333,000

		3/12/07		4		303,000

		3/13/07		1		333,000

		3/13/07		2		303,000

		3/13/07		3		303,000

		3/13/07		4		303,000

		3/14/07		1		303,000

		3/14/07		2		303,000

		3/14/07		3		303,000

		3/14/07		4		303,000

		3/15/07		1		303,000

		3/15/07		2		303,000

		3/15/07		3		303,000

		3/15/07		4		303,000

		3/16/07		1		303,000

		3/16/07		2		303,000

		3/16/07		3		303,000

		3/16/07		4		303,000

		3/17/07		1		303,000

		3/17/07		2		303,000

		3/17/07		3		303,000

		3/17/07		4		303,000

		3/18/07		1		303,000

		3/18/07		2		303,000

		3/18/07		3		303,000

		3/18/07		4		303,000

		3/19/07		1		303,000

		3/19/07		2		303,000

		3/19/07		3		303,000

		3/19/07		4		303,000

		3/20/07		1		303,000

		3/20/07		2		303,000

		3/20/07		3		303,000

		3/20/07		4		303,000

		3/21/07		1		303,000

		3/21/07		2		303,000

		3/21/07		3		303,000

		3/21/07		4		303,000

		3/22/07		1		303,000

		3/22/07		2		303,000

		3/22/07		3		303,000

		3/22/07		4		303,000

		3/23/07		1		303,000

		3/23/07		2		303,000

		3/23/07		3		303,000

		3/23/07		4		303,000

		3/24/07		1		303,000

		3/24/07		2		303,000

		3/24/07		3		303,000

		3/24/07		4		303,000

		3/25/07		1		303,000

		3/25/07		2		303,000

		3/25/07		3		303,000

		3/25/07		4		303,000

		3/26/07		1		303,000

		3/26/07		2		303,000

		3/26/07		3		303,000

		3/26/07		4		303,000

		3/27/07		1		303,000

		3/27/07		2		303,000

		3/27/07		3		303,000

		3/27/07		4		303,000

		3/28/07		1		303,000

		3/28/07		2		303,000

		3/28/07		3		303,000

		3/28/07		4		303,000

		3/29/07		1		303,000

		3/29/07		2		303,000

		3/29/07		3		303,000

		3/29/07		4		303,000

		3/30/07		1		303,000

		3/30/07		2		303,000

		3/30/07		3		303,000

		3/30/07		4		303,000

		3/31/07		1		303,000

		3/31/07		2		303,000

		3/31/07		3		303,000

		3/31/07		4		303,000

		4/1/07		1		303,000

		4/1/07		2		303,000

		4/1/07		3		303,000

		4/1/07		4		303,000

		4/2/07		1		303,000

		4/2/07		2		303,000

		4/2/07		3		303,000

		4/2/07		4		303,000

		4/3/07		1		303,000

		4/3/07		2		303,000

		4/3/07		3		303,000

		4/3/07		4		303,000

		4/4/07		1		303,000

		4/4/07		2		303,000

		4/4/07		3		303,000

		4/4/07		4		303,000

		4/5/07		1		303,000

		4/5/07		2		303,000

		4/5/07		3		303,000

		4/5/07		4		303,000

		4/6/07		1		303,000

		4/6/07		2		303,000

		4/6/07		3		303,000

		4/6/07		4		303,000

		4/7/07		1		303,000

		4/7/07		2		303,000

		4/7/07		3		303,000

		4/7/07		4		303,000

		4/8/07		1		303,000

		4/8/07		2		303,000

		4/8/07		3		303,000

		4/8/07		4		303,000

		4/9/07		1		303,000

		4/9/07		2		303,000

		4/9/07		3		303,000

		4/9/07		4		303,000

		4/10/07		1		303,000

		4/10/07		2		303,000

		4/10/07		3		303,000

		4/10/07		4		303,000

		4/11/07		1		303,000

		4/11/07		2		303,000

		4/11/07		3		303,000

		4/11/07		4		303,000

		4/12/07		1		303,000

		4/12/07		2		303,000

		4/12/07		3		303,000

		4/12/07		4		303,000

		4/13/07		1		303,000

		4/13/07		2		303,000

		4/13/07		3		303,000

		4/13/07		4		303,000

		4/14/07		1		303,000

		4/14/07		2		303,000

		4/14/07		3		303,000

		4/14/07		4		303,000

		4/15/07		1		303,000

		4/15/07		2		303,000

		4/15/07		3		303,000

		4/15/07		4		303,000

		4/16/07		1		303,000

		4/16/07		2		303,000

		4/16/07		3		303,000

		4/16/07		4		303,000

		4/17/07		1		303,000

		4/17/07		2		303,000

		4/17/07		3		303,000

		4/17/07		4		303,000

		4/18/07		1		303,000

		4/18/07		2		303,000

		4/18/07		3		303,000

		4/18/07		4		303,000

		4/19/07		1		303,000

		4/19/07		2		303,000

		4/19/07		3		303,000

		4/19/07		4		303,000

		4/20/07		1		303,000

		4/20/07		2		303,000

		4/20/07		3		303,000

		4/20/07		4		303,000

		4/21/07		1		303,000

		4/21/07		2		303,000

		4/21/07		3		303,000

		4/21/07		4		303,000

		4/22/07		1		303,000

		4/22/07		2		303,000

		4/22/07		3		303,000

		4/22/07		4		303,000

		4/23/07		1		303,000

		4/23/07		2		303,000

		4/23/07		3		303,000

		4/23/07		4		303,000

		4/24/07		1		303,000

		4/24/07		2		303,000

		4/24/07		3		303,000

		4/24/07		4		303,000

		4/25/07		1		303,000

		4/25/07		2		303,000

		4/25/07		3		303,000

		4/25/07		4		303,000

		4/26/07		1		303,000

		4/26/07		2		303,000

		4/26/07		3		303,000

		4/26/07		4		303,000

		4/27/07		1		303,000

		4/27/07		2		303,000

		4/27/07		3		303,000

		4/27/07		4		303,000

		4/28/07		1		303,000

		4/28/07		2		303,000

		4/28/07		3		303,000

		4/28/07		4		303,000

		4/29/07		1		303,000

		4/29/07		2		303,000

		4/29/07		3		303,000

		4/29/07		4		303,000

		4/30/07		1		303,000

		4/30/07		2		303,000

		4/30/07		3		303,000

		4/30/07		4		303,000

		5/1/07		1		303,000

		5/1/07		2		303,000

		5/1/07		3		303,000

		5/1/07		4		303,000

		5/2/07		1		303,000

		5/2/07		2		303,000

		5/2/07		3		303,000

		5/2/07		4		303,000

		5/3/07		1		303,000

		5/3/07		2		303,000

		5/3/07		3		303,000

		5/3/07		4		303,000

		5/4/07		1		303,000

		5/4/07		2		303,000

		5/4/07		3		303,000

		5/4/07		4		303,000

		5/5/07		1		303,000

		5/5/07		2		303,000

		5/5/07		3		303,000

		5/5/07		4		303,000

		5/6/07		1		303,000

		5/6/07		2		303,000

		5/6/07		3		303,000

		5/6/07		4		303,000

		5/7/07		1		303,000

		5/7/07		2		303,000

		5/7/07		3		303,000

		5/7/07		4		303,000

		5/8/07		1		303,000

		5/8/07		2		303,000

		5/8/07		3		303,000

		5/8/07		4		303,000

		5/9/07		1		303,000

		5/9/07		2		303,000

		5/9/07		3		303,000

		5/9/07		4		303,000

		5/10/07		1		303,000

		5/10/07		2		303,000

		5/10/07		3		303,000

		5/10/07		4		303,000

		5/11/07		1		303,000

		5/11/07		2		303,000

		5/11/07		3		303,000

		5/11/07		4		303,000

		5/12/07		1		303,000

		5/12/07		2		303,000

		5/12/07		3		303,000

		5/12/07		4		303,000

		5/13/07		1		303,000

		5/13/07		2		303,000

		5/13/07		3		303,000

		5/13/07		4		303,000

		5/14/07		1		303,000

		5/14/07		2		303,000

		5/14/07		3		303,000

		5/14/07		4		303,000

		5/15/07		1		303,000

		5/15/07		2		303,000

		5/15/07		3		303,000

		5/15/07		4		303,000

		5/16/07		1		303,000

		5/16/07		2		303,000

		5/16/07		3		303,000

		5/16/07		4		303,000

		5/17/07		1		303,000

		5/17/07		2		303,000

		5/17/07		3		303,000

		5/17/07		4		303,000

		5/18/07		1		303,000

		5/18/07		2		303,000

		5/18/07		3		303,000

		5/18/07		4		303,000

		5/19/07		1		303,000

		5/19/07		2		303,000

		5/19/07		3		303,000

		5/19/07		4		303,000

		5/20/07		1		303,000

		5/20/07		2		303,000

