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Please provide the name of the witness/responder.

For any questions requesting numerical recorded data, please provide all responses in working excel spreadsheet format if so available.

For any question requesting documents, please interpret the term broadly to include any and all hard copy or electronic documents or records in SoCalGas’ possession.

1. SoCalGas presents a Summary of Results table on p. 12 of the workpapers, which shows zero expenses and FTE employees for the years 2005-2009, stating in the Activity Description that “the Diversity Affairs and Organizational Effectiveness workgroups that were transferred from Corporate Center to SoCalGas as part of the 2010 company reorganization.”  Please complete the Summary of Results table by replacing the 2005-2009 data, which are zeros, with the adjusted-recorded data as recorded in the Corporate Center in those years, so that a direct comparison of costs and FTEs between the recorded years of 2005-2009 can be made with the forecasted years of 2010-2012.  Please also identify adjusted-recorded expenses and FTE employees in the same format as included in the Summary of Results table for 2010.

2. Referencing SCG-21-WP, p. 53, SDG&E states regarding its Long-Term Disability Projection forecast, “Projection trends future years based on last current year with increase for estimated change in labor costs and headcount.”  Please indicate whether SoCalGas’s Results of Operations (RO) model will adjust the Long-Term Disability Projection forecast for 2012 to account for any adjustment to SDG&E’s GRC labor costs and headcount that the Commission might make or that might be agreed to in any settlement that the Commission adopts in this proceeding.  Also, would the answer you provide to this question be the same across all accounts where the forecasted amount depends on forecasted labor costs and headcounts?

3. At p. 61 of SCG-21-WP, SCG uses a 3% escalator to escalate the Base Year, three-year average of Workers’ Compensation medical expenses to 2010 expenses.  Please detail the methodology SCG used to determine that 3% was the proper escalator, and explain how this methodology is different from the methodology used to determine that 12% and 13% escalators were the proper escalators for 2012 and 2013, respectively.  If the methodology was the same for the estimation of the 2010 escalator (3%) as it was for the estimation of the 2011 and 2012 escalators (13% and 12%, respectively), please explain in detail why the escalation estimate for 2010 is so much smaller than it is for 2011 and 2012.

4. Please provide annual recorded data for 2005-2006 and 2010 in the same format as given on p. 61 of SCG-21-WP for 2007-2009. 

5. It appears to TURN, upon its reading of p. 61 of SCG-21-WP that SCG’s projection of 2010, 2011, and 2012 Workers’ Compensation medical costs do not account for employee headcount.  Please

a. State if that reading is true.

b. If it is true that headcount was not considered, please explain why SCG does not account for headcount in making its Workers’ Compensation forecast.

c. If SCG did consider headcount, please identify the number of employees upon which the recorded data, 2005-2010, and forecasts, 2010-2012 were based, and indicate whether SCG’s RO model would reduce the Workers’ Compensation medical costs to account for any headcount projection reductions that the Commission or settlement agreement may make to the Test Year forecast.

d. Regardless of the above answers, please identify SCG’s annual recorded FTE employees and total headcount for 2005-2010 and forecasted FTE employees and total headcount for 2010-2012.
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