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Compensation

1. Is ratepayer funding requested for any long-term incentives such as stock options, performance stock, or similar items (collectively “stock-based compensation”)?  If so, please answer the following questions:

a. What percentage of each type of long-term incentive is requested in rates?  For  any type that is not requested in rates at 100%, provide the rationale for the specific  percentage requested in rates .

b. What is the amount of long-term incentives requested in rates (provide total amount of stock-based compensation, by type), divided by executive, management (non-executive) and non-management positions.

c. Please provide the latest documentation showing the valuation of long-term incentives requested in rates.

d. Please provide a narrative explanation of how the recent decline in the stock market has affected the valuation of long-term incentives issued prior to the decline.  Explain how this change in valuation affects the income statement and balance sheet of the company.

2. Please identify each Sempra Energy and SCG position with a base salary in excess of $200,000 per year in the test year and provide the following information on each position for the period from 2005-2010.  You may exclude positions for which no costs are charged to SoCalGas (SCG) ratepayers in this rate case.

a. Percentage of salary allocated to SCG ratepayers.

b. Period of employment during the year (full year or whether the employee started or ended employment during the year).

c. Base salary

d. Short-Term Incentive (cash bonus) payments or other bonuses

e. Value of Restricted stock, performance stock, or other long-term incentives, excluding stock options 

f. Value of stock options received

g. Costs of financial planning, personal or family use of corporate aircraft, club dues, other perquisites (e.g., home security systems, tickets for sporting events and concerts, etc.) and tax gross-ups for other costs for which costs are charged to ratepayers.

h. Other compensation that appears on W-2 

3. If any employee received stock-based compensation in the base year and had a base salary under $200,000, please identify the position, the base salary, and the amount of stock-based compensation.

4. Please provide any documents, resolutions, or board minutes prepared by the Board of Sempra Energy or SCG in 2007-2010 related to its decisions regarding executive or director compensation.

5. Please provide the average percentage increase in base salary for unionized SCG employees for each year from 2005-2010.

6. Please identify the five positions at SCG with the largest number of employees in the test year.  Please provide the annual base salary for each of these five positions at the end of each year from 2005-2010.  If the position did not exist for the entire period, please provide information on the position as far back as it did exist.

7. Please provide a written description of all short-term and long-term incentive compensation plans provided by Sempra Energy and SCG including the basis on which bonuses are paid.  If there is a difference between executive and non-executive employees, please provide both.

8. For executive Sempra Energy and SCG employees, please 

a. Identify long-term incentive compensation in each year from 2005-2010 in total dollars and as a percentage of target compensation, divided by program type (e.g., restricted stock, stock options, etc.).

b. Identify the criteria on which long-term compensation payment decisions are made.

9. For executive Sempra Energy and SCG employees, please 

a. Identify  the amount of short-term incentive compensation in each year from 2005-2010 in total dollars and as a percentage of target compensation, divided by bonus category

b. Identify the amount of short-term incentive compensation that SCG is requesting from ratepayers for each bonus category that SCG identified in part (a) of this question.

10. For non-executive Sempra Energy and SCG employees, please 

a. Identify long-term incentive compensation in each year from 2005-2010 in total dollars and as a percentage of target compensation, divided by program type (e.g., restricted stock, stock options, etc.).

b. Identify the criteria on which long-term compensation payment decisions are made.

11. For executive Sempra Energy and SCG employees, please 

a. Identify  the amount of short-term incentive compensation in each year from 2005-2010 in total dollars and as a percentage of target compensation, divided by bonus category

b. Identify the amount of short-term incentive compensation that SCG is requesting from ratepayers for each bonus category that SCG identified in part (a) of this question.

12. With respect to Sempra Energy and SCG’s Supplemental Executive Retirement Program (SERP), please 

a. Identify funds requested for SERP payments in the test year and the three preceding years. Please divide between Sempra Energy and SCG.  

b. Identify the percentage of Sempra Energy and SCG SERP costs requested for recovery from SCG ratepayers.

c. Identify the amount SCG is requesting from ratepayers to fund the SERP. 

d. Provide documentation comparing benefits provided under SERP to retirement benefits available to non-executive employees of Sempra Energy and SCG. 

e. Provide any actuarial reports for that program from 2005-2010.  

f. Provide any actuarial documentation prepared to support the cost of the program for this rate case.

13. Please identify all costs included in executive compensation for which ratepayer funding is requested for (a) corporate aircraft used for personal or family use; (b) financial planning; (c) club dues; (d) other perquisites (home security systems, tickets for sporting events and concerts, etc.); (d) tax gross-ups on options; (e) tax gross-ups on all other compensation.  Divide into (a) SCG costs; (b) Sempra Energy corporate costs allocated or assigned to SCG ratepayers.  For any costs allocated or assigned to SCG, identify the total amount of the cost and the amount allocated to SCG ratepayers.

14. Regarding executive life insurance, please

a. Identify the terms of any current executive life insurance program, and identify any changes since 2005;  

b. Identify the number of executives to which the program has applied in each year from 2005-2010; and

c. Identify the recorded costs of that program in each year from 2005-2010 for which ratepayer funding is requested.

15. Please provide the following information and materials on compensation for members of the Board of Directors who are not corporate employees for each year from 2005-2010 and (for the items below requesting payment amounts) any amounts requested in rates: 

a. Number of directors compensated.

b. Total compensation for non-employee directors; if restricted stock, performance stock, and/or stock options are a portion of directors’ compensation, please identify the total amount associated with such compensation separately from other compensation.  

c. Method of compensation (e.g., retainer, payment per board meeting or committee meeting, stock options)

d. Do non-employee members of the Board of Directors receive any future compensation (e.g., pension, deferred compensation)?  If so, identify the terms under which such compensation is paid and identify any amounts expensed on the company’s books, in addition to the amount requested from ratepayers.

e. Any Board of Directors costs not charged to ratepayers (e.g., stock options)?

f. Provide the percentage of Board of Directors’ costs charged to SCG and the basis for that percentage.

16. Please provide any studies prepared by consultants and given to the Board of Directors of Sempra Energy or SCG in 2005-2010 related to compensation of the Board of Directors.
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