		5/20/07		3		303,000

		5/20/07		4		303,000

		5/21/07		1		303,000

		5/21/07		2		303,000

		5/21/07		3		303,000

		5/21/07		4		303,000

		5/22/07		1		303,000

		5/22/07		2		303,000

		5/22/07		3		303,000

		5/22/07		4		303,000

		5/23/07		1		303,000

		5/23/07		2		303,000

		5/23/07		3		303,000

		5/23/07		4		303,000

		5/24/07		1		303,000

		5/24/07		2		303,000

		5/24/07		3		303,000

		5/24/07		4		303,000

		5/25/07		1		303,000

		5/25/07		2		303,000

		5/25/07		3		303,000

		5/25/07		4		303,000

		5/26/07		1		303,000

		5/26/07		2		303,000

		5/26/07		3		303,000

		5/26/07		4		303,000

		5/27/07		1		303,000

		5/27/07		2		303,000

		5/27/07		3		303,000

		5/27/07		4		303,000

		5/28/07		1		303,000

		5/28/07		2		303,000

		5/28/07		3		303,000

		5/28/07		4		303,000

		5/29/07		1		303,000

		5/29/07		2		303,000

		5/29/07		3		303,000

		5/29/07		4		303,000

		5/30/07		1		303,000

		5/30/07		2		303,000

		5/30/07		3		303,000

		5/30/07		4		303,000

		5/31/07		1		303,000

		5/31/07		2		303,000

		5/31/07		3		303,000

		5/31/07		4		303,000

		6/1/07		1		303,000

		6/1/07		2		303,000

		6/1/07		3		303,000

		6/1/07		4		303,000

		6/2/07		1		303,000

		6/2/07		2		303,000

		6/2/07		3		303,000

		6/2/07		4		303,000

		6/3/07		1		303,000

		6/3/07		2		303,000

		6/3/07		3		303,000

		6/3/07		4		303,000

		6/4/07		1		303,000

		6/4/07		2		303,000

		6/4/07		3		303,000

		6/4/07		4		303,000

		6/5/07		1		303,000

		6/5/07		2		303,000

		6/5/07		3		303,000

		6/5/07		4		303,000

		6/6/07		1		303,000

		6/6/07		2		303,000

		6/6/07		3		303,000

		6/6/07		4		303,000

		6/7/07		1		303,000

		6/7/07		2		303,000

		6/7/07		3		303,000

		6/7/07		4		303,000

		6/8/07		1		303,000

		6/8/07		2		303,000

		6/8/07		3		303,000

		6/8/07		4		303,000

		6/9/07		1		303,000

		6/9/07		2		303,000

		6/9/07		3		303,000

		6/9/07		4		303,000

		6/10/07		1		303,000

		6/10/07		2		303,000

		6/10/07		3		303,000

		6/10/07		4		303,000

		6/11/07		1		303,000

		6/11/07		2		303,000

		6/11/07		3		303,000

		6/11/07		4		303,000

		6/12/07		1		303,000

		6/12/07		2		303,000

		6/12/07		3		303,000

		6/12/07		4		303,000

		6/13/07		1		303,000

		6/13/07		2		303,000

		6/13/07		3		303,000

		6/13/07		4		303,000

		6/14/07		1		303,000

		6/14/07		2		303,000

		6/14/07		3		303,000

		6/14/07		4		303,000

		6/15/07		1		303,000

		6/15/07		2		303,000

		6/15/07		3		303,000

		6/15/07		4		303,000

		6/16/07		1		303,000

		6/16/07		2		303,000

		6/16/07		3		303,000

		6/16/07		4		303,000

		6/17/07		1		303,000

		6/17/07		2		303,000

		6/17/07		3		303,000

		6/17/07		4		303,000

		6/18/07		1		303,000

		6/18/07		2		303,000

		6/18/07		3		303,000

		6/18/07		4		303,000

		6/19/07		1		303,000

		6/19/07		2		303,000

		6/19/07		3		303,000

		6/19/07		4		303,000

		6/20/07		1		303,000

		6/20/07		2		303,000

		6/20/07		3		303,000

		6/20/07		4		303,000

		6/21/07		1		303,000

		6/21/07		2		303,000

		6/21/07		3		303,000

		6/21/07		4		303,000

		6/22/07		1		303,000

		6/22/07		2		303,000

		6/22/07		3		303,000

		6/22/07		4		303,000

		6/23/07		1		303,000

		6/23/07		2		303,000

		6/23/07		3		303,000

		6/23/07		4		303,000

		6/24/07		1		303,000

		6/24/07		2		303,000

		6/24/07		3		303,000

		6/24/07		4		303,000

		6/25/07		1		303,000

		6/25/07		2		303,000

		6/25/07		3		303,000

		6/25/07		4		303,000

		6/26/07		1		303,000

		6/26/07		2		303,000

		6/26/07		3		303,000

		6/26/07		4		303,000

		6/27/07		1		303,000

		6/27/07		2		303,000

		6/27/07		3		303,000

		6/27/07		4		303,000

		6/28/07		1		303,000

		6/28/07		2		303,000

		6/28/07		3		303,000

		6/28/07		4		303,000

		6/29/07		1		303,000

		6/29/07		2		303,000

		6/29/07		3		303,000

		6/29/07		4		303,000

		6/30/07		1		303,000

		6/30/07		2		303,000

		6/30/07		3		303,000

		6/30/07		4		303,000

		7/1/07		1		303,000

		7/1/07		2		303,000

		7/1/07		3		303,000

		7/1/07		4		303,000

		7/2/07		1		303,000

		7/2/07		2		303,000

		7/2/07		3		303,000

		7/2/07		4		303,000

		7/3/07		1		303,000

		7/3/07		2		303,000

		7/3/07		3		303,000

		7/3/07		4		303,000

		7/4/07		1		303,000

		7/4/07		2		303,000

		7/4/07		3		303,000

		7/4/07		4		303,000

		7/5/07		1		303,000

		7/5/07		2		303,000

		7/5/07		3		303,000

		7/5/07		4		303,000

		7/6/07		1		303,000

		7/6/07		2		303,000

		7/6/07		3		303,000

		7/6/07		4		303,000

		7/7/07		1		303,000

		7/7/07		2		303,000

		7/7/07		3		303,000

		7/7/07		4		303,000

		7/8/07		1		303,000

		7/8/07		2		303,000

		7/8/07		3		303,000

		7/8/07		4		303,000

		7/9/07		1		303,000

		7/9/07		2		303,000

		7/9/07		3		303,000

		7/9/07		4		303,000

		7/10/07		1		303,000

		7/10/07		2		303,000

		7/10/07		3		303,000

		7/10/07		4		303,000

		7/11/07		1		303,000

		7/11/07		2		303,000

		7/11/07		3		303,000

		7/11/07		4		303,000

		7/12/07		1		303,000

		7/12/07		2		303,000

		7/12/07		3		303,000

		7/12/07		4		303,000

		7/13/07		1		303,000

		7/13/07		2		303,000

		7/13/07		3		303,000

		7/13/07		4		303,000

		7/14/07		1		303,000

		7/14/07		2		303,000

		7/14/07		3		303,000

		7/14/07		4		303,000

		7/15/07		1		303,000

		7/15/07		2		303,000

		7/15/07		3		303,000

		7/15/07		4		303,000

		7/16/07		1		303,000

		7/16/07		2		303,000

		7/16/07		3		303,000

		7/16/07		4		303,000

		7/17/07		1		303,000

		7/17/07		2		303,000

		7/17/07		3		303,000

		7/17/07		4		303,000

		7/18/07		1		303,000

		7/18/07		2		303,000

		7/18/07		3		303,000

		7/18/07		4		303,000

		7/19/07		1		303,000

		7/19/07		2		303,000

		7/19/07		3		303,000

		7/19/07		4		303,000

		7/20/07		1		303,000

		7/20/07		2		303,000

		7/20/07		3		303,000

		7/20/07		4		303,000

		7/21/07		1		303,000

		7/21/07		2		303,000

		7/21/07		3		303,000

		7/21/07		4		303,000

		7/22/07		1		303,000

		7/22/07		2		303,000

		7/22/07		3		303,000

		7/22/07		4		303,000

		7/23/07		1		303,000

		7/23/07		2		303,000

		7/23/07		3		303,000

		7/23/07		4		303,000

		7/24/07		1		303,000

		7/24/07		2		303,000

		7/24/07		3		303,000

		7/24/07		4		303,000

		7/25/07		1		303,000

		7/25/07		2		303,000

		7/25/07		3		303,000

		7/25/07		4		303,000

		7/26/07		1		303,000

		7/26/07		2		303,000

		7/26/07		3		303,000

		7/26/07		4		303,000

		7/27/07		1		303,000

		7/27/07		2		303,000

		7/27/07		3		303,000

		7/27/07		4		303,000

		7/28/07		1		303,000

		7/28/07		2		303,000

		7/28/07		3		303,000

		7/28/07		4		303,000

		7/29/07		1		303,000

		7/29/07		2		303,000

		7/29/07		3		303,000

		7/29/07		4		303,000

		7/30/07		1		303,000

		7/30/07		2		303,000

		7/30/07		3		303,000

		7/30/07		4		303,000

		7/31/07		1		303,000

		7/31/07		2		303,000

		7/31/07		3		303,000

		7/31/07		4		303,000

		8/1/07		1		303,000

		8/1/07		2		303,000

		8/1/07		3		303,000

		8/1/07		4		303,000

		8/2/07		1		303,000

		8/2/07		2		303,000

		8/2/07		3		303,000

		8/2/07		4		303,000

		8/3/07		1		303,000

		8/3/07		2		303,000

		8/3/07		3		303,000

		8/3/07		4		303,000

		8/4/07		1		303,000

		8/4/07		2		303,000

		8/4/07		3		303,000

		8/4/07		4		303,000

		8/5/07		1		303,000

		8/5/07		2		303,000

		8/5/07		3		303,000

		8/5/07		4		303,000

		8/6/07		1		303,000

		8/6/07		2		303,000

		8/6/07		3		303,000

		8/6/07		4		303,000

		8/7/07		1		303,000

		8/7/07		2		303,000

		8/7/07		3		303,000

		8/7/07		4		303,000

		8/8/07		1		303,000

		8/8/07		2		303,000

		8/8/07		3		303,000

		8/8/07		4		303,000

		8/9/07		1		303,000

		8/9/07		2		303,000

		8/9/07		3		303,000

		8/9/07		4		303,000

		8/10/07		1		303,000

		8/10/07		2		303,000

		8/10/07		3		303,000

		8/10/07		4		303,000

		8/11/07		1		303,000

		8/11/07		2		303,000

		8/11/07		3		303,000

		8/11/07		4		303,000

		8/12/07		1		303,000

		8/12/07		2		303,000

		8/12/07		3		303,000

		8/12/07		4		303,000

		8/13/07		1		303,000

		8/13/07		2		303,000

		8/13/07		3		303,000

		8/13/07		4		303,000

		8/14/07		1		303,000

		8/14/07		2		303,000

		8/14/07		3		303,000

		8/14/07		4		303,000

		8/15/07		1		303,000

		8/15/07		2		303,000

		8/15/07		3		303,000

		8/15/07		4		303,000

		8/16/07		1		303,000

		8/16/07		2		303,000

		8/16/07		3		303,000

		8/16/07		4		303,000

		8/17/07		1		303,000

		8/17/07		2		303,000

		8/17/07		3		303,000

		8/17/07		4		303,000

		8/18/07		1		303,000

		8/18/07		2		303,000

		8/18/07		3		303,000

		8/18/07		4		303,000

		8/19/07		1		303,000

		8/19/07		2		303,000

		8/19/07		3		303,000

		8/19/07		4		303,000

		8/20/07		1		303,000

		8/20/07		2		303,000

		8/20/07		3		303,000

		8/20/07		4		303,000

		8/21/07		1		303,000

		8/21/07		2		303,000

		8/21/07		3		303,000

		8/21/07		4		303,000

		8/22/07		1		303,000

		8/22/07		2		303,000

		8/22/07		3		303,000

		8/22/07		4		303,000

		8/23/07		1		303,000

		8/23/07		2		303,000

		8/23/07		3		303,000

		8/23/07		4		303,000

		8/24/07		1		303,000

		8/24/07		2		303,000

		8/24/07		3		303,000

		8/24/07		4		303,000

		8/25/07		1		303,000

		8/25/07		2		303,000

		8/25/07		3		303,000

		8/25/07		4		303,000

		8/26/07		1		303,000

		8/26/07		2		303,000

		8/26/07		3		303,000

		8/26/07		4		303,000

		8/27/07		1		303,000

		8/27/07		2		303,000

		8/27/07		3		303,000

		8/27/07		4		303,000

		8/28/07		1		303,000

		8/28/07		2		303,000

		8/28/07		3		303,000

		8/28/07		4		303,000

		8/29/07		1		303,000

		8/29/07		2		303,000

		8/29/07		3		303,000

		8/29/07		4		303,000

		8/30/07		1		303,000

		8/30/07		2		303,000

		8/30/07		3		303,000

		8/30/07		4		303,000

		8/31/07		1		303,000

		8/31/07		2		303,000

		8/31/07		3		303,000

		8/31/07		4		303,000

		9/1/07		1		303,000

		9/1/07		2		303,000

		9/1/07		3		303,000

		9/1/07		4		303,000

		9/2/07		1		303,000

		9/2/07		2		303,000

		9/2/07		3		303,000

		9/2/07		4		303,000

		9/3/07		1		303,000

		9/3/07		2		303,000

		9/3/07		3		303,000

		9/3/07		4		303,000

		9/4/07		1		303,000

		9/4/07		2		303,000

		9/4/07		3		303,000

		9/4/07		4		303,000

		9/5/07		1		303,000

		9/5/07		2		303,000

		9/5/07		3		303,000

		9/5/07		4		303,000

		9/6/07		1		303,000

		9/6/07		2		303,000

		9/6/07		3		303,000

		9/6/07		4		303,000

		9/7/07		1		303,000

		9/7/07		2		303,000

		9/7/07		3		303,000

		9/7/07		4		303,000

		9/8/07		1		303,000

		9/8/07		2		303,000

		9/8/07		3		303,000

		9/8/07		4		303,000

		9/9/07		1		303,000

		9/9/07		2		303,000

		9/9/07		3		303,000

		9/9/07		4		303,000

		9/10/07		1		303,000

		9/10/07		2		303,000

		9/10/07		3		303,000

		9/10/07		4		303,000

		9/11/07		1		303,000

		9/11/07		2		303,000

		9/11/07		3		303,000

		9/11/07		4		303,000

		9/12/07		1		303,000

		9/12/07		2		303,000

		9/12/07		3		303,000

		9/12/07		4		303,000

		9/13/07		1		303,000

		9/13/07		2		303,000

		9/13/07		3		303,000

		9/13/07		4		303,000

		9/14/07		1		404,000

		9/14/07		2		404,000

		9/14/07		3		404,000

		9/14/07		4		404,000

		9/15/07		1		404,000

		9/15/07		2		404,000

		9/15/07		3		404,000

		9/15/07		4		404,000

		9/16/07		1		404,000

		9/16/07		2		404,000

		9/16/07		3		404,000

		9/16/07		4		404,000

		9/17/07		1		303,000

		9/17/07		2		303,000

		9/17/07		3		303,000

		9/17/07		4		303,000

		9/18/07		1		303,000

		9/18/07		2		303,000

		9/18/07		3		303,000

		9/18/07		4		303,000

		9/19/07		1		303,000

		9/19/07		2		303,000

		9/19/07		3		303,000

		9/19/07		4		303,000

		9/20/07		1		303,000

		9/20/07		2		303,000

		9/20/07		3		303,000

		9/20/07		4		303,000

		9/21/07		1		303,000

		9/21/07		2		303,000

		9/21/07		3		303,000

		9/21/07		4		303,000

		9/22/07		1		303,000

		9/22/07		2		303,000

		9/22/07		3		303,000

		9/22/07		4		303,000

		9/23/07		1		303,000

		9/23/07		2		303,000

		9/23/07		3		303,000

		9/23/07		4		303,000

		9/24/07		1		303,000

		9/24/07		2		303,000

		9/24/07		3		303,000

		9/24/07		4		303,000

		9/25/07		1		303,000

		9/25/07		2		303,000

		9/25/07		3		303,000

		9/25/07		4		303,000

		9/26/07		1		303,000

		9/26/07		2		303,000

		9/26/07		3		303,000

		9/26/07		4		303,000

		9/27/07		1		303,000

		9/27/07		2		303,000

		9/27/07		3		303,000

		9/27/07		4		303,000

		9/28/07		1		303,000

		9/28/07		2		303,000

		9/28/07		3		303,000

		9/28/07		4		303,000

		9/29/07		1		303,000

		9/29/07		2		303,000

		9/29/07		3		303,000

		9/29/07		4		303,000

		9/30/07		1		303,000

		9/30/07		2		303,000

		9/30/07		3		303,000

		9/30/07		4		303,000

		10/1/07		1		303,000

		10/1/07		2		303,000

		10/1/07		3		303,000

		10/1/07		4		303,000

		10/2/07		1		303,000

		10/2/07		2		303,000

		10/2/07		3		303,000

		10/2/07		4		303,000

		10/3/07		1		303,000

		10/3/07		2		303,000

		10/3/07		3		303,000

		10/3/07		4		303,000

		10/4/07		1		303,000

		10/4/07		2		303,000

		10/4/07		3		303,000

		10/4/07		4		303,000

		10/5/07		1		303,000

		10/5/07		2		303,000

		10/5/07		3		303,000

		10/5/07		4		303,000

		10/6/07		1		303,000

		10/6/07		2		303,000

		10/6/07		3		303,000

		10/6/07		4		303,000

		10/7/07		1		303,000

		10/7/07		2		303,000

		10/7/07		3		303,000

		10/7/07		4		303,000

		10/8/07		1		303,000

		10/8/07		2		303,000

		10/8/07		3		303,000

		10/8/07		4		303,000

		10/9/07		1		303,000

		10/9/07		2		303,000

		10/9/07		3		303,000

		10/9/07		4		303,000

		10/10/07		1		303,000

		10/10/07		2		303,000

		10/10/07		3		303,000

		10/10/07		4		303,000

		10/11/07		1		303,000

		10/11/07		2		303,000

		10/11/07		3		303,000

		10/11/07		4		303,000

		10/12/07		1		303,000

		10/12/07		2		303,000

		10/12/07		3		303,000

		10/12/07		4		303,000

		10/13/07		1		303,000

		10/13/07		2		303,000

		10/13/07		3		303,000

		10/13/07		4		303,000

		10/14/07		1		303,000

		10/14/07		2		303,000

		10/14/07		3		303,000

		10/14/07		4		303,000

		10/15/07		1		303,000

		10/15/07		2		303,000

		10/15/07		3		303,000

		10/15/07		4		404,000

		10/16/07		1		303,000

		10/16/07		2		404,000

		10/16/07		3		404,000

		10/16/07		4		404,000

		10/17/07		1		404,000

		10/17/07		2		404,000

		10/17/07		3		404,000

		10/17/07		4		404,000

		10/18/07		1		404,000

		10/18/07		2		404,000

		10/18/07		3		404,000

		10/18/07		4		404,000

		10/19/07		1		404,000

		10/19/07		2		404,000

		10/19/07		3		404,000

		10/19/07		4		404,000

		10/20/07		1		303,000

		10/20/07		2		303,000

		10/20/07		3		303,000

		10/20/07		4		303,000

		10/21/07		1		303,000

		10/21/07		2		303,000

		10/21/07		3		303,000

		10/21/07		4		303,000

		10/22/07		1		303,000

		10/22/07		2		303,000

		10/22/07		3		303,000

		10/22/07		4		505,000

		10/23/07		1		303,000

		10/23/07		2		505,000

		10/23/07		3		505,000

		10/23/07		4		505,000

		10/24/07		1		505,000

		10/24/07		2		505,000

		10/24/07		3		505,000

		10/24/07		4		505,000

		10/25/07		1		505,000

		10/25/07		2		505,000

		10/25/07		3		505,000

		10/25/07		4		505,000

		10/26/07		1		505,000

		10/26/07		2		505,000

		10/26/07		3		303,000

		10/26/07		4		303,000

		10/27/07		1		303,000

		10/27/07		2		303,000

		10/27/07		3		303,000

		10/27/07		4		303,000

		10/28/07		1		303,000

		10/28/07		2		303,000

		10/28/07		3		303,000

		10/28/07		4		303,000

		10/29/07		1		303,000

		10/29/07		2		303,000

		10/29/07		3		303,000

		10/29/07		4		303,000

		10/30/07		1		303,000

		10/30/07		2		303,000

		10/30/07		3		303,000

		10/30/07		4		303,000

		10/31/07		1		303,000

		10/31/07		2		303,000

		10/31/07		3		303,000

		10/31/07		4		303,000

		11/1/07		1		303,000

		11/1/07		2		303,000

		11/1/07		3		303,000

		11/1/07		4		303,000

		11/2/07		1		303,000

		11/2/07		2		303,000

		11/2/07		3		303,000

		11/2/07		4		303,000

		11/3/07		1		303,000

		11/3/07		2		303,000

		11/3/07		3		303,000

		11/3/07		4		303,000

		11/4/07		1		303,000

		11/4/07		2		303,000

		11/4/07		3		303,000

		11/4/07		4		303,000

		11/5/07		1		303,000

		11/5/07		2		303,000

		11/5/07		3		303,000

		11/5/07		4		303,000

		11/6/07		1		303,000

		11/6/07		2		303,000

		11/6/07		3		303,000

		11/6/07		4		455,000

		11/7/07		1		303,000

		11/7/07		2		455,000

		11/7/07		3		455,000

		11/7/07		4		455,000

		11/8/07		1		455,000

		11/8/07		2		455,000

		11/8/07		3		455,000

		11/8/07		4		455,000

		11/9/07		1		455,000

		11/9/07		2		455,000

		11/9/07		3		457,000

		11/9/07		4		457,000

		11/10/07		1		457,000

		11/10/07		2		457,000

		11/10/07		3		460,000

		11/10/07		4		460,000

		11/11/07		1		460,000

		11/11/07		2		460,000

		11/11/07		3		458,000

		11/11/07		4		458,000

		11/12/07		1		458,000

		11/12/07		2		458,000

		11/12/07		3		458,000

		11/12/07		4		305,000

		11/13/07		1		458,000

		11/13/07		2		305,000

		11/13/07		3		306,000

		11/13/07		4		306,000

		11/14/07		1		306,000

		11/14/07		2		306,000

		11/14/07		3		306,000

		11/14/07		4		306,000

		11/15/07		1		306,000

		11/15/07		2		306,000

		11/15/07		3		306,000

		11/15/07		4		305,000

		11/16/07		1		305,000

		11/16/07		2		305,000

		11/16/07		3		305,000

		11/16/07		4		305,000

		11/17/07		1		305,000

		11/17/07		2		305,000

		11/17/07		3		306,000

		11/17/07		4		306,000

		11/18/07		1		306,000

		11/18/07		2		306,000

		11/18/07		3		305,000

		11/18/07		4		305,000

		11/19/07		1		305,000

		11/19/07		2		305,000

		11/19/07		3		305,000

		11/19/07		4		305,000

		11/20/07		1		305,000

		11/20/07		2		305,000

		11/20/07		3		306,000

		11/20/07		4		306,000

		11/21/07		1		306,000

		11/21/07		2		306,000

		11/21/07		3		306,000

		11/21/07		4		306,000

		11/22/07		1		306,000

		11/22/07		2		306,000

		11/22/07		3		306,000

		11/22/07		4		305,000

		11/23/07		1		305,000

		11/23/07		2		305,000

		11/23/07		3		305,000

		11/23/07		4		305,000

		11/24/07		1		305,000

		11/24/07		2		305,000

		11/24/07		3		305,000

		11/24/07		4		305,000

		11/25/07		1		305,000

		11/25/07		2		305,000

		11/25/07		3		305,000

		11/25/07		4		305,000

		11/26/07		1		305,000

		11/26/07		2		305,000

		11/26/07		3		305,000

		11/26/07		4		305,000

		11/27/07		1		305,000

		11/27/07		2		305,000

		11/27/07		3		305,000

		11/27/07		4		305,000

		11/28/07		1		305,000

		11/28/07		2		305,000

		11/28/07		3		305,000

		11/28/07		4		305,000

		11/29/07		1		305,000

		11/29/07		2		448,000

		11/29/07		3		448,000

		11/29/07		4		448,000

		11/30/07		1		417,000

		11/30/07		2		417,000

		11/30/07		3		418,000

		11/30/07		4		418,000

		12/1/07		1		367,000

		12/1/07		2		367,000

		12/1/07		3		367,000

		12/1/07		4		367,000

		12/2/07		1		347,000

		12/2/07		2		347,000

		12/2/07		3		346,000

		12/2/07		4		346,000

		12/3/07		1		448,000

		12/3/07		2		448,000

		12/3/07		3		449,000

		12/3/07		4		449,000

		12/4/07		1		444,000

		12/4/07		2		444,000

		12/4/07		3		444,000

		12/4/07		4		444,000

		12/5/07		1		444,000

		12/5/07		2		490,000

		12/5/07		3		490,000

		12/5/07		4		490,000

		12/6/07		1		520,000

		12/6/07		2		520,000

		12/6/07		3		520,000

		12/6/07		4		520,000

		12/7/07		1		510,000

		12/7/07		2		510,000

		12/7/07		3		509,000

		12/7/07		4		509,000

		12/8/07		1		427,000

		12/8/07		2		427,000

		12/8/07		3		485,000

		12/8/07		4		485,000

		12/9/07		1		485,000

		12/9/07		2		485,000

		12/9/07		3		484,000

		12/9/07		4		484,000

		12/10/07		1		611,000

		12/10/07		2		611,000

		12/10/07		3		611,000

		12/10/07		4		611,000

		12/11/07		1		611,000

		12/11/07		2		611,000

		12/11/07		3		586,000

		12/11/07		4		586,000

		12/12/07		1		586,000

		12/12/07		2		612,000

		12/12/07		3		612,000

		12/12/07		4		612,000

		12/13/07		1		597,000

		12/13/07		2		627,000

		12/13/07		3		629,000

		12/13/07		4		629,000

		12/14/07		1		603,000

		12/14/07		2		603,000

		12/14/07		3		602,000

		12/14/07		4		602,000

		12/15/07		1		520,000

		12/15/07		2		546,000

		12/15/07		3		546,000

		12/15/07		4		546,000

		12/16/07		1		566,000

		12/16/07		2		566,000

		12/16/07		3		566,000

		12/16/07		4		566,000

		12/17/07		1		618,000

		12/17/07		2		618,000

		12/17/07		3		618,000

		12/17/07		4		620,000

		12/18/07		1		609,000

		12/18/07		2		635,000

		12/18/07		3		635,000

		12/18/07		4		619,000

		12/19/07		1		635,000

		12/19/07		2		619,000

		12/19/07		3		619,000

		12/19/07		4		618,000

		12/20/07		1		613,000

		12/20/07		2		613,000

		12/20/07		3		613,000

		12/20/07		4		587,000

		12/21/07		1		613,000

		12/21/07		2		602,000

		12/21/07		3		602,000

		12/21/07		4		602,000

		12/22/07		1		562,000

		12/22/07		2		562,000

		12/22/07		3		562,000

		12/22/07		4		562,000

		12/23/07		1		562,000

		12/23/07		2		562,000

		12/23/07		3		561,000

		12/23/07		4		561,000

		12/24/07		1		510,000

		12/24/07		2		510,000

		12/24/07		3		511,000

		12/24/07		4		511,000

		12/25/07		1		485,000

		12/25/07		2		485,000

		12/25/07		3		485,000

		12/25/07		4		485,000

		12/26/07		1		562,000

		12/26/07		2		562,000

		12/26/07		3		561,000

		12/26/07		4		561,000

		12/27/07		1		561,000

		12/27/07		2		561,000

		12/27/07		3		562,000

		12/27/07		4		562,000

		12/28/07		1		593,000

		12/28/07		2		593,000

		12/28/07		3		593,000

		12/28/07		4		593,000

		12/29/07		1		511,000

		12/29/07		2		511,000

		12/29/07		3		491,000

		12/29/07		4		491,000

		12/30/07		1		486,000

		12/30/07		2		486,000

		12/30/07		3		487,000

		12/30/07		4		487,000

		12/31/07		1		528,000

		12/31/07		2		528,000

		12/31/07		3		527,000

		12/31/07		4		527,000

		1/1/08		1		455,000

		1/1/08		2		455,000

		1/1/08		3		455,000

		1/1/08		4		455,000

		1/2/08		1		558,000

		1/2/08		2		558,000

		1/2/08		3		558,000

		1/2/08		4		558,000

		1/3/08		1		584,000

		1/3/08		2		584,000

		1/3/08		3		487,000

		1/3/08		4		486,000

		1/4/08		1		527,000

		1/4/08		2		527,000

		1/4/08		3		528,000

		1/4/08		4		528,000

		1/5/08		1		523,000

		1/5/08		2		523,000

		1/5/08		3		532,000

		1/5/08		4		532,000

		1/6/08		1		537,000

		1/6/08		2		537,000

		1/6/08		3		536,000

		1/6/08		4		536,000

		1/7/08		1		664,000

		1/7/08		2		664,000

		1/7/08		3		665,000

		1/7/08		4		665,000

		1/8/08		1		665,000

		1/8/08		2		573,000

		1/8/08		3		573,000

		1/8/08		4		573,000

		1/9/08		1		573,000

		1/9/08		2		573,000

		1/9/08		3		572,000

		1/9/08		4		572,000

		1/10/08		1		562,000

		1/10/08		2		536,000

		1/10/08		3		538,000

		1/10/08		4		538,000

		1/11/08		1		527,000

		1/11/08		2		527,000

		1/11/08		3		526,000

		1/11/08		4		526,000

		1/12/08		1		470,000

		1/12/08		2		470,000

		1/12/08		3		470,000

		1/12/08		4		470,000

		1/13/08		1		455,000

		1/13/08		2		455,000

		1/13/08		3		455,000

		1/13/08		4		455,000

		1/14/08		1		522,000

		1/14/08		2		522,000

		1/14/08		3		521,000

		1/14/08		4		521,000

		1/15/08		1		527,000

		1/15/08		2		527,000

		1/15/08		3		528,000

		1/15/08		4		528,000

		1/16/08		1		528,000

		1/16/08		2		528,000

		1/16/08		3		528,000

		1/16/08		4		528,000

		1/17/08		1		539,000

		1/17/08		2		564,000

		1/17/08		3		564,000

		1/17/08		4		564,000

		1/18/08		1		533,000

		1/18/08		2		585,000

		1/18/08		3		584,000

		1/18/08		4		584,000

		1/19/08		1		507,000

		1/19/08		2		548,000

		1/19/08		3		548,000

		1/19/08		4		548,000

		1/20/08		1		553,000

		1/20/08		2		553,000

		1/20/08		3		553,000

		1/20/08		4		553,000

		1/21/08		1		594,000

		1/21/08		2		594,000

		1/21/08		3		592,000

		1/21/08		4		592,000

		1/22/08		1		628,000

		1/22/08		2		628,000

		1/22/08		3		628,000

		1/22/08		4		628,000

		1/23/08		1		618,000

		1/23/08		2		593,000

		1/23/08		3		546,000

		1/23/08		4		546,000

		1/24/08		1		556,000

		1/24/08		2		561,000

		1/24/08		3		560,000

		1/24/08		4		560,000

		1/25/08		1		550,000

		1/25/08		2		611,000

		1/25/08		3		611,000

		1/25/08		4		611,000

		1/26/08		1		560,000

		1/26/08		2		560,000

		1/26/08		3		560,000

		1/26/08		4		560,000

		1/27/08		1		555,000

		1/27/08		2		555,000

		1/27/08		3		554,000

		1/27/08		4		554,000

		1/28/08		1		621,000

		1/28/08		2		621,000

		1/28/08		3		621,000

		1/28/08		4		561,000

		1/29/08		1		611,000

		1/29/08		2		612,000

		1/29/08		3		613,000

		1/29/08		4		562,000

		1/30/08		1		613,000

		1/30/08		2		613,000

		1/30/08		3		562,000

		1/30/08		4		562,000

		1/31/08		1		614,000

		1/31/08		2		613,000

		1/31/08		3		562,000

		1/31/08		4		562,000

		2/1/08		1		613,000

		2/1/08		2		613,000

		2/1/08		3		561,000

		2/1/08		4		561,000

		2/2/08		1		612,000

		2/2/08		2		612,000

		2/2/08		3		561,000

		2/2/08		4		561,000

		2/3/08		1		612,000

		2/3/08		2		612,000

		2/3/08		3		561,000

		2/3/08		4		560,000

		2/4/08		1		612,000

		2/4/08		2		611,000

		2/4/08		3		560,000

		2/4/08		4		561,000

		2/5/08		1		611,000

		2/5/08		2		612,000

		2/5/08		3		560,000

		2/5/08		4		560,000

		2/6/08		1		611,000

		2/6/08		2		610,000

		2/6/08		3		519,000

		2/6/08		4		519,000

		2/7/08		1		570,000

		2/7/08		2		570,000

		2/7/08		3		519,000

		2/7/08		4		519,000

		2/8/08		1		570,000

		2/8/08		2		570,000

		2/8/08		3		520,000

		2/8/08		4		521,000

		2/9/08		1		571,000

		2/9/08		2		572,000

		2/9/08		3		521,000

		2/9/08		4		521,000

		2/10/08		1		572,000

		2/10/08		2		572,000

		2/10/08		3		520,000

		2/10/08		4		520,000

		2/11/08		1		571,000

		2/11/08		2		571,000

		2/11/08		3		519,000

		2/11/08		4		519,000

		2/12/08		1		570,000

		2/12/08		2		417,000

		2/12/08		3		520,000

		2/12/08		4		520,000

		2/13/08		1		418,000

		2/13/08		2		418,000

		2/13/08		3		520,000

		2/13/08		4		519,000

		2/14/08		1		418,000

		2/14/08		2		417,000

		2/14/08		3		518,000

		2/14/08		4		518,000

		2/15/08		1		417,000

		2/15/08		2		417,000

		2/15/08		3		519,000

		2/15/08		4		520,000

		2/16/08		1		417,000

		2/16/08		2		448,000

		2/16/08		3		518,000

		2/16/08		4		518,000

		2/17/08		1		447,000

		2/17/08		2		447,000

		2/17/08		3		518,000

		2/17/08		4		518,000

		2/18/08		1		447,000

		2/18/08		2		447,000

		2/18/08		3		517,000

		2/18/08		4		518,000

		2/19/08		1		446,000

		2/19/08		2		447,000

		2/19/08		3		518,000

		2/19/08		4		518,000

		2/20/08		1		447,000

		2/20/08		2		447,000

		2/20/08		3		518,000

		2/20/08		4		518,000

		2/21/08		1		447,000

		2/21/08		2		447,000

		2/21/08		3		518,000

		2/21/08		4		519,000

		2/22/08		1		447,000

		2/22/08		2		447,000

		2/22/08		3		518,000

		2/22/08		4		519,000

		2/23/08		1		447,000

		2/23/08		2		448,000

		2/23/08		3		518,000

		2/23/08		4		518,000

		2/24/08		1		446,000

		2/24/08		2		447,000

		2/24/08		3		519,000

		2/24/08		4		519,000

		2/25/08		1		447,000

		2/25/08		2		448,000

		2/25/08		3		519,000

		2/25/08		4		519,000

		2/26/08		1		448,000

		2/26/08		2		447,000

		2/26/08		3		519,000

		2/26/08		4		519,000

		2/27/08		1		376,000

		2/27/08		2		376,000

		2/27/08		3		518,000

		2/27/08		4		518,000

		2/28/08		1		376,000

		2/28/08		2		376,000

		2/28/08		3		519,000

		2/28/08		4		518,000

		2/29/08		1		376,000

		2/29/08		2		376,000

		2/29/08		3		519,000

		2/29/08		4		519,000

		3/1/08		1		376,000

		3/1/08		2		377,000

		3/1/08		3		519,000

		3/1/08		4		519,000

		3/2/08		1		377,000

		3/2/08		2		376,000

		3/2/08		3		519,000

		3/2/08		4		519,000

		3/3/08		1		377,000

		3/3/08		2		377,000

		3/3/08		3		520,000

		3/3/08		4		377,000

		3/4/08		1		377,000

		3/4/08		2		377,000

		3/4/08		3		377,000

		3/4/08		4		377,000

		3/5/08		1		377,000

		3/5/08		2		377,000

		3/5/08		3		321,000

		3/5/08		4		321,000

		3/6/08		1		306,000

		3/6/08		2		306,000

		3/6/08		3		305,000

		3/6/08		4		306,000

		3/7/08		1		305,000

		3/7/08		2		306,000

		3/7/08		3		305,000

		3/7/08		4		305,000

		3/8/08		1		305,000

		3/8/08		2		305,000

		3/8/08		3		305,000

		3/8/08		4		305,000

		3/9/08		1		305,000

		3/9/08		2		305,000

		3/9/08		3		305,000

		3/9/08		4		305,000

		3/10/08		1		315,000

		3/10/08		2		315,000

		3/10/08		3		315,000

		3/10/08		4		315,000

		3/11/08		1		310,000

		3/11/08		2		310,000

		3/11/08		3		311,000

		3/11/08		4		311,000

		3/12/08		1		311,000

		3/12/08		2		311,000

		3/12/08		3		311,000

		3/12/08		4		311,000

		3/13/08		1		311,000

		3/13/08		2		311,000

		3/13/08		3		311,000

		3/13/08		4		311,000

		3/14/08		1		306,000

		3/14/08		2		306,000

		3/14/08		3		306,000

		3/14/08		4		306,000

		3/15/08		1		306,000

		3/15/08		2		306,000

		3/15/08		3		305,000

		3/15/08		4		305,000

		3/16/08		1		305,000

		3/16/08		2		305,000

		3/16/08		3		305,000

		3/16/08		4		305,000

		3/17/08		1		310,000

		3/17/08		2		310,000

		3/17/08		3		311,000

		3/17/08		4		310,000

		3/18/08		1		311,000

		3/18/08		2		310,000

		3/18/08		3		311,000

		3/18/08		4		306,000

		3/19/08		1		311,000

		3/19/08		2		306,000

		3/19/08		3		306,000

		3/19/08		4		306,000

		3/20/08		1		306,000

		3/20/08		2		306,000

		3/20/08		3		306,000

		3/20/08		4		307,000

		3/21/08		1		306,000

		3/21/08		2		307,000

		3/21/08		3		306,000

		3/21/08		4		306,000

		3/22/08		1		306,000

		3/22/08		2		306,000

		3/22/08		3		305,000

		3/22/08		4		305,000

		3/23/08		1		305,000

		3/23/08		2		305,000

		3/23/08		3		305,000

		3/23/08		4		304,000

		3/24/08		1		305,000

		3/24/08		2		304,000

		3/24/08		3		304,000

		3/24/08		4		305,000

		3/25/08		1		304,000

		3/25/08		2		305,000

		3/25/08		3		305,000

		3/25/08		4		305,000

		3/26/08		1		305,000

		3/26/08		2		305,000

		3/26/08		3		305,000

		3/26/08		4		305,000

		3/27/08		1		305,000

		3/27/08		2		305,000

		3/27/08		3		305,000

		3/27/08		4		306,000

		3/28/08		1		305,000

		3/28/08		2		306,000

		3/28/08		3		305,000

		3/28/08		4		305,000

		3/29/08		1		305,000

		3/29/08		2		305,000

		3/29/08		3		305,000

		3/29/08		4		305,000

		3/30/08		1		305,000

		3/30/08		2		305,000

		3/30/08		3		305,000

		3/30/08		4		306,000

		3/31/08		1		305,000

		3/31/08		2		306,000

		3/31/08		3		305,000

		3/31/08		4		306,000

		4/1/08		1		305,000

		4/1/08		2		306,000

		4/1/08		3		306,000

		4/1/08		4		306,000

		4/2/08		1		306,000

		4/2/08		2		306,000

		4/2/08		3		306,000

		4/2/08		4		306,000

		4/3/08		1		306,000

		4/3/08		2		306,000

		4/3/08		3		305,000

		4/3/08		4		305,000

		4/4/08		1		305,000

		4/4/08		2		305,000

		4/4/08		3		305,000

		4/4/08		4		305,000

		4/5/08		1		305,000

		4/5/08		2		305,000

		4/5/08		3		305,000

		4/5/08		4		304,000

		4/6/08		1		305,000

		4/6/08		2		304,000

		4/6/08		3		305,000

		4/6/08		4		305,000

		4/7/08		1		305,000

		4/7/08		2		305,000

		4/7/08		3		305,000

		4/7/08		4		305,000

		4/8/08		1		305,000

		4/8/08		2		305,000

		4/8/08		3		305,000

		4/8/08		4		305,000

		4/9/08		1		305,000

		4/9/08		2		305,000

		4/9/08		3		306,000

		4/9/08		4		305,000

		4/10/08		1		306,000

		4/10/08		2		305,000

		4/10/08		3		305,000

		4/10/08		4		306,000

		4/11/08		1		305,000

		4/11/08		2		306,000

		4/11/08		3		305,000

		4/11/08		4		305,000

		4/12/08		1		305,000

		4/12/08		2		305,000

		4/12/08		3		305,000

		4/12/08		4		305,000

		4/13/08		1		305,000

		4/13/08		2		305,000

		4/13/08		3		305,000

		4/13/08		4		305,000

		4/14/08		1		305,000

		4/14/08		2		305,000

		4/14/08		3		305,000

		4/14/08		4		305,000

		4/15/08		1		305,000

		4/15/08		2		305,000

		4/15/08		3		305,000

		4/15/08		4		305,000

		4/16/08		1		305,000

		4/16/08		2		305,000

		4/16/08		3		305,000

		4/16/08		4		305,000

		4/17/08		1		305,000

		4/17/08		2		305,000

		4/17/08		3		305,000

		4/17/08		4		305,000

		4/18/08		1		305,000

		4/18/08		2		305,000

		4/18/08		3		305,000

		4/18/08		4		305,000

		4/19/08		1		305,000

		4/19/08		2		305,000

		4/19/08		3		306,000

		4/19/08		4		306,000

		4/20/08		1		306,000

		4/20/08		2		306,000

		4/20/08		3		305,000

		4/20/08		4		306,000

		4/21/08		1		305,000

		4/21/08		2		306,000

		4/21/08		3		306,000

		4/21/08		4		305,000

		4/22/08		1		306,000

		4/22/08		2		305,000

		4/22/08		3		305,000

		4/22/08		4		305,000

		4/23/08		1		305,000

		4/23/08		2		305,000

		4/23/08		3		306,000

		4/23/08		4		305,000

		4/24/08		1		306,000

		4/24/08		2		305,000

		4/24/08		3		305,000

		4/24/08		4		306,000

		4/25/08		1		305,000

		4/25/08		2		306,000

		4/25/08		3		305,000

		4/25/08		4		306,000

		4/26/08		1		305,000

		4/26/08		2		306,000

		4/26/08		3		305,000

		4/26/08		4		305,000

		4/27/08		1		305,000

		4/27/08		2		305,000

		4/27/08		3		305,000

		4/27/08		4		306,000

		4/28/08		1		305,000

		4/28/08		2		306,000

		4/28/08		3		305,000

		4/28/08		4		306,000

		4/29/08		1		305,000

		4/29/08		2		306,000

		4/29/08		3		305,000

		4/29/08		4		306,000

		4/30/08		1		305,000

		4/30/08		2		306,000

		4/30/08		3		305,000

		4/30/08		4		306,000

		5/1/08		1		305,000

		5/1/08		2		306,000

		5/1/08		3		305,000

		5/1/08		4		306,000

		5/2/08		1		305,000

		5/2/08		2		306,000

		5/2/08		3		307,000

		5/2/08		4		306,000

		5/3/08		1		307,000

		5/3/08		2		306,000

		5/3/08		3		306,000

		5/3/08		4		306,000

		5/4/08		1		306,000

		5/4/08		2		306,000

		5/4/08		3		306,000

		5/4/08		4		306,000

		5/5/08		1		306,000

		5/5/08		2		306,000

		5/5/08		3		306,000

		5/5/08		4		306,000

		5/6/08		1		306,000

		5/6/08		2		306,000

		5/6/08		3		306,000

		5/6/08		4		307,000

		5/7/08		1		306,000

		5/7/08		2		307,000

		5/7/08		3		307,000

		5/7/08		4		307,000

		5/8/08		1		307,000

		5/8/08		2		307,000

		5/8/08		3		306,000

		5/8/08		4		305,000

		5/9/08		1		306,000

		5/9/08		2		305,000

		5/9/08		3		305,000

		5/9/08		4		305,000

		5/10/08		1		305,000

		5/10/08		2		305,000

		5/10/08		3		305,000

		5/10/08		4		305,000

		5/11/08		1		305,000

		5/11/08		2		305,000

		5/11/08		3		305,000

		5/11/08		4		305,000

		5/12/08		1		305,000

		5/12/08		2		305,000

		5/12/08		3		306,000

		5/12/08		4		306,000

		5/13/08		1		306,000

		5/13/08		2		306,000

		5/13/08		3		306,000

		5/13/08		4		306,000

		5/14/08		1		306,000

		5/14/08		2		306,000

		5/14/08		3		306,000

		5/14/08		4		306,000

		5/15/08		1		306,000

		5/15/08		2		306,000

		5/15/08		3		306,000

		5/15/08		4		306,000

		5/16/08		1		306,000

		5/16/08		2		306,000

		5/16/08		3		305,000

		5/16/08		4		305,000

		5/17/08		1		305,000

		5/17/08		2		305,000

		5/17/08		3		306,000

		5/17/08		4		306,000

		5/18/08		1		306,000

		5/18/08		2		306,000

		5/18/08		3		305,000

		5/18/08		4		306,000

		5/19/08		1		305,000

		5/19/08		2		306,000

		5/19/08		3		305,000

		5/19/08		4		307,000

		5/20/08		1		305,000

		5/20/08		2		307,000

		5/20/08		3		306,000

		5/20/08		4		306,000

		5/21/08		1		306,000

		5/21/08		2		306,000

		5/21/08		3		307,000

		5/21/08		4		308,000

		5/22/08		1		307,000

		5/22/08		2		308,000

		5/22/08		3		308,000

		5/22/08		4		306,000

		5/23/08		1		308,000

		5/23/08		2		306,000

		5/23/08		3		307,000

		5/23/08		4		306,000

		5/24/08		1		307,000

		5/24/08		2		306,000

		5/24/08		3		305,000

		5/24/08		4		305,000

		5/25/08		1		305,000

		5/25/08		2		305,000

		5/25/08		3		305,000

		5/25/08		4		306,000

		5/26/08		1		305,000

		5/26/08		2		306,000

		5/26/08		3		306,000

		5/26/08		4		306,000

		5/27/08		1		306,000

		5/27/08		2		306,000

		5/27/08		3		305,000

		5/27/08		4		306,000

		5/28/08		1		305,000

		5/28/08		2		306,000

		5/28/08		3		306,000

		5/28/08		4		306,000

		5/29/08		1		306,000

		5/29/08		2		306,000

		5/29/08		3		307,000

		5/29/08		4		307,000

		5/30/08		1		307,000

		5/30/08		2		307,000

		5/30/08		3		307,000

		5/30/08		4		307,000

		5/31/08		1		307,000

		5/31/08		2		307,000

		5/31/08		3		305,000

		5/31/08		4		305,000

		6/1/08		1		305,000

		6/1/08		2		305,000

		6/1/08		3		305,000

		6/1/08		4		305,000

		6/2/08		1		305,000

		6/2/08		2		305,000

		6/2/08		3		305,000

		6/2/08		4		305,000

		6/3/08		1		305,000

		6/3/08		2		305,000

		6/3/08		3		305,000

		6/3/08		4		305,000

		6/4/08		1		305,000

		6/4/08		2		305,000

		6/4/08		3		306,000

		6/4/08		4		305,000

		6/5/08		1		306,000

		6/5/08		2		305,000

		6/5/08		3		306,000

		6/5/08		4		306,000

		6/6/08		1		306,000

		6/6/08		2		306,000

		6/6/08		3		305,000

		6/6/08		4		305,000

		6/7/08		1		306,000

		6/7/08		2		305,000

		6/7/08		3		307,000

		6/7/08		4		307,000

		6/8/08		1		307,000

		6/8/08		2		307,000

		6/8/08		3		306,000

		6/8/08		4		306,000

		6/9/08		1		306,000

		6/9/08		2		306,000

		6/9/08		3		306,000

		6/9/08		4		307,000

		6/10/08		1		306,000

		6/10/08		2		307,000

		6/10/08		3		305,000

		6/10/08		4		306,000

		6/11/08		1		305,000

		6/11/08		2		306,000

		6/11/08		3		307,000

		6/11/08		4		308,000

		6/12/08		1		307,000

		6/12/08		2		308,000

		6/12/08		3		307,000

		6/12/08		4		306,000

		6/13/08		1		307,000

		6/13/08		2		306,000

		6/13/08		3		306,000

		6/13/08		4		306,000

		6/14/08		1		306,000

		6/14/08		2		306,000

		6/14/08		3		307,000

		6/14/08		4		307,000

		6/15/08		1		307,000

		6/15/08		2		307,000

		6/15/08		3		306,000

		6/15/08		4		306,000

		6/16/08		1		306,000

		6/16/08		2		306,000

		6/16/08		3		306,000

		6/16/08		4		306,000

		6/17/08		1		306,000

		6/17/08		2		306,000

		6/17/08		3		306,000

		6/17/08		4		306,000

		6/18/08		1		306,000

		6/18/08		2		306,000

		6/18/08		3		306,000

		6/18/08		4		306,000

		6/19/08		1		306,000

		6/19/08		2		306,000

		6/19/08		3		306,000

		6/19/08		4		305,000

		6/20/08		1		306,000

		6/20/08		2		305,000

		6/20/08		3		306,000

		6/20/08		4		306,000

		6/21/08		1		306,000

		6/21/08		2		306,000

		6/21/08		3		306,000

		6/21/08		4		307,000

		6/22/08		1		306,000

		6/22/08		2		307,000

		6/22/08		3		306,000

		6/22/08		4		306,000

		6/23/08		1		306,000

		6/23/08		2		306,000

		6/23/08		3		305,000

		6/23/08		4		305,000

		6/24/08		1		305,000

		6/24/08		2		305,000

		6/24/08		3		305,000

		6/24/08		4		306,000

		6/25/08		1		305,000

		6/25/08		2		306,000

		6/25/08		3		306,000

		6/25/08		4		306,000

		6/26/08		1		306,000

		6/26/08		2		306,000

		6/26/08		3		306,000

		6/26/08		4		307,000

		6/27/08		1		306,000

		6/27/08		2		307,000

		6/27/08		3		306,000

		6/27/08		4		306,000

		6/28/08		1		306,000

		6/28/08		2		306,000

		6/28/08		3		306,000

		6/28/08		4		306,000

		6/29/08		1		306,000

		6/29/08		2		306,000

		6/29/08		3		306,000

		6/29/08		4		305,000

		6/30/08		1		306,000

		6/30/08		2		305,000

		6/30/08		3		305,000

		6/30/08		4		306,000

		7/1/08		1		305,000

		7/1/08		2		306,000

		7/1/08		3		306,000

		7/1/08		4		306,000

		7/2/08		1		306,000

		7/2/08		2		306,000

		7/2/08		3		306,000

		7/2/08		4		306,000

		7/3/08		1		306,000

		7/3/08		2		306,000

		7/3/08		3		306,000

		7/3/08		4		306,000

		7/4/08		1		306,000

		7/4/08		2		306,000

		7/4/08		3		305,000

		7/4/08		4		305,000

		7/5/08		1		305,000

		7/5/08		2		305,000

		7/5/08		3		306,000

		7/5/08		4		306,000

		7/6/08		1		306,000

		7/6/08		2		306,000

		7/6/08		3		306,000

		7/6/08		4		306,000

		7/7/08		1		306,000

		7/7/08		2		306,000

		7/7/08		3		306,000

		7/7/08		4		306,000

		7/8/08		1		306,000

		7/8/08		2		306,000

		7/8/08		3		306,000

		7/8/08		4		306,000

		7/9/08		1		306,000

		7/9/08		2		306,000

		7/9/08		3		306,000

		7/9/08		4		306,000

		7/10/08		1		306,000

		7/10/08		2		306,000

		7/10/08		3		306,000

		7/10/08		4		306,000

		7/11/08		1		306,000

		7/11/08		2		306,000

		7/11/08		3		306,000

		7/11/08		4		306,000

		7/12/08		1		306,000

		7/12/08		2		306,000

		7/12/08		3		306,000

		7/12/08		4		306,000

		7/13/08		1		306,000

		7/13/08		2		306,000

		7/13/08		3		307,000

		7/13/08		4		307,000

		7/14/08		1		307,000

		7/14/08		2		307,000

		7/14/08		3		306,000

		7/14/08		4		306,000

		7/15/08		1		306,000

		7/15/08		2		306,000

		7/15/08		3		306,000

		7/15/08		4		307,000

		7/16/08		1		307,000

		7/16/08		2		307,000

		7/16/08		3		307,000

		7/16/08		4		307,000

		7/17/08		1		307,000

		7/17/08		2		307,000

		7/17/08		3		307,000

		7/17/08		4		307,000

		7/18/08		1		307,000

		7/18/08		2		307,000

		7/18/08		3		307,000

		7/18/08		4		306,000

		7/19/08		1		307,000

		7/19/08		2		306,000

		7/19/08		3		307,000

		7/19/08		4		307,000

		7/20/08		1		307,000

		7/20/08		2		307,000

		7/20/08		3		306,000

		7/20/08		4		307,000

		7/21/08		1		306,000

		7/21/08		2		307,000

		7/21/08		3		307,000

		7/21/08		4		306,000

		7/22/08		1		306,000

		7/22/08		2		306,000

		7/22/08		3		306,000

		7/22/08		4		306,000

		7/23/08		1		306,000

		7/23/08		2		306,000

		7/23/08		3		307,000

		7/23/08		4		307,000

		7/24/08		1		307,000

		7/24/08		2		307,000

		7/24/08		3		306,000

		7/24/08		4		307,000

		7/25/08		1		306,000

		7/25/08		2		307,000

		7/25/08		3		306,000

		7/25/08		4		306,000

		7/26/08		1		306,000

		7/26/08		2		306,000

		7/26/08		3		306,000

		7/26/08		4		306,000

		7/27/08		1		306,000

		7/27/08		2		306,000

		7/27/08		3		306,000

		7/27/08		4		306,000

		7/28/08		1		306,000

		7/28/08		2		306,000

		7/28/08		3		306,000

		7/28/08		4		307,000

		7/29/08		1		306,000

		7/29/08		2		307,000

		7/29/08		3		306,000

		7/29/08		4		306,000

		7/30/08		1		306,000

		7/30/08		2		306,000

		7/30/08		3		306,000

		7/30/08		4		306,000

		7/31/08		1		306,000

		7/31/08		2		306,000

		7/31/08		3		306,000

		7/31/08		4		306,000

		8/1/08		1		306,000

		8/1/08		2		306,000

		8/1/08		3		306,000

		8/1/08		4		306,000

		8/2/08		1		306,000

		8/2/08		2		306,000

		8/2/08		3		305,000

		8/2/08		4		305,000

		8/3/08		1		305,000

		8/3/08		2		305,000

		8/3/08		3		305,000

		8/3/08		4		305,000

		8/4/08		1		305,000

		8/4/08		2		305,000

		8/4/08		3		305,000

		8/4/08		4		305,000

		8/5/08		1		305,000

		8/5/08		2		305,000

		8/5/08		3		306,000

		8/5/08		4		306,000

		8/6/08		1		306,000

		8/6/08		2		306,000

		8/6/08		3		305,000

		8/6/08		4		305,000

		8/7/08		1		305,000

		8/7/08		2		305,000

		8/7/08		3		305,000

		8/7/08		4		305,000

		8/8/08		1		305,000

		8/8/08		2		305,000

		8/8/08		3		305,000

		8/8/08		4		305,000

		8/9/08		1		305,000

		8/9/08		2		305,000

		8/9/08		3		305,000

		8/9/08		4		305,000

		8/10/08		1		305,000

		8/10/08		2		305,000

		8/10/08		3		305,000

		8/10/08		4		305,000

		8/11/08		1		306,000

		8/11/08		2		305,000

		8/11/08		3		305,000

		8/11/08		4		305,000

		8/12/08		1		306,000

		8/12/08		2		305,000

		8/12/08		3		306,000

		8/12/08		4		305,000

		8/13/08		1		306,000

		8/13/08		2		305,000

		8/13/08		3		305,000

		8/13/08		4		306,000

		8/14/08		1		306,000

		8/14/08		2		306,000

		8/14/08		3		306,000

		8/14/08		4		306,000

		8/15/08		1		306,000

		8/15/08		2		306,000

		8/15/08		3		306,000

		8/15/08		4		305,000

		8/16/08		1		306,000

		8/16/08		2		305,000

		8/16/08		3		306,000

		8/16/08		4		306,000

		8/17/08		1		306,000

		8/17/08		2		306,000

		8/17/08		3		306,000

		8/17/08		4		306,000

		8/18/08		1		306,000

		8/18/08		2		306,000

		8/18/08		3		306,000

		8/18/08		4		306,000

		8/19/08		1		306,000

		8/19/08		2		306,000

		8/19/08		3		306,000

		8/19/08		4		306,000

		8/20/08		1		306,000

		8/20/08		2		306,000

		8/20/08		3		306,000

		8/20/08		4		306,000

		8/21/08		1		306,000

		8/21/08		2		306,000

		8/21/08		3		306,000

		8/21/08		4		306,000

		8/22/08		1		306,000

		8/22/08		2		306,000

		8/22/08		3		306,000

		8/22/08		4		306,000

		8/23/08		1		306,000

		8/23/08		2		306,000

		8/23/08		3		306,000

		8/23/08		4		306,000

		8/24/08		1		306,000

		8/24/08		2		306,000

		8/24/08		3		307,000

		8/24/08		4		306,000

		8/25/08		1		307,000

		8/25/08		2		306,000

		8/25/08		3		306,000

		8/25/08		4		306,000

		8/26/08		1		306,000

		8/26/08		2		306,000

		8/26/08		3		306,000

		8/26/08		4		306,000

		8/27/08		1		306,000

		8/27/08		2		306,000

		8/27/08		3		307,000

		8/27/08		4		307,000

		8/28/08		1		307,000

		8/28/08		2		307,000

		8/28/08		3		307,000

		8/28/08		4		307,000

		8/29/08		1		307,000

		8/29/08		2		307,000

		8/29/08		3		306,000

		8/29/08		4		307,000

		8/30/08		1		306,000

		8/30/08		2		307,000

		8/30/08		3		306,000

		8/30/08		4		307,000

		8/31/08		1		306,000

		8/31/08		2		307,000

		8/31/08		3		306,000

		8/31/08		4		307,000

		9/1/08		1		306,000

		9/1/08		2		307,000

		9/1/08		3		306,000

		9/1/08		4		306,000

		9/2/08		1		306,000

		9/2/08		2		306,000

		9/2/08		3		305,000

		9/2/08		4		306,000

		9/3/08		1		305,000

		9/3/08		2		306,000

		9/3/08		3		306,000

		9/3/08		4		306,000

		9/4/08		1		306,000

		9/4/08		2		306,000

		9/4/08		3		306,000

		9/4/08		4		307,000

		9/5/08		1		306,000

		9/5/08		2		307,000

		9/5/08		3		306,000

		9/5/08		4		307,000

		9/6/08		1		307,000

		9/6/08		2		307,000

		9/6/08		3		306,000

		9/6/08		4		307,000

		9/7/08		1		306,000

		9/7/08		2		307,000

		9/7/08		3		306,000

		9/7/08		4		306,000

		9/8/08		1		306,000

		9/8/08		2		306,000

		9/8/08		3		306,000

		9/9/08		1		306,000
